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Dear Nursing Student,

Congratulations on your acceptance to the Upper Division of the Mary Black School of Nursing at the University of
South Carolina Upstate and we wholeheartedly welcome you. On behalf of the faculty we are excited you have chosen
nursing as your career path and that you have chosen our school to provide you with your educational foundation.

The Mary Black School of Nursing at Upstate is nationally recognized for excellence and accredited by the Commission
on Collegiate Nursing Education (CCNE). We are widely respected as a leading institution of higher education in the
Upstate and beyond. Your education here will prepare you for a wide variety of roles in the profession of nursing as
well as graduate studies when you choose to advance your skills.

Nurses are integral partners in the health care team and play a major role in the ever transforming delivery of health
care. The advances in technology and research have revolutionized how we care for our patients and our educational
offerings are exciting and innovative to adequately prepare you to become an active and productive member of the
health care team.

We look forward to having you as a student and hope your experience at Upstate is personally and professional

rewarding for you. The faculty and | are here to assist you in your success.

Sincerely,

Katharine M. Gibb, EdD, MSN, RN
Interim Dean

800 UNiversITY WAY « SPARTANBURG, SouTH CAROLINA 29303 « 864/503-5455 « GREENVILLE 864/503-7720 « FAx 864/503-5411
AN ArFrIRMATIVE AcTION / EQuaL OpPORTUNITY INSTITUTION
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HISTORY OF USC UPSTATE

The history of the University of South Carolina Upstate is a chronicle of remarkable development. In 1967, the
university was founded in response to efforts undertaken by G.B. Hodge, M.D., together with fellow members of the
Spartanburg County Commission for Higher Education, and a remarkably strong founding faculty primarily to avert
serious health care labor shortage crisis when Spartanburg General Hospital announced plans to eliminate its diploma
program for registered nurses. A citizen’s committee investigated the situation and ultimately requested that Spartanburg
be included in the University of South Carolina system. The Spartanburg Regional Campus, as it was first known,
opened its doors in the fall of 1967 to 177 students on the first floor of the Spartanburg General Hospital nursing
residence. Enrollment continued to increase, which resulted in the school becoming a four-year university in 1975 and
being renamed the University of South Carolina Spartanburg. Since its founding, USC Upstate has grown from a small,
two-year campus into one of the leading metropolitan universities in the Southeast. This growth has been a direct
response to the needs of the Upstate — a tradition that began with the University’s creation. The University has
expanded well beyond nursing to include 40 bachelor’s programs in the liberal arts, sciences, business, information
management and systems, teacher education and nursing. In 1994, the University moved to the graduate level, with
master’s degree programs in elementary education and early childhood education. The University’s numerous
partnerships with public and private corporations and other educational institutions, coupled with the mission to offer
baccalaureate education to the citizens of the Upstate of South Carolina, led to a name change. On June 30, 2004, with
USC Board of Trustees approval, USCS changed its name to the University of South Carolina Upstate.

MARY BLACK SCHOOL OF NURSING HISTORY

The Mary Black School of Nursing is named in honor of Mrs. Mary Black Phillips and the late Miss Rosa Black in
appreciation for the generosity of the Black Family for their role in securing funds for the building that houses the
School of Nursing. The School began offering the Associate Degree in Technical Nursing in 1967 with the beginning of
the University. This program closed in 2005. The Bachelor of Science in Nursing program began in 1977 as an upper
division program for registered nurses. In 1986, the first generic four year track began. In 2003 the University of South
Carolina Upstate opened an additional campus for the University in Greenville, South Carolina at the University Center
(UCG). Classrooms, computer laboratories, a learning resource center and faculty offices support the undergraduate
program at the Greenville site. In 2008, the Mary Black School of Nursing, Spartanburg campus, moved its offices and
classrooms to the new Health Education Complex on North Campus Boulevard.

MARY BLACK SCHOOL OF NURSING VISION

Mary Black School of Nursing (MBSON) will become one of the Southeast’s leading schools of nursing in a
metropolitan university. Students, graduates and faculty of MBSON will be recognized at local, state, national and
international levels as having a positive effect on the health of diverse individuals, families and communities of Upstate
South Carolina through excellence in teaching, scholarship and professional service.



UNIVERSITY OF SOUTH CAROLINA UPSTATE MISSION

University of South Carolina Upstate aims to become one of the Southeast’s leading “metropolitan” universities ... a
university that acknowledges as its fundamental reason for being its relationship to expanding populations along the 1-85
corridor. It aims to be recognized nationally among its peer metropolitan institutions for its excellence in education and
commitment to its students, for its involvement in the Upstate, and for the clarity and integrity of its metropolitan
mission.

As a senior public institution of the University of South Carolina with a comprehensive residential campus in
Spartanburg and commuting and degree completion operations at the University Center of Greenville, the University’s
primary responsibilities are to offer baccalaureate education to the citizens of the Upstate of South Carolina and to offer
selected master’s degrees in response to regional demand.

USC Upstate strives to prepare its students to participate as responsible citizens in a diverse, global and knowledge-
based society, to pursue excellence in their chosen careers and to continue learning throughout life. Curricula and
services are designed for the University’s students, four to seven thousand in headcount, who are diverse in background,
age, race, ethnicity, educational experience and academic goals. Students are drawn in large proportion from the
Upstate where many choose to remain for their careers. A broad range of major curricula are provided in arts and
sciences and in professional fields of study required by the regional economy, including business, education, and
nursing. Through on-site instruction, distance learning, continuing education and inter-institutional articulation
agreements, both traditional students and working professionals are served across the region.

Consistent with the international character of the Upstate, the University promotes global perspectives across its
programs. Supporting the regional employment objectives of most of its students, it provides extensive experiential
learning opportunities.

The University’s metropolitan mission rests upon a foundation of partnerships with the education, corporate and service
organizations of the Upstate. The faculty provides leadership in promoting the Upstate’s economic, social and cultural
development. This is achieved through its teaching, professional and public service, basic and applied scholarship and
research, and creative endeavors.

Core Values: The University’s core values not only serve as the philosophical underpinnings of the institution’s mission,
but they serve to govern attitudes, behaviors, and decisions in daily activities among stakeholders. As such, the
University of South Carolina Upstate affirms that...

People come first. We are committed to creating an inclusive environment wherein we respect our differences as we
pursue our common academic purposes. Our employees, students, parents and partners are the University’s most valuable
assets. We aim to work hard, work smart and always do the right thing. We cooperate and collaborate with colleagues and
constituents, aiming to be responsive, flexible, accessible and friendly in our service. We strive to be good will
ambassadors for the University, and to advance its reputation and its metropolitan mission.

Stewardship of resources is critical to accomplishing the University’s mission. We understand the importance of
evaluating and reflecting on our daily activities in order to gain the highest value in return for the University’s and our
own professional investments. As employees, we aim to apply principles of honesty and fiscal responsibility in order to
conserve student, partner, and University resources as though they were our own.

Integrity as an academic institution drives our daily activities. That integrity includes a passion for teaching and learning,
and a belief that every employee and student has a right to learn and progress as far as he or she is able. We seek,
therefore, to provide a distinctive learning environment that supports and encourages employee growth and personal and
professional development.
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MARY BLACK SCHOOL OF NURSING MISSION

Nursing as part of the University of South Carolina Upstate, is to serve the citizens of the Upstate South Carolina by
providing educational programs in nursing that are of the highest quality. Programs offered at the Mary Black School of
Nursing use a variety of teaching modalities and foster inter-institutional articulation for students who are diverse in
background, age, race, ethnicity, gender, educational experiences and needs. Programs are founded upon strong
partnerships with the community, including health care organizations and health care providers in Upstate South
Carolina. The faculty of the Mary Black School of Nursing are committed to excellence in teaching, advising and in
providing experiential learning opportunities that empower students to become competent professionals who give high
quality nursing care to diverse populations. The faculty provides leadership in addressing nursing educational needs and
in promoting the health and welfare of the citizens of Upstate South Carolina through educational outreach, scholarship
and professional service.

Revised 7/2009; 5/2011
PHILOSOPHY

Baccalaureate nursing education at the Mary Black School of Nursing prepares individuals for professional nursing
practice to serve the people of Upstate South Carolina and beyond. The Baccalaureate Nursing Program's philosophy
reflects the vision, mission and goals of the University of South Carolina Upstate and the Mary Black School of
Nursing. This philosophy includes the faculty's beliefs about human beings, the environment, health, nursing,
baccalaureate nursing education, the teaching-learning process, and characteristics of the professional nurse.

The faculty believes that human beings (individuals, families, groups, aggregates, and communities) are complex,
interrelated, and interdependent open systems composed of multiple subsystems. Humans are integral with and cannot
be separated from their environment. They continuously receive and process inputs from their environment and provide
outputs to that environment. Outputs are the result of the transformation of inputs and are influenced by a human's
biological, cognitive, psychological, social, cultural, and spiritual subsystems. Human beings strive to achieve higher
levels of functioning and complexity through developmental processes. Human beings are greater than and different
from the sum of their parts. This holistic view of human beings focuses on the dynamic interaction, pattern,
organization, and relationship of subsystems and supra-systems.

The faculty believes that environmental concerns are global in nature. The environment includes but is not limited to the
political, social, economic, technologic, genetic, and ecological systems that influence or are influenced by human
beings. The environment is the context in which nursing occurs.

