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                               WITHOUT THE RIGHT COVERAGE

                                        OCTOBER 

    IS ANNUAL ENROLLMENT MONTH

   Listed below are the changes to your benefits that you may 

        make during the annual enrollment period, which is October 1-31

 MEDICAL INSURANCE

· Change from one health plan to another

· BlueChoice – HMO – will be increasing – effective 1/2007 (new booklets are available upon request by email)

· CIGNA – HMO – will be decreasing – effective 1/2007 (new booklets are available upon request by email)

· If you are satisfied and would like to stay in the same health plan for 2007, you do not have to do anything.

· If you enroll in the Saving Plan during October, you may be eligible to enroll in a Health Savings Account.

· If changing from the Savings Plan to another plan, employees are no longer eligible to contribute to a Health Savings Account.

· Special eligibility situations allow employees to add or change insurance coverage for themselves and/or their eligible dependents.

This includes marriage, divorce, birth, adoption, placement for adoption, gain or loss of other insurance coverage and death. The

important thing to remember is that you have 31 days from the date of the event to complete a Notice of Election form requesting a change in coverage.

· Beginning October 15, you can start saving money with My Rx Choices, a new online tool that allows State Health Plan subscribers to make money-saving choices on their prescriptions drugs – quickly and easily. You can access My Rx Choices online at www.medco.com/save.

            What you cannot do during Annual Enrollment

                                    You cannot add or drop health or dental coverage for yourself or your 

                                    dependents.

LIFE INSURANCE

· Increase or enroll in Optional Life up to $30,000 

· Increase or enroll in Dependent Life Spouse coverage up to $20,000, spouse coverage cannot exceed 50 percent of the employee’s coverage or $100,000, whichever is less. The exception to this is for an employee who is enrolled for $10,000, $20,000 or $30,000; he/she can enroll his/her spouse for $10,000, or $20,000.

MONEYPLUS

· Dependent Care Account and Medical Spending Account 

* Must re-enroll during Annual enrollment

· Medical Spending Account EZ REIMBURSE MasterCard

* Must re-enroll during annual enrollment

· Health Savings Account with VISA Check Card

* Nothing required to continue current level of contributions

* Contribution amounts may be changed monthly but if you wish to stop or change contributions you must complete a paper 

   enrollment form. 

* Medical Spending Account Grace Period – please refer to page 5 in your Insurance Advantage for explanation.

· Enroll on-line at:     www.myfbmc.com (refer to page 7 of your Insurance Advantage for instructions)
* You have a current Medical Spending Account, and you are re-enrolling for the next year 

* You have a current Dependent Care Account and are re-enrolling.

                        NEW ID NUMBER TO BE USED STARTING JANUARY 1, 2007

                                    * This number will replace each subscriber’s Social Security Number. 

                                       If you are enrolled in a health plan or dental plus, you will  

   receive a new identification card with your benefits ID number on it.

                                    * If you are enrolled only in State Dental, Optional Life Insurance, 

                                       Supplemental Long Term Disability or Long Term Care   

                                       Insurance you will receive a letter giving you your new number.

* You can use your social security number until you get your new health 

   card or pin number which will be mailed to your home address.  

   (Go to VIP to make sure we have your correct address.)

                        

All changes you make during annual enrollment will be effective January 1, 2007

                        

The hard copy of the Insurance Advantage is in transit to the University and will be distributed as soon as they are received. You can go to http://www.eip.sc.gov/eipdata/pubs/Insurance_Advantage.pdf to access The Insurance Advantage online.

     

                   

