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Actions/Activities/Accomplishments:

Dr Angela Hinton from the SOE reviewed the Clinical Professorship proposal from the SOE.  After discussion it moved by David Marlow and 2nd by Natalie Childs that the FWC do not endorse the SOE proposal for establishing a Clinical Professorship.  This motion passed by an 8-1 margin.  A motion was made by Rachel Snow and 2nd by Catherine Talley and passed by a 7-2 margin to forward the proposal to either the Faculty Senate or Faculty Advisory as appropriate. 

Discussion was held whether or not the “anonymous letter” should be addressed by the FWC .  It was decided that for the benefit of the Faculty a letter should be sent to the Search Committee, the Faculty and Dr Stockwell.   Several questions were posed to ask the Chair of the EVCAA and David Ferris’s responses are below.  An additional  meeting was scheduled for  9-22-08 to draft a final response to the “anonymous letter.”  Diane Daane presented a draft of a letter to be sent to the Faculty, the EVCAA Search Committee and Dr John Stockwell regarding the “anonymous letter.”   With friendly amendments permitted to the original draft the following response was  emailed to the above mentioned.

The Faculty Welfare Committee strongly recommends that all procedures for a search be followed. This includes re-advertising the position, reviewing all candidates, following all guidelines for interviewing, and allowing faculty input for the following reasons: 

1. Selecting a single candidate at this time without re-advertising subverts normal search procedures and gives the appearance of impropriety. 

2. Failure to follow normal search procedures would undermine faculty support for the EVCAA. 

3. Failure to follow normal search procedures could seriously harm the welfare of the faculty, open the door for abuse of process, and is likely to lower faculty morale. 

The EVCAA position is an extremely important position on this campus. Conducting a thorough search including re-advertising at a national level is in the best interest of all members of the University community. 

Chair Elect  We continued discussion of the need for a chair elect.  The chair does not have to have tenure, but it is desirable.  Some thought having experience at Upstate would also be helpful.  One committee member (Andy Myers) voiced a willingness to consider the position.   Election and further discussion was postponed to the next meeting.  

Rate A Prof  Faculty has received the news concerning the posting of grade distributions.  The spring 2008 grades distributions for courses with 10 or more students are available at http://registrar.sc.edu/html/fac_staff.stm.  (the information on the Columbia website does not have faculty names—just course numbers and section numbers.)  Two concerns were voiced.  

1.  Will this information now be used for faculty evaluations?  It was noted this information has been available to administrators in the past and it is up to the administrator how to use the grade distribution information.  

2.  Why weren’t faculty committees consulted earlier in the process?  Tom Reed and Diane Daane agreed to draft a note to the Executive Vice Chancellor expressing the committee’s disappointment with the lack of notification of appropriate faculty committees early in process.  They will circulate the draft to the committee before sending. 

Impact of teaching at UCG-Sumter on Faculty Load  All recognized that teaching at alternative sites places an extra time burden on faculty.  Some are more inconvenienced than others due to the length of the commute.  Tom Reed drives to Sumter once a week for a class, thus using the whole day to teach one class.  The lack of research facilities at Upstate also causes commutes to research facilities, quite a distance for some.  Melissa Pilgrim drives to Georgia.  The report concerning support for faculty written by Peter Caster was mentioned.  We should look at this report to see if there are any useful insights.  We are to consult our colleagues and continue discussion at the next meeting. 

Annual Administrative Review Form  Dr. Ferris has asked the committee to look at the annual review form to consider if the order and scaling represent the current emphasis for faculty.  Perhaps scholarship should have more points; perhaps the ranking should be teaching, scholarship, and service.  It was unclear who created this form and thus who needs to be consulted to change it.   We will research the faculty manual to determine what group is responsible for the form.  

Changes to the Faculty Welfare section of the Faculty Manual  As the year progresses, we will consider if the description of this committee needs revision.