The faculty believes that health is a dynamic process constantly changing and existing on a continuum of wellness to
illness from birth to end-of-life. The mutual interaction of biological, cognitive, psychological, social, cultural, and
spiritual subsystems results in health. Culturally based beliefs, values and lifestyles, natural and social environments,
genetic background, and developmental level all affect the client’s experience and definition of health. Optimal wellness
is achieved through self-care behaviors, partnerships with families and communities, and interventions with health care
providers.

The faculty believes that nursing, a subsystem of the health care delivery system, is an open system. The scope of
professional nursing practice includes health promotion, maintenance, restoration, rehabilitation, as well as the
prevention and detection of health alterations. Caring is integral to professional nursing practice and extends to self and
others in the provision of humanistic health care. Professional nursing practice is both a caring art and an applied science
based upon synthesis of knowledge from nursing and the liberal arts and sciences. Through partnerships, nursing creates
a sociopolitical force that promotes and enhances health and health care.

The faculty believes that teaching-learning occurs from interactions and transactions between and among students,
faculty, and clients. Learners are diverse in their biological, cognitive, psychological, social, cultural, and spiritual
characteristics. Learning is a continuous process facilitated by self-assessment, technology, and a variety of teaching
methods that accommodate diverse learning styles and individual learning needs.
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The faculty believes that baccalaureate nursing education is broad-based and consists of professional nursing, liberal
arts, and science courses. The baccalaureate program prepares the student to synthesize, think critically, and make
clinical judgments within ethical, moral, and legal frameworks. The program provides opportunities for students to
assume responsibility for the total scope of nursing practice for diverse individuals, families, groups, aggregates, and
community clients in structured and unstructured settings. Students learn to function in a variety of roles such as:
providers of care, consumers of research, collaborators, advocates, educators, leaders, and managers. The goal of
baccalaureate nursing education is to prepare innovative leaders in nursing practice. It prepares students to integrate
cutting-edge knowledge such as genetics, environmental health, and community-focused health care. Baccalaureate
nursing education prepares students to access, critique, and examine research for its implications and utilization in
evidence-based nursing practice and provides the foundation for graduate education in nursing.

The faculty believes that the baccalaureate graduate synthesizes and applies broad knowledge from the liberal arts,
sciences, and nursing to provide theoretical and evidence -based nursing care. Drawing upon cognitive, affective, and
psychomotor domains of learning, the professional nurse uses critical thinking strategies to provide holistic care to
diverse clients with simple and/or complex health needs. The professional nurse is accountable for nursing care and acts
in independent, interdependent, and dependent roles to provide and coordinate health care. The use of complex
communication skills by the baccalaureate graduate facilitates interpersonal relationships and enhances therapeutic
nursing interventions to effect change. Through life-long learning, the professional nurse incorporates new knowledge
and technologies to improve care and advance nursing practice. The baccalaureate graduate, as a leader and responsible
citizen, creates the social, economic, and political systems that impact global health.

Adopted BSN faculty 2/15/02
Revised 10/2002; 4/2003; 7/2009; 5/2011

PROGRAM DESCRIPTION

Bachelor of Science in Nursing Program (BSN)

This professional program prepares graduates to assume entry-level positions in a variety of health care
settings. The program is divided into two components, entry as a pre-nursing major focused on meeting course
pre-requisites and entry as a nursing major focused on the clinical and didactic portions of the nursing
curriculum. Required pre-nursing courses provide a broad background in general education and form the
foundation for the professional nursing component of the program. Courses taken in the last two years of the
program provide the theoretical and practical basis for nursing practice in an increasingly complex health care
system. In addition to focusing on the essentials of nursing in the hospital, the curriculum also emphasizes
community based and primary care. Opportunities to provide care to diverse clients are provided. Use of
technology is integrated throughout the program. The program prepares graduates for professional positions
immediately after graduation and provides a firm foundation for graduate study. Students who earn the
Bachelor of Science in Nursing degree are eligible to sit for the National Council Licensure Examination for
Registered Nurses (NCLEX-RN).

Bachelor’s Degree for Registered Nurses (RN-BSN)

Registered nurses who have previously earned diplomas or associate degrees in nursing are admitted to the
undergraduate program to meet requirements for the Bachelor of Science in Nursing degree. Students are able
to complete all degree requirements on a full time basis in one calendar year of study. The School of Nursing
awards 35 semester hours of validated nursing credit to each registered nurse for past nursing courses.
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Learning Objectives

Individuals who complete the baccalaureate program of the Mary Black School of Nursing are prepared to provide
humanistic, holistic, and culturally sensitive care to diverse client systems composed of individuals of all ages, families,
groups, aggregates, and communities. The Baccalaureate Graduate practices professional nursing care in structured and
unstructured settings.

At the completion of the junior year, the student will be:

1. acritical thinker who applies knowledge from the sciences and humanities to patient care situations using the
nursing process.

2. an effective communicator who uses therapeutic communication within the nurse-patient relationship and
demonstrates clarity in writing skills, well-supported by credible literature evidence.

3. acompetent provider of nursing care who designs, implements, and evaluates nursing care to meet the needs
of individuals and families.

4. a professional role model who respects the privacy, dignity, and autonomy of clients and families and
demonstrates personal honesty and accountability.

At the completion of the BSN program, the graduate will be:

1. A critical thinker who uses clinical nursing judgment and ethical decision-making to
design/manage/coordinate nursing care based on evidence and current research, a broad knowledge base,
and standards of nursing practice.

2. An effective communicator who uses various modalities to provide caring, competent, and holistic nursing
care to diverse populations across the lifespan.

3. A competent provider of nursing care who delivers safe, holistic, therapeutic interventions with individuals,
families, and communities in a variety of clinical settings.

4. A professional role model who assumes responsibility and accountability for personal and professional

behaviors, ethical practice, and client advocacy.

Approved SON faculty Spring 2007
Reviewed 7/2009; 5/2011
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Academic Policies and Procedures

All the academic policies that are key to your success are contained in the current USC Upstate catalog. If you are
unclear as to how these policies may apply to you, please contact the Records Office in Administration 308 or call 864-
503-5220. The Registrar and staff welcome the opportunity to talk with students about their concerns.

Change of address...may be completed through the VIP system. Students are required to keep their addresses current
with the University. Students should also contact the School of Nursing to confirm that new addresses have been
received.

Change of name, major or minor...requires completing the update form in the Records Office

Academic Standing...refer to the catalog for the minimum GPR required to continue as a student as well as the rules
for probation and suspension

Academic Grievances...students can obtain the form and procedure from their Dean’s Office or the Records Office.
Classification...Classification of students is based on the total number of semester hours earned. A student must have
earned 30 semester hours to be classified as a sophomore, 60 for classification as a junior, and 90 for classification as a
senior. Students are classified at the beginning of each semester.

Dropping a Course... Students must withdraw from courses through VIP by the “last day to withdraw without academic
penalty” in order to receive a “W.”

Academic Honors...be sure to read this section of the catalog very carefully if you think you may qualify to graduate
with honors. Students must have at least 60 USC hours to graduate with honors.

Withdrawal from the University... students wishing to withdraw from all their classes should come to the records
office to obtain the appropriate forms.

REMEMBER: If you have questions.... ASK!
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RESOURCES
BOOKSTORE

http://www.uscupstate.edu/campus_services/bookstore/default.aspx?id=7820

LIBRARY

http://www.uscupstate.edu/library/

STUDENT SUCCESS CENTER

http://www.uscupstate.edu/studentsuccess/careercenter/Default.aspx?id=2630

COUNSELING SERVICES

http://www.uscupstate.edu/studentaffairs/counseling/

DISABILITY SERVICES

The Mary Black School of Nursing Faculty are committed to make reasonable accommodations for students with
disabilities. Students with accommodations must be able to meet the core performance standards and minimal functional
abilities required to meet the objectives of the nursing programs.

http://www.uscupstate.edu/studentaffairs/disabilityservices/

CORE PERFORMANCE STANDARDS AND FUNCTIONAL ABILITIES FOR
ADMISSION AND PROGRESSION

The following core performance standards and minimal functional abilities based upon the
SCCEN core performance will be made available to all potential student applicants to the nursing programs; all nursing
faculty, staff, and students; the South Carolina State Board for Nursing and the National League for Nursing; and all
agencies where clinical practicums occur. All applicants and continuing students must meet the core performance
standards and functional abilities.
Standard 1. CRITICAL THINKING AND RELATED MENTAL ABILITIES: Must have
critical thinking ability sufficient for clinical judgment. Examples of necessary functional abilities
associated with this standard include (not an all inclusive list): Has the ability to interpret,
investigate, communicate, and comprehend complex situations; identify cause and effect relative to clinical situations
ability to make decisions and assess situations under varying degrees of stress; must be able to read and comprehend
detailed charts, reports, journal articles, books, etc.; capable of performing all arithmetic functions (addition, subtraction,
multiplication, division, ratios, and simple algebraic equations).
Standard 2. COMMUNICATION AND INTERPERSONAL ABILITIES: Must be able to
read, write, speak and comprehend English with sufficient skill to communicate effectively
verbally and nonverbally. Must have interpersonal abilities sufficient to interact with individuals,
families, and groups from a variety of social, emotional, cultural, and intellectual backgrounds.
Examples of necessary functional abilities associated with the standard include (not all inclusive): Has the ability to
establish rapport with clients and their families, peers, agency personnel, and faculty; explain treatment procedures;
initiate health teaching; and document and interpret nursing actions and client responses.
Standard 3. PHYSICAL ACTIVITIES: Must have physical abilities sufficient to move from
room to room and maneuver in small spaces and gross and fine motor abilities sufficient to provide safe and effective
nursing care. Examples of necessary functional abilities associated with the standard include (not all inclusive): able to
move around in client’s room, work spaces, treatment areas and administer CPR; calibrate and use equipment; position
and transfer clients; capable of lifting up to 50 pounds independently; capable of pushing up to 200 pounds
independently; capable of reaching 18 inches above head without the use of mechanical devices to elevate themselves;


http://www.uscupstate.edu/campus_services/bookstore/default.aspx?id=7820
http://www.uscupstate.edu/library/
http://www.uscupstate.edu/studentsuccess/careercenter/Default.aspx?id=2630
http://www.uscupstate.edu/studentaffairs/counseling/
http://www.uscupstate.edu/studentaffairs/disabilityservices/
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capable of sitting, standing, walking for extended periods of time; experience no limitations when bending, stooping,
sitting, standing, walking (i.e., uses no mechanical devices to assist themselves which would impede the safety of a
client); ability to move to and respond to an emergency situation in a timely manner; and able to document in a clear
legible manner.

Standard 4. HEARING: Auditory ability sufficient to monitor and assess health needs. Examples of necessary
functional abilities associated with this standard include (not all inclusive): Able to hear auscultatory sounds, monitor
alarms, and emergency signals; able to hear soft whispers of clients and families; able to tolerate loud noise for extended
periods of time. Assistive devices must correct hearing to this degree and must be worn at all times during practicums.
Standard 5. VISUAL: Must have the visual ability sufficient for observation, assessment, and

intervention necessary for nursing care. Examples of necessary functional abilities associated with this standard include
(not all inclusive): Observe client responses, accurately read equipment, gauges, and monitors; vision correctable to
20/40, normal depth perception, and ability to distinguish colors; and ability to tolerate offensive visual situations.
Standard 6. SMELL: Smelling ability sufficient to monitor and assess health needs. Examples of necessary functional
abilities associated with this standard include (not all inclusive): Have ability to differentiate between various types of
smells and odors, and ability to tolerate offensive odors.

APPROPRIATE DISRUPTIVE BEHAVIOR

http://www.uscupstate.edu/uploadedFiles/Campus Life/handbook.pdf

CELLULAR PHONES AND BEEPERS

Cell phones and pagers must be turned off during class. You must speak with the Instructor prior to class for an
emergency situation or extenuating circumstances for permission to utilize cell phones.

All cell phones must be placed at the front or rear of the classroom during any testing, no exceptions for any reason.
Students must adhere to the clinical agency policy regarding the use of cell phones.

HONOR CODE POLICY

http://www.uscupstate.edu/uploadedFiles/Campus Life/handbook.pdf

INCLEMENT WEATHER POLICY

http://www.uscupstate.edu/faculty staff/policies/default.aspx?id=9636

Updated 5/2011


http://www.uscupstate.edu/uploadedFiles/Campus_Life/handbook.pdf
http://www.uscupstate.edu/uploadedFiles/Campus_Life/handbook.pdf
http://www.uscupstate.edu/faculty_staff/policies/default.aspx?id=9636
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UNIVERSITY OF SOUTH CAROLINA UPSTATE
STUDENT APPEALS PROCEDURES

2003
The University of South Carolina Upstate is committed to the judicious, fair, and impartial
resolution of a conflict between faculty members and students. The University is also committed to a judicious, fair, and
impartial review of petitions from students who seek relief from university
regulations related to academic decisions or policies.

These procedures do not extend to matters of grading student work where the substance of a
complaint is simply the student’s disagreement with the grade placed on work. A student shall
discuss such matters with the faculty; final authority shall remain with the faculty in matters of
evaluating student work.

All decisions regarding grade changes at any step in the process are in the form of
recommendations only. Only the faculty member who initiated the grade in question can change
grades.

The following process is designed to provide an objective review of student complaints regarding academic grievances.

A. General Guidelines for Undergraduate Students:

1. For astudent who believes he or she has been treated unfairly or improperly during a fall semester, the student
grievance process must be initiated prior to the following March 1. For a student who believes he or she has
been treated unfairly or improperly during a spring semester, Maymester, or summer semesters, the grievance
process must be initiated prior to the following October 1.

2. Those concerned will make every reasonable effort to honor all deadlines and timelines. However, individuals
involved in the grievance process should take into account that conditions may exist which preclude strict
adherence to the suggested timelines.

3. All submissions to all levels of appeal and all responses must be in writing on the Academic Grievance Form.
An Academic Grievance Form for submitting an appeal is available in the Office of the Registrar, in the Office
of Academic Affairs, and in each Dean’s office.

4. The grievance must follow, in sequence, the procedures-outlined. If a resolution of a grievance is not
forthcoming, or the time for a written response has expired, the student may wish to continue the process by
forwarding the grievance to the next level. Grievance forms that have not been submitted through the proper
sequence of decision-makers will not be reviewed. Students may withdraw their grievance at any time.

5. The student may be asked for additional information or may request the opportunity to appear and discuss the
appeal as the grievance is reviewed at that level.

6. Final authority shall remain with the faculty member in matters of evaluating student work.

B. The grievance process when the grievance involves admissions, academic suspension, or financial aid

1. If the initial grievance concerns admissions to the university, the student contacts the Admissions Office. The
Admissions Office advises the student of the appeal process involving the Admissions and Petitions Committee.

2. If the initial grievance concerns admission to an academic program, the student contacts the dean of the school
or college in which admission is being sought. The dean advises the student of the appeal process involving
admission to a specific academic program.

3. If the initial grievance concerns an academic suspension policy, the student contacts the Records Office. The
Records Office advises the student of the appeal process involving the Admissions and Petitions Committee.

4. If the initial grievance concerns a financial aid policy, the student contacts the Financial Aid Office. The
Financial Aid Office advises the student of the appeal process involving the Student Financial Aid Committee.

C. The grievance process when the initial decision-maker is a faculty member or a faculty committee.
1. Grievances should not be filed when the substance of a complaint is simply the student’s disagreement with the
evaluation of the student’s work. Final authority shall remain with the faculty in matters of evaluating student
work.
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2. The student must first discuss the complaint with the initial decision maker or faculty committee involved for
resolution. The purpose of this meeting is to attempt to reach a mutual understanding of the student’s situation
and the faculty member’s actions and to resolve differences in an informal, cooperative manner.

3. If there is no resolution, the student should complete the Academic Grievance Form and submit it to the faculty
member or to the faculty committee. The faculty member or faculty committee must create an Academic
Grievance Folder containing the Academic Grievance Form. All related documentation must be added to this
folder through all levels of the grievance process.

4. If resolution is not forthcoming within 10 calendar days after submission of the Academic Grievance Form, the
student may proceed to the next step.

5. The student may appeal to the Associate Dean on the Spartanburg campus or the Assistant Dean on the
Greenville campus of the academic area where the grieved decision originated. The appeal to this individual
must be submitted by the student within 5 calendar days after the response from the initial decision-maker. If
resolution is not forthcoming within 10 calendar days after submission of the Academic Grievance Form, the
student may proceed to the next step.

6. The student may submit to the Dean a written intent to appeal to an Academic Grievance Panel. Within 5
calendar days of receipt of the written appeal, the dean shall appoint three faculty to an Academic Grievance
Panel. Within 15 calendar days of appointment, the Academic Grievance Panel shall gather all relevant material,
convene the panel and make its recommendation to the dean. The Chair of the Academic Grievance Panel will
notify the student, faculty member, Associate Dean on the Spartanburg campus or the Assistant Dean on the
Greenville campus, and dean of the decision of the panel. If resolution is not forthcoming within 15 calendar
days after appointment of Academic Grievance Panel, the student may appeal to the next step.

7. The student may appeal to the dean of the appropriate school or college in which the grieved decisions
originated. If resolution is not forthcoming within 10 calendar days after submission of the Academic Grievance
Form, the student may proceed to the next step.

8. The student may appeal to the Senior Vice Chancellor for Academic Affairs. The appeal must take place within
5 calendar days of the decision by the Academic Grievance Panel. The Senior Vice Chancellor for Academic
Affairs has ten calendar days to respond to the student and forward copies of that response to all individuals’
involved at all prior levels of appeal.

9. Further appeal may be made to the Chancellor, the President of the University of South Carolina, and the Board
of Trustees in accordance with university policies, procedures, and bylaws.

D. The grievance process when the initial decision-maker is the dean

1. The student may submit an Academic Grievance Form to the dean or the dean’s designee of the appropriate
school of college where the academic decision or policy dispute resides. If resolution is not forthcoming within
10 calendar days after submission of the Academic Grievance Form, the student may proceed to the next step.

2. The student may appeal to the Senior Vice Chancellor for Academic Affairs. The appeal must take place within
5 calendar days of the decision by the dean. The Senior Vice Chancellor for Academic Affairs has 10 calendar
days to respond to the student and forward copies of that response to all individuals’ at each level.

3. Ifresolution is not forthcoming, within 10 calendar days, further appeal may be made to the Chancellor, the
President of the University of South Carolina, and the Board of Trustees in accordance with university policies,
procedures, and by-laws. Appeal forms are available in the administrative offices.

FORM

http://www.uscupstate.edu/uploadedFiles/Enrollment_Services/Registrar/Academic%20Grievance%20Form%2012.02.doc

Updated 5/2011


http://www.uscupstate.edu/uploadedFiles/Enrollment_Services/Registrar/Academic%20Grievance%20Form%2012.02.doc
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Advisement Policy

The responsibility for completion of requirements for the degree lies with the student. Students and their major advisor
are responsible for evaluating progress toward the degree and for interpreting and applying major requirements. All
students must be advised prior to registration. For academic advisement, each student is assigned a faculty advisor in the
School of Nursing and posted on VIP.

Procedure for Advisement

Each semester students should communicate with their advisor about academic plans. They should plan to meet with
their advisor at least once each semester to discuss and update their file. A student should consult with the assigned
advisor before dropping or adding a course so that curriculum requirements are met and the program of study is
completed in a timely manner. Faculties' office hours are posted outside their office and during advisement week
additional hours will be offered to accommodate students for advisement. If the hours posted are not convenient, it is the
student’s responsibility to contact his/her advisor (email, telephone) and arrange an acceptable time.

During pre-registration/advisement, students must meet with the assigned advisor to select appropriate courses and plan
their schedule for the subsequent semester. Prior to the advisement appointment the student should consult the printed
schedule of courses and determine a tentative schedule. Once the advisement form is completed, the advisement hold
will be removed and the student can register for the selected courses. The student must also meet with the advisor the
semester prior to the anticipated graduation semester to ensure that all courses required for the degree are included on
the official transcript.

Progression Polices
Progression Policies

1. Any student who fails to take nursing courses in sequence will be removed from the program. That course prior to
enrolling in any subsequent courses.

2. Students must achieve a grade of “C” or higher in every nursing course to progress in the program. Students who
receive a grade less than “C” in any nursing course will be required to repeat that course prior to enrolling in any
subsequent courses. Students can enroll in or continue in courses that are on the same level, as long as the course that
needs to be repeated is not a pre-requisite or co-requisite. All 300 level course must be completed satisfactorily before
enrolling in any 400 level course. Students may apply for readmission to the program, pending space availability. If
readmitted, students will be required to repeat that course prior to enrolling in any subsequent course. Re-admitted
students who subsequently receive a second grade of below “C” in any nursing course will be permanently dismissed
from the program.

3. Students who receive a grade less than “C” in any two nursing courses will be permanently dismissed from the
program.

4. Students must complete the program of required nursing course within four years of initial entry into the program.
Students who exceed the four year time limit will be dismissed from the program.

Readmission Policies: A student who has been removed from the program for receiving a grade of less than “C” in one
nursing course may reapply for admission to the School of Nursing. The student must submit another admission ap-
plication to the School of Nursing and attach a letter of petition for readmission.

Students who apply for readmission must meet all admission criteria. Among those who must apply for
readmission are students who (1) voluntarily withdraw from the baccalaureate nursing program or the
University, or (2) earn less than a C in a nursing course. Readmission may be denied based on space
availability on enrollment for the courses needed.

If readmitted, a student must obtain and submit a new School of Nursing physical examination form and
be in compliance with all required clinical agency and practicum requirements (CPR, HIPAA, OSHA,
etc.). If the program of studies has been interrupted for more than a year, a new criminal record
background check and a repeat drug screen may be required. Students who are readmitted after failing
to achieve a minimum grade of C in a nursing course must repeat that course before enrolling in any
subsequent clinical nursing course and/or practicum.
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Grading Scale
The grading scale for all nursing courses in the baccalaureate program at USC Upstate is:

A 92-100 B 85-88 C 75-81 D 65-71
B+ 89-91 C+ 82-84 D+ 72-74 F below 65

The final grade will be rounded using the tenth place only (Example: If the final grade average is 92.5, the final
grade will be rounded up to 93. If the final grade average is 92.45, the final grade will remain 92.

MARY BLACK SCHOOL OF NURSING
Dress Code Policy

Personal appearance is a critical factor in the professional image of a baccalaureate nurse. The approved student
uniform is versatile to meet the appropriate requirements of clinical facilities. Unless otherwise stated, students
are required to wear the official uniform while in the clinical area.

Uniform requirements for both men and women

Long white pants, and a white belt (as appropriate)

An embroidered burgundy scrub top

A white laboratory coat or jacket is to be worn with the uniform.

The uniforms (pants, top and coats/jackets) are available in the USC Upstate Bookstore. The embroidery will
have “The School of Nursing” and “USC Upstate” embroidered on the left front of the jacket.

Emblem:

The Baccalaureate Program emblem is purchased from the USC Upstate Bookstore and sewn on the lab coat.
The Baccalaureate Program emblem is sewn on the front left sleeve 1 % inches from the shoulder seam on the
jacket.

Shoes and socks:
Plain, white professional shoes. Students may wear all white tennis shoes (no color)
White socks

Name Tag:
The name tag is worn on the left side of the front of the jacket (or moved to the left side of the uniform when

jacket is removed for care). BSN name tags are obtained from the USC Upstate Bookstore.
Students must follow the clinical facility’s dress code policy regarding the following:

1. Hairstyle (must be clean, neat, and off the collar)

2. Jewelry (singular, small non-dangling earrings are acceptable; nose, lips, eyebrow,
excessive ear and/or tongue piercing are not considered professional and are not allowed in the
clinical area); all visible tattoos must be covered; no bracelets; wedding rings are ok; a singular
small non-dangling neck chain may be acceptable in some areas.

3. Fingernails (short, no artificial, no tips, no polish) and cologne (none)

4. Casual dress (in designated areas)
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Unsafe/Safe Practice
The following may be considered as unsafe practice by students:
1. Failure to use nursing process effectively, demonstrated by such behaviors as lack of knowledge of the

client’s diagnoses, treatments or medications; failure to follow safety precautions for client, acts of
omission, including the documentation of care.

2. Attending clinical laboratory while under the influence of alcohol or drugs.

3. Failure to recognize the influence of own attitudes and behavior on the care of clients.
4, Deliberately giving false or inaccurate information regarding nursing care.

5. Failure to assume responsibility for completing nursing care.

6. Performing interventions without adequate preparation or needed supervision.

The consequences of unsafe behavior are determined by the nature of the behavior exhibited and the situation in
which it occurs.

1. Unsafe practice may result in immediate failure.
2. Students may be sent home for the clinical day and given an unexcused absence.
3. Repeated unsafe behaviors or failure to correct an unsafe behavior will result in failure. The student will

not be allowed to continue in the clinical practicum and must withdraw from the co requisite didactic
nursing course.

A student may fail a clinical course prior to the completion of the course under certain circumstances. A student
whose conduct is judged to be unsafe may be dismissed at any time from a clinical unit. Unsafe performance is
defined as behavior that is actually or potentially injurious to patients or staff and is out of the range of ordinary
student mistakes. Dismissal for the remainder of the course results in a failing grade for the course as does any
failure to meet course objectives.

Grievous Behavior Policy

Students whose behavior in the clinical setting is judged to be both unsafe, inappropriate and detrimental to
patients, staff and other students including any violation of their patients’ confidentiality (HIPAA) will receive a
failing grade in the course and be released from the program and required to withdraw from all courses within
the School of Nursing. This behavior will be assessed by both the instructor and Associate dean and/or dean and
the student will be notified verbally and in writing. Violation of a patient’s confidentiality HIPAA may result in
removal from a course or from the program.

Criminal Background Checks

Clinical agencies are requiring all students to have a criminal background check (CBC). This CBC must be submitted
with the application for the upper division of the nursing program. The CBC must be conducted within sixty days of the
due date for supplications. The federal and state CBC policy for USC Upstate Mary Black School of Nursing has been
developed based on DHEC procedures for Conducting State and Federal Criminal Background Checks for Direct
Caregivers. If a student has been found guilty or has pleaded no contest to substance abuse, child or adult abuse, sexual
assault, assault with a deadly weapon, neglect or mistreatment of residents/patients/clients or misappropriation of
residents/patients/clients property, the facility cannot permit that student to work as a direct caregiver. The criminal
background checks are done for a seven year retrospective screen. The student assumes the cost of these requirements.
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Drug Screens
Clinical agencies require students to submit to a drug screen prior to caring for patients. For obvious health and safety
concerns, nurses must conduct health care and educational activities fully in control of their manual dexterity and skills,
mental faculties, and judgment. The presence or use of drugs or alcohol, lawful or otherwise, which interferes or impairs
the judgment or motor coordination of nursing students in a health care setting poses an unacceptable risk for patients,
colleagues, the University, and affiliating clinical agencies. Preventing and/or detecting substance abuse, as defined
below, is particularly critical in the Mary Black School of Nursing’s Upper Division of the BSN program, where
students spend a considerable amount of time learning patient care in a variety of clinical settings. The Mary Black
School of Nursing recognizes its responsibility to endeavor to provide safe, efficient academic environment for students
and to cooperate with clinical agencies in providing for the safe and effective care of their patients during nursing
students’ clinical experiences in their facilities.

Therefore, the following policy has been adopted to:

a. Proscribe substance abuse and/or activities or behaviors a) that are prohibited by the University’ Drug Free
Policy, or b) which may subject the involved student, other individuals, and the University to legal penalties or
consequences or ¢) which may cause a deterioration of the atmosphere and circumstances under which the care
of patients and the nursing educational programs are conducted,

b. Identify students in the upper division of the BSN program who may have a drug or alcohol-related impairment
or conviction that may impact their ability to learn safe nursing care practices or that may create unacceptable
risks for the University or clinical agencies in which students have clinical experiences;

c. Cooperate with affiliating clinical agencies by requiring nursing students reporting to such agencies to consent
voluntarily a) to allow those agencies to drug test the student in accordance with their policies, and to disclose
any drug testing results to appropriate Mary Black School of Nursing officials.

SUBSTANCE ABUSE POLICY / DRUG / ALCOHOL TESTING POLICY
The University of South Carolina Upstate, Mary Black School of Nursing
Substance Abuse Policy and Drug/Alcohol Testing Policy

l. Required Adherence to University's Drug-Free Campus and Work Place Policy

The University is committed to maintain a drug-free workplace and academic environment; therefore, the use of illegal drugs by
members of the School of Nursing community will not be tolerated. Accordingly, the University has adopted a Drug-Free Campus
Policy that requires students attending or participating in University-sponsored activities to do so free from the presence of illegal
drugs. All Mary Black School of Nursing students must become familiar with and comply with this university-wide policy, such as
student nursing activities at affiliating clinical agencies. In addition, all students are subject to all applicable federal, state, and local
laws addressing illegal drug and alcohol use, which are briefly described in the above-mentioned policy, as well as in the
University's Student Code of Conduct. The Mary Black School of Nursing Substance Abuse Policy and Drug/Alcohol Testing
Policy, as described below, is intended to complement the University's Policy.

I1.  Purpose of Substance Abuse and Drug/Alcohol Testing Policy

For obvious health and safety concerns, nurses must conduct health care and educational activities fully in control of their manual
dexterity and skills, mental faculties, and judgment. The presence or use of drugs or alcohol, lawful or otherwise, which interferes
with the judgment or motor coordination of nursing students in a health care setting poses an unacceptable risk for patients,
colleagues, the University, and affiliating clinical agencies. Preventing

and/or detecting substance abuse, as defined below, is particularly critical in the Mary Black School of Nursing's Upper Division of
the BSN program where students spend a considerable amount of time learning patient care in a variety of clinical settings. The
School of Nursing recognizes its responsibility to endeavor to provide a safe, efficient academic environment for students and to
cooperate with clinical agencies in providing for the safe and effective care of their patients during nursing students' clinical
experiences in their facilities. Therefore, the following policy has been adopted to:

1)  Prescribe substance abuse and/or activities or behaviors that: a) are prohibited by the University's Drug-Free Campus
Policy, or b) which may subject the involved student, other individuals, and the University to legal penalties or
consequences, or ¢) which may cause a deterioration of the atmosphere and circumstances under which the care of
patients and the nursing educational programs are conducted;

2)  Identify students in the upper division of the BSN program who may have a drug or alcohol-related impairment or
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conviction that may impact their ability to learn safe nursing care practices or that may create unacceptable risks for the
University or clinical agencies in which students have clinical experiences;

3) Cooperate with affiliating clinical agencies by requiring nursing students reporting to such agencies to consent
voluntarily a) to allow those agencies to drug test the student in accordance with their policies, and b) to disclose any
drug testing results to appropriate Mary Black School of Nursing officials.

I11.  Definitions of Terms Used in Policy

Drug testing means the scientific analysis of urine, blood, breath, saliva, hair, tissue, and other specimens of the human body for the
purpose of detecting a drug or alcohol.

Illegal drug means any drug which is not legally obtainable; any drug which is legally obtainable but has not been legally obtained;
any prescribed drug not legally obtained; any prescribed drug not being used for the prescribed purpose or by the person for whom it
was prescribed; any over-the-counter drug being used at a dosage level other than that recommended by the manufacturer, or being
used for a purpose other than the purpose intended by the manufacturer; and any drug being used for a purpose or by a person not in
accordance with bona fide medical therapy. Examples of illegal drugs include, but are not limited to, stimulants, depressants,
narcotic or hallucinogenic drugs, cannabis substances, such as marijuana and hashish, cocaine, heroin, methamphetamine,
phencyclidine (PCP), and so-called designer drugs and look-alike drugs.

Impaired means that a person's mental or physical capabilities are reduced below their normal levels (with or without any reasonable
accommodation for a disability). An impaired student manifests deterioration in the level of function as compared to that previously
observed, or the student does not function at a level normally expected under the prevailing circumstances. Impairment may exist in
one or more multiple domains, including psychomotor activity and skills, conceptual or factual recall, integrative or synthetic
thought processes, judgment, attentiveness, demeanor and attitudes as manifested in speech or actions. Impairment will include
addiction to and / or physical dependence upon chemical substances.

Nursing student means any individual formally enrolled in the Mary Black School of Nursing in pursuit of the BSN degree,
including registered nurses (RN) and students taking courses via distance education, special students, either alone or in combination
with any other degree, regardless of the specific location of the student.

Substance abuse means the manufacture, use, sale, purchase, distribution, transfer, or possession of an illegal drug by any nursing
student while on University or affiliated clinical site premises or while participating in any University or affiliated clinical site-
sponsored or related activity, including any nursing-related course or clinical training activity.

IV. Policy Requirements

A. Drug and Alcohol Prescriptions and Duty to Notify of Drug/Alcohol Convictions

1.  Substance abuse as defined in this policy, or a violation of any term of the University of South Carolina Upstate
Campus policy while engaged in any clinical experience is strictly prohibited. All students enrolled in the Mary
Black School of Nursing courses or programs are required to abide by these rules when reporting to nursing-
related courses and clinical experiences and while at affiliating clinical agencies (including parking lots and
grounds). Nursing students who violate these rules will be deemed to be unable to meet the essential
qualifications/functions of the nursing curriculum.

2. Under no circumstance should nursing students participate in nursing-related courses or clinical activities while
they are impaired.

3. Nursing students determined by appropriate Mary Black School of Nursing officials to have violated these
prescriptions may be dismissed from the School of Nursing.

4. Aviolation by any nursing student of any state or federal statute, or regulation established pursuant to such statute,
pertaining to the manufacture, improper possession, sale, use, or distribution of a drug or alcohol is strictly
prohibited. Such violation, if substantiated, will result in the student's dismissal from the Mary Black School of
Nursing. A nursing student who fails to notify the Dean of the Mary Black School of Nursing within five days of
an administrative action or legal conviction for any such violation will be subject to dismissal from the Mary
Black School of Nursing.

B.  Required Disclosure of Drug Use/Non-Use for Students in the Upper Division of the BSN Program
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Students in the Upper Division of the BSN program will be required to provide (among all other items of
information) a signed statement that he or she does or does not engage in substance abuse activities as defined
herein. Further, he or she must indicate any legal convictions pertaining to the manufacture, use, possession, sale
or other distribution of illegal or legally controlled substances; pertaining to or related to the abuse of alcohol or
any other chemical substance; and the consequences of any such conviction(s).

Whenever a nursing student's academic or clinical performance is impaired, particularly in the clinical setting, the
University reserves the right to require the student to submit to drug testing. (See Section I11 D below.)

Failure to provide the above required information, past legal convictions for activities related to illegal or legally
controlled substances, and/or information or evidence that reasonably establishes a past pattern of chemical
substance abuse will be grounds for dismissal from the program. However, prior convictions related to chemical
substances will be considered along with all other information pertaining to the individual, and will not produce
automatic dismissal from the program. Discovery that false or fraudulent or misleading information was provided
prior to matriculation will be grounds for dismissal from the program.

Student's Agreement to Submit to Drug Testing by Affiliating Clinical Agencies and to Consent to Release of Test

Results to College Officials

1.

For all affiliating clinical agencies which require nursing students to be subject to the agency's drug/alcohol testing
policies (including but not limited to pre-employment or pre-clinical placement testing or when there is reasonable
suspicion to believe that a student may be impaired or is or has been engaged in substance abuse as defined
herein), the student may be tested in accordance with the affiliating agency's policies.

Prior to being assigned to an affiliating clinical agency and as a pre-requisite for placement at any affiliating
clinical agency, the nursing student shall sign a consent: a) to abide by the drug/alcohol policies and drug testing
policies of each affiliating clinical agency in which a student is assigned; b) to submit to any drug/alcohol testing
required by the affiliating clinical agency; and c) to release a copy of any and all drug/alcohol test results to the
Mary Black School of Nursing Dean and/or other appropriate School of Nursing officials. Failure to sign such a
consent shall be grounds for non-placement at an affiliating clinical agency and may result in a dismissal from the
program.

The cost of all drug/alcohol testing required by affiliating clinical agencies shall be borne by the student or
affiliating clinical agency, as determined by the affiliating clinical agency. Neither the University nor the Mary
Black School of Nursing, or any of its officers or employees, shall absorb drug/alcohol testing costs arising out of
any nursing student's placement at an affiliating clinical agency.

A positive substance abuse test shall result in delayed progression in the program on the basis that the student is
not able to meet the course objectives for classroom and/or clinical experiences. In addition, the student will be
reported to the Dean of Students in accord with University policy. The Dean of the Mary Black School of Nursing
will notify a student who has a positive drug test. If a student tests positive for a prescribed drug, however, the
person must obtain a written statement from a qualified physician stating that the drug level is within prescribed
limits and that the level does not indicate abuse. The physician must indicate that the drug will not interfere with
safe practice in the clinical area.

A student's failure to submit to a required drug screen, or attempting to tamper with, contaminate, or switch a
sample will result in the student not being allowed to meet objectives for the course; therefore, progression in the
program will not be permitted.

The Drug Testing Procedure set forth below will be followed:

1.

2.

Drug tests will be arranged by the Mary Black School of Nursing in accordance with clinical agency requirements.

Tests will be conducted by a qualified laboratory in accordance with established methods and procedures.
Confidentiality of the student as well as the validity of the sample will be protected by the testing facility. The
procedure for collection as determined by the collection site will involve a witness to the voiding of the urine
sample, securable urine containers, and chain of custody procedures that ensure that the samples identified to a
nursing student actually contain materials from that student, that the samples are protected from tampering, and
that the analysis of them is done in accordance with reasonable and accepted medical standards.

The test shall screen for the use of drugs whose use is either illegal, or which are prone to abuse, as determined at
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the discretion of the Medical Review Officer of the testing facility, or for the use of any drugs which are
reasonably suspected of being abused or used by the student.

4. Presumed positives will be confirmed by the best currently available techniques. If the test is positive, the entirety
of the available evidence, including health history, will be used to determine the presence or absence of substance
abuse. Positive test results shall be documented in the student's nursing records in the Mary Black School of
Nursing.

5. The Dean of the Mary Black School of Nursing will be notified of all test results.
6.  If the initial screening test is negative, that fact will be noted in the student's record. Unless there is compelling

evidence to do otherwise, the preliminary investigation will cease and the student will be released from further
action.

¢ A nursing student will be dismissed from the Mary Black School of Nursing if the student refuses to submit
to drug testing based upon reasonable suspicion.

7. Licensed nursing students who refuse to submit to drug/alcohol testing or who have positive drug test results will
also be reported to the appropriate state board of nursing. Full reinstatement of licensure will be required for an
unrestricted return to the educational program.

E.  Student Self Disclosure of Prohibited Substance Use

A student who self-identifies use of a prohibited substance and is requesting help to deal with the problem should
contact the Dean of the Mary Black School of Nursing. The Dean will institute the drug testing procedure as described in
this policy. The cost of all drug/alcohol testing required by the Mary Black School of Nursing shall be borne by the
student. Neither the University of South Carolina Upstate or the Mary Black School of Nursing, or any of its officers or
employees, shall absorb drug/alcohol testing cost arising out of any nursing student's placement at an affiliating clinical
agency.

A student who has a positive test for prohibited substances will be denied progression in any program of the Mary Black
School of Nursing. The student's name and test results will be sent to the Dean of Students at USC Upstate. The student
will comply with all subsequent University policies and procedures (see Student Handbook). The student may re-enter
the nursing program after 6 months, if subsequent drug testing is negative. The returning student will be subject to
random drug screening in compliance with the University policy.

F. Confidentiality

All drug testing results will be treated by the Mary Black School of Nursing as information that is received in confidence
and shall not be disclosed to third parties unless disclosure is required by law, the information is needed by appropriate
school officials to perform their job functions, disclosure is needed to override public health and safety concerns, or the
student has consented in writing to the release of the information. The School and the University shall have the right to
use and disclose the results of drug testing required by this policy in connection with internal academic purposes and in
connection with the defense of any student grievance and any claims filed by a student, or by his/her personal
representative, in any court of law or with any state or federal administrative agency.

V. Procedures for Readmission after Positive Drug Test

A. Readmission Prerequisites

A student who is denied progression in the Mary Black School of Nursing due to a positive drug test will be considered
for readmission if the following conditions are met:

1.  Submission of a verifiable letter from the Counseling Services of USC Upstate or from a recognized drug
treatment agency stating that the student has successfully completed a substance abuse program.

2. Submission to a drug test prior to readmission. This drug test will be at the student's expense. A positive drug test
will result in ineligibility for readmission.

3. Submission to drug tests as requested by the Mary Black School of Nursing or clinical agencies after readmission,
in accord with the policies of the University.
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Incidence of Reoccurrence after Readmission

A student who is readmitted to the nursing program and thereafter tests positive for any drug/alcohol test or is otherwise
determined to have engaged in substance abuse as defined herein will be permanently dismissed from the program and
will be ineligible to return. Furthermore, the student will be ineligible to receive a letter of good standing from the

nursing program.

Appeal Process

A nursing student may appeal the School decision to dismiss or not readmit a student through the established Grievance
Procedure.

Updated 5/2011
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Mary Black School of Nursing
HESI Exam Policy for Specialty Exams

Students must complete (X) case studies by (insert date here)(insert grade here if you require a certain case
study grade minimum) in order to take the HESI specialty exam.
Students must achieve a minimum score of 850 on the HESI exam. If you do not achieve a minimum score of
850, you will receive a grade of Incomplete for the course until you:

a. successfully complete the HESI remediation and

b. remediate with course faculty and

c. repeat Version 2 HESI exam
Your HESI exam grade will be the grade achieved on the last HESI exam you take.
If you score less than 850 on Version 2 HESI and achieve a course grade of 81 or less, you will not be allowed
to progress in the nursing program.

Mary Black School of Nursing
HESI Exit Exam

The HESI Version 1 exit exam will be administered during week 4 of the semester.
Students must achieve a minimum score of 900 on the HESI exam. If you do not achieve a minimum score of
900, you must:
a. Enroll in NURS 495: Integrated Clinical Concepts (1).
b. Repeat HESI Version 2 exit exam with a minimum score of 850. If you do not achieve a minimum
score of 850 you must:
i. Remediate with course faculty and
ii. Repeat Version 3 HESI exam at your own expense.
If you earn a score of 850 or greater on Version 2 or 3 your exam grade will be the grade achieved on the last
HESI exam you took.
If you earn a score of less than 850 you will receive a “0” as your exam grade.

Updated 5/2011
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Bachelor of Science in Professional Nursing Curriculum for Four-Year Track
Students*
Suggested sequence of courses for general education/science courses:

Freshman Year

Fall

ENGIISN LOL o b bR R Rt n et bRt b e e et n s 3
2T 10] (o0 Y2 7 L SR SSPSSSR 4
MathematiCS 120 OF NIGNEE ...t b bbbt 3
COMPULET SCIENCE 138 ...ociiiieiie ettt et e e st e st e et e et e e be e s e eseesbeesteaseeateenteeneesraenseaneenseeneeans 3
=T LTRSS 3
1S 10 [o] (T g (0] =1 PR PRPRRTRT 16
Spring

ENGIISN 102 ..ot bbb R R bRttt b e bbbt e n s 3
(08 1= 0 0 TS 1Y 0 SRS 4
HiStory 101, 102, 105, 106 ....ceeiieiiieieiieeiesiesiee e eeeseesiesseesseesteeseesse e teaseesseessesseesseesseaseesseesseeneesseesseanenssens 3
LY od 10 (oo Y200 OSSPSR 3
LT S SSSSSPRSRR 3
1S (o] (T (0] =Y ST PRPR 16

Sophomore Year

Fall

1] (o0 YA . L OSSO SPRRRR 4
PSYCROIOGY 302 ...ttt bbb bbbt 3
RS0 L= YTt 0 1 SO PSS 3
Yo o] o] (o]0 Y20 K0 RSSO U PR PR 3
Elective: Foreign Language 101 iS reCOMMENAEd .......cccocoveivieiiiiiiiieie et ene s 3
ST 0 LTS (=T (o) = PSSR 16
Spring

1] (o0 1A 220 USRS OSPRRRN 4
FOreign LangUAgE 102 ......cc.ooiiieieieieitente sttt bbbttt bbbt s et et e b et e bbb ne e 3
RS 21 €[OOSR 3
ATTS & HUMANITIES ..eiiiiieiieitie ettt et et e st e e ee s e teeseees e sseeseeaseesseesteaneesaeeneeaneenseenseaneenreas 3
1S g [o] (T (0] = 1 TSRS 13

*Updated Fall 2011

28



Junior Year (Admission to the BSN program is required to enroll in SBSN courses 301 and higher).
First semester

Y= 1S AV IR {0 A1 11 1T o TR 2
SBSN 306 Introduction to Professional NUISING. ........cccvovueiieiiiie e 4
SBSN 310 HEalth ASSESSIMENT.....c..iiiiiiiieiieiie sttt sttt sttt et e sbeebe et esneesteeneesseenseans 3
SBSN 320P Foundations of NUrSing PraCtiCUM ..........ccceeieiieiiiie et 3
SBSN 325P Integrated NUrsSINg PraCtiCUM ...........ooiiiiiiiiiiieieee s 3
SEMESTEE TOTAI ....eiiiiiee bbb bbb e et e bbb b et b et 15

Second semester

SBSN 330 Health AITEration | ..........oiieiiiieiieieee ettt nee e 3
SBSN 330P Health Alterations | PrACICUM  ........cooiiiiiiiiiieieie s 3
SBSN 340 Nursing of Childbearing FamilieS ...t 3
SBSN 340P Nursing of Childbearing Families PraCtiCum ...........ccccocviviiiieii e 2
SBSN 360 Child Health NUISING ......ooiiiiiiiiiceiese e 3
SBSN 360P Child Health NUrsing PraCtiCUM ...........cccccviiiiiieiiiie et 2
SBSN 375 PRArMACOIOQY ....ccueeiiiiiiitiiii ettt bbbttt bbbt 2
SEMESTEE TOTAI ....viiiiiiiceee ettt e et b bbb b e et eas 18

Senior Year
First semester

SBSN 410 Health AREIationS Tl .......ooiiiiioiiiee ettt 3
SBSN 410P Health Alterations I PraCtiCUm ........c.coceriiiiiieiieie e 3
SBSN 425 NUISING RESEAICN ....cuiiiiiciiieie ettt te e te e sae e ste e e reenne e 3
SBSN 430 Leadership in NUISING PraCliCe ........ccooiiiiiiiiiiiieieiee s 3
SBSN 441 Psychiatric Mental Health NUISING ......coovoiviiiiiiicie e 3
SBSN 441P Psychiatric Mental Health Nursing Practicum — ..........cccooiiiiiniiieeee e 3
1S 0 [o] (T (0] = 1 OSSO USSR 18

Second semester

SBSN 450 Health AIErations T .........oooieiriieiice et nne e 3
SBSN 450P Health Alterations 1 PraCtiCUM .........cccoiiiiiiiieieiee e 2
SBSN 461 Community & Public Health NUISING .......coooiiiiiiiiee s 3
SBSN 461P Community & Public Health Nursing PracticUm ..........ccccccovvevieiiiiece e 3
SBSN 497 Issues in Professional NUISING ......c.oooiiiiiiiiiiieieese s 2
SBSN 499P Senior Practicum in Professional NUISING ........ccooeiiieiiiic i 3
ST 0 LTS (=T (o) = SR 16

Total HOUIS REQUITEA ....oeieeiece ettt ettt e e e e sbe e reene e s teeteaneenraas 128
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Suggested Sequence of Part-time Study

(Other combinations are also possible; must be planed to be in compliance with all pre-requisites. Any deviations from this guideline
will require approval from the Student Affairs Committee. Nursing Courses must be completed within a maximum of 8 semesters)

First Semester

SBSN 310 Nutrition 2)(2)
SBSN 306 Intro to Prof Nursing @4
Total credit 6
Total clock hours 6
Third Semester

SBSN 330 Health Alterations | 3)(3)
SBSN 330P Health Alterations | Pract  (3)(6)
SBSN 325 Pharmacology 2)(2)
Total credit 8
Total clock hours 11
Fifth Semester

SBSN 410 Health Alterations Il 3)(3)
SBSN 410P Health Alterations Il Pract  (3)(6)
SBSN 425 Nursing Research 3)?3)
Total credit 9
Total clock hours 12
Seventh Semester

SBSN 450 Health Alterations 111 3)?3)
SBSN 450P Health Alterations Il Pract  (2)(4)
Total credit 5
Total clock hours 7

Updated 5/2011

Junior Year Nursing

Second Semester
SBSN 310 Health Assessment
SBSN 320P Foundations of Nursing Practice
SBSN 325P Integrated Nursing Practicum

Total credit
Total clock hours

Fourth Semester
SBSN 340 Nursing of Childbearing Families
SBSN 340P Nursing of Childbearing Fam Pract
SBSN 360 Child Health Nursing
SBSN 360P Child Health Nursing

Total credit
Total clock hours

Senior Year Nursing

Sixth Semester
SBSN 430 Leadership
SBSN 441 Psychiatric Mental Health Nursing
SBSN 441P Psychiatric Mental Health Nursing Pract
Total credit
Total clock hours

Eighth Semester
SBSN 461 Community & Public Health Nursing

SBSN 461P Community & Public Health Nurs Pract
SBSN 497 Issues in Prof Nurs Practice (2)(2)
SBSN 499P Senior Practicum in Professional Nursing  (3)(124)
Total credit
Total clock hours

(3)d)
(3)(6)
(3)(6)

9
15

(@)

(A4

3)E)
4

10
14

(3E)
3)E)
(3)(6)
9

12

(3)3)
(3)6)

11
11+ 124

30



Bachelor of Science in Professional Nursing Curriculum for RN-BSN Students
One-Year Option Course Sequence Outline
Prerequisite Credit:

General Education Support Course, EIECLIVES .oevciiie e 61
Advanced Placement Credit for NUrSING COUISES .......cviiiieieiieiieiiesiesiese e 35
First Major Semester
SBSN 350 Profession Nursing Role TranSition .........cccooveiieiiiieiieneie e 3
SBSN 350S Profession Nursing Role Transition SEMINAr .........cccccevvivieiieeiieiie e ese e e e 3
SBSN 310 Health ASSESSIMENT .......iiieiiieieeiiesiie ettt se et ebe et e sneenteeneesreenee e 3
SBSN 430 Leadership in NUrSING PraCliCe ........ccccciiviiiiiieiieii sttt 3
SEMESTEE TOTAL ... .eeiiiee ettt e sbe et r e be e e sneenre s 12
Second Major Semester
SBSN 425 NUISING RESEAICI ..ottt sttt e s te e e reenne e 3
SBSN 420 Current TOPICS IN NUFSING ...oviiieiieiecie ettt e e e ste e raeee e 3
SBSN 435 Professional Nursing Role TranSitionS ..........cooeeiiiiniiiniseseeieeee e 3
SBSN 498 Professional Nursing Role Transitions ProOJECt .........c.ccovevviiieiieii e, 3
SEMESTEE TOTAI ..o ettt et e sreeteereesbeenteaneenreas 12
Summer Semester
SBSN 461 Community & Public Health NUISING .......cooooiiiiiiiee s 3
SBSN 461P Community & Public Health Nursing PracticUm .........ccccccevveiieieiiccc e 3
SBSN 497 Issues in Professional NUISING ........ccoiiiiiiiiiieeieee s 2
SEMESTEE TOTAI ...ttt bbb e e e ettt e et b et e neene e 8
Total HOUIS REOUITEA ...ttt bbbttt 128

Two-Year Option Course Sequence Outline
Prerequisite Credit:

General Education Support Course, EIECLIVES .........ccociiiiiiiiiicc e 61
Advanced Placement Credit for NUISING COUISES .......cviiiieierieieniesie st 35
First Major Semester

SBSN 350 Profession Nursing Role TranSition ........c.cooiiiiiiiiiiee e 3
SBSN 350S Profession Nursing Role Transition SEMINAr .........c.ccceeviieiieie e i 3
SBSN 310 Health ASSESSIMENT .......eiiieiieiieiesee et et see s e ste e e sreesteeneesseeseeeneeaseenseans 3
Second Major Semester

SBSN 425 NUISING RESEAICN .....cuiiieiiiiieiece ettt te e sae e te e e reenre e 3
SBSN 498 Professional Nursing Role Transitions PrOJECT ........ccooviiriiiiiiiiieicese s 3
Summer Semester 1

SBSN 461 Community & Public Health NUISING ... 3
SBSN 461P Community & Public Health Nursing Practicum ...........ccccceiieiiiiiiiece e, 3
Third Major Semester

SBSN 430 Leadership in NUISING PraCtiCe .........coiveiiiiiiieiiieie et 3
Fourth Major Semester

SBSN 420 Current TOPICS IN NUISING ...eoiviiiieiii sttt sre e beesraeenra e 3
SBSN 435 Professional Nursing Role TranSitions ..........ccoceeeieiiinenesiseseeeee e 4
Summer Semester 2

SBSN 497 Issues in Professional NUISING ......c.oooiiiiiiiiiieieieiee s 2

Total HOUIS REQUITEA ..ottt ettt e e s b e be et e e e nbeesaaeanbaenree s 128
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ORGANIZATIONS/COMMITTEES
USC UPSTATE Student Nurses Association
The Student Nurses Association (SNA) is a local chapter of the National Student Nurses Association (NSNA). The
NSNA is the only national organization for nursing students and the largest independent student organization in the
United States. Membership to the SNA and NSNA is open to all students in programs leading to initial licensure as a
registered nurse. There are national, state and local dues. Please refer to the SNA link below.
http://www.uscupstate.edu/academics/nursing/default.aspx?id=2364

Sigma Theta Tau

The Mu Rho Chapter of Sigma Theta Tau International Honor Society in Nursing, was established in March 8, 1992.
The purposes of the organization are to recognize the achievement of scholarship of superior quality, to recognize the
development of leadership qualities, to foster high professional standards, to encourage and support research and other
creative work in nursing, and to strengthen commitment on the part of individuals to the ideas and purposes of the
profession of nursing. Students may go to http://www.uscupstate.edu/academics/nursing/default.aspx?id=2365 , which is
the Mu Rho Chapter of Sigma Theta Tau. Students may refer to the following link for membership criteria.
http://www.nursingsociety.org/Membership/Pages/Default.aspx

SON Committee Responsibilities/Class Representatives

Students are selected by their respective junior or senior classmates to serve as the class representative for the academic
school year. The specific number of students required is based on the membership composition for each committee.
Students serve on the following SON committees: Student Affairs, Assessment Committee, and Curriculum Committee.

STUDENT AWARDS
For the following four awards, faculty will nominate and vote for students in each of the categories of honors scholars.

Honors Scholars

The School of Nursing faculty recognize eight Honors Scholars based on grade point average (minimum 3.5 GPA
cumulative), senior standing in the major and general academic excellence. Two awards are presented in each category
to graduates from the 4 year track for Academic Excellence, Clinical Excellence and three awards are presented in
Leadership Excellence; two awards for 4 year students, and one award for a student in the RN completion track. The
graduating RN students for the academic year will be recognized at the May commencement ceremony. One additional
award, the Dean’s Award will also be presented.

Academic Excellence Awards (2) are presented to 4 year track students with excellent academic achievement based on
grade point average. Other factors considered may include the grade point average for courses taken at USC Upstate,
the grade point average for courses in the nursing major, outside activities and time for degree completion.

Clinical Excellence Awards (2) are presented to 4 year track students who exhibit excellent clinical practice by :

1.  Establishes caring interpersonal relationships with clients

Functions as a client advocate in clinical interventions

Displays a knowledge base necessary for strong critical thinking behaviors in client interactions
Displays creativity during clinical experiences

Exhibits a high degree of clinical accountability and responsibility

Provides clinical role modeling behaviors for peers

Possesses strong communication skills in the clinical setting

Exhibits leadership skills in peer and community relations.

NG~ LDN

Leadership Excellence Awards (3) are presented to two 4 year track students and one student in the RN completion track
in recognition of outstanding leadership. The criteria for the recipient for each track are:

Graduating 4 Year Track Student - In addition to meeting the required minimal GPA of 3.5, the student will exhibit
leadership in pre-professional activities. These may include service in leadership capacities in the Student Nurses
Association; service on School and University committees; community activities; leadership, support, and sharing of



http://www.uscupstate.edu/academics/nursing/default.aspx?id=2364
http://www.uscupstate.edu/academics/nursing/default.aspx?id=2365
http://www.nursingsociety.org/Membership/Pages/Default.aspx
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special expertise with student peers, or other activities that represent service and commitment to the betterment of
society and their chosen profession.

Graduating RN Completion Student - In addition to meeting the required minimal GPA of 3.5, the student will exhibit
leadership in professional activities. These may include service in professional nursing associations and societies;
service on School and University committees; community activities that are related to their professional role; leadership,
support, and sharing of special expertise with student peers; or other activities that represent service and commitment to
the betterment of society and their chosen profession.

Dean's Award - The student receiving the Dean's Award will exemplify outstanding academic and professional

achievement. This student will:

1. Beasenior student anticipating completion of degree requirements

2. Have outstanding overall academic and clinical achievement

3. Exhibit leadership in pre-professional (e.g., leadership in the Student Nurses Association; service on faculty or
University committees; community activities) or professional activities (in the case of RN students, South Carolina
Nurses Association or other nursing specialty activities; nursing service to the community).

4. The Dean will select this student with input from the faculty.

Outstanding Academic Achievement Award
Students who earn the highest GPA (Outstanding Academic Achievement Award)
will automatically receive awards based on the following criteria and need no faculty nomination or vote.

The School of Nursing faculty recognize two graduating students, one from the 4 year track and one from the RN
completion track, for the highest academic achievement in the graduating class. Graduating RN-BSN track students for
the academic year will be recognized at the May nursing ceremony. In the case of more than one student with the
highest academic performance as indicated by the overall grade point average, additional factors considered in selecting
the recipient are: the grade point average for courses taken at USC Upstate, the grade point average for courses within
the nursing major, outside activities, and time for degree completion.

SPECIAL TESTS & EXAMS

Standardized Testing (Four Year Students)

Students will be required to take national standardized tests throughout the program. Specific information will be
located in the appropriate class syllabi.

Drug Computation Competency Guidelines

Program based drug computation competency exams are required by all students each semester. Competency for all
seniors is 95% accuracy. Competency for juniors is 90%.

The program based drug calculation competency tests are separate from individual course requirements
and will be administered separately from course tests. Calculation competency tests will be conducted in a
monitored environment. The test is timed - maximum of one hour. Calculators are allowed and the
competency exam may be administered via paper & pencil, or via the computer. Students will use
calculators with basic arithmetic functions, supplied by the School of Nursing for both competency
testing (and calculation testing within courses). Drug calculation competency tests will be fill-in-the-
blank format. Competency tests can include both calculations and pictures of syringes or drug

labels. Calculation competency tests will be consistent across sections/locations (i.e. Spartanburg and
Greenville) for each semester.

A grade of pass or fail will be recorded in the student’s file with a passing score reflecting competency.
For preparation and remediation, several Dimensional Analysis breeze presentations will be available on
Blackboard. Depending on the schedule, computation competency exams may be administered outside of
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class times; or they may be within campus orientation times. Students may take the competency test three
(3) times in order to receive a passing grade but each test will be different. The requirement must be
met before the student can attend clinical. If a clinical day is missed because calculation competency
has not been established, a '0" will be given for the clinical day(s) missed. Faculty may also have other
stipulations within courses regarding the policy for that course. Students in SBSN 320P and 325P will not
be required to complete the requirements until toward the end of the first six (6) weeks of the semester.
RN-BSN students are excluded from the calculation competency testing, although drug calculation
guestions may be included in course tests. Students who fail to meet the drug competency policy must
withdraw from both class and clinical co requisite courses.

The following provides a summary of the contents of each test in specific courses:

SBSN 320P and SBSN 325P
20 drug calculations to include po meds, injections, conversions such as mcg to mgm, ml to tsp, ml to ounces, and mg to
kg

SBSN 330P, SBSN 340P, and SBSN 360P
20 drug calculations to include all the above plus IV’s (ml/hr and gtts per min), plus weight-based drug problems

SBSN 410P and SBSN 441P
20 drug calculations to include all the above plus mgm/minute and weight-based Heparin (using a protocol)

SBSN 450P, SBSN 461P, and SBSN 499P

20 drug calculations to include all the above.

Note: All class/practicum related courses will include some drug calculations on exams with the exception of 305, 370,
420, 430, 497 — unless appropriate to content.

Updated 5/2011
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PROJECTED EXPENSES FOR NURSING STUDENTS
The following are projected expenses: (prices subject to change)

Materials Costs

Classroom materials, books, room, board Varies

Uniforms & USC Upstate Emblems (2) Varies

Nurse Pack ~$ 200.00

Stethoscope ~$ 35.00-$ 55.00

GRADUATION

Regalia Cap/Gown/Tassel ~$ 30.00

School Pin (Optional) ~$ 60.00 (Gold Filled)
~$180.00 (10K Gold)

Graduation Invitations (Optional) ~$40.00

NCLEX Examination & Licensure Fee ~$350.00

Updated 5/2011
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CLINICAL PRACTICUMS & NURSING REQUIREMENTS

Clinical Laboratory Requirements

Each clinical course may have specific dress code or equipment requirements that vary from the student USC Upstate
School of Nursing uniform policy. The specific requirement will be discussed at the beginning of the course.

Confidentiality

Students will be providing nursing care to clients in health care agencies and in their homes in the community. Because
the law protects client information, students are to maintain the confidentiality of all clients. For some clinical agencies
students will be asked to sign agency specific confidentiality forms. At no time are students to photo copy any part of the
client's chart or remove components of the chart. No client identification information can be written down in connection
with the data that students may obtain in order to provide necessary and safe care. If additional material regarding a
client is necessary for a report/paper and the chart is in medical records, the student may obtain access to medical
records by completing the proper form. A breach in patient confidentiality may result in failure of the course and
dismissal from the program.

CPR Certification

Before beginning clinical in a health care agency, every student is required to have current CPR certification. The
certification must be current the entire time that the student is enrolled in the nursing program. Cardiopulmonary
Resuscitation classes must be approved by the school and include one and two man adult CPR, Infant/Child CPR.

Equipment For Clinical

Students are required to have the following items as a nursing student: Stethoscope (with bell and diaphragm), name tag,
nursing scissors, penlight, black ink pen, calculator and wrist watch with a second hand or digital watch with a
stopwatch.

Health Insurance

Personal health insurance is required and is available through USC Upstate’s Student Services or through SNA as well
as private carriers. Students are covered by the University’s Workman’s Compensation policy while they are performing
activities associated with clinical practicum. The following link will provide students with a copy of the Worker’s
Compensation documentation that needs to be completed in the event of an injury. http://hr.sc.edu/forms.html

Liability Insurance

Students are covered for clinical practicum by the University; however, it is strongly recommended that registered nurse
students carry their own liability and malpractice insurance.

Hepatitis B VVaccine, TST, TDAP, Varicella Titer, Rubella, & Rubeola Titer

Students are strongly encouraged to receive the Hepatitis B vaccine to develop immunity to this form of viral hepatitis.
A series of three doses is required to achieve immunity. This vaccine is available from one’s personal health care
provider or the USC UPSTATE Health Services. Please contact Health Services for cost and to schedule an
appointment. Students who do not take the Hepatitis B vaccine are required to sign a waiver.

A yearly TST (Tuberculin Skin Test; formerly known as PPD) is required and is available at the USC UPSTATE Health
Services. Students are required to have follow-up care if the TST test results are positive. Students are also required to
have a Varicella titer, Rubella (German measles) titer, and Rubeola (Red measles) titer at the beginning of the program.
Once titers are documented, they do not have to be repeated. NOTE: Please contact Health Services regarding pricing
and to schedule an appointment. Students may refer to the Health Services website for information.
http://www.uscupstate.edu/studentaffairs/health/default.aspx?id=7912

All nursing students are also required to get a booster immunization against tetanus, and diphtheria pertussis (TDAP).


http://hr.sc.edu/forms.html
http://www.uscupstate.edu/studentaffairs/health/default.aspx?id=7912
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Clinical Agency Requirements

In order to document care using computerized systems in some health care facilities, student social security numbers are
released to an authorized individual.

All students must meet all annual agency OSHA (Occupational Safety and Health Administration and HIPAA)
requirements. These include patient confidentiality, fire, safety, hazardous materials, and infections. These programs can
be completed on Blackboard. A completed health form from the clinical agency may also be required. Some clinical
agencies will require students to complete an agency-specific HIPAA and/or OSHA tests as well. Additionally, students
must submit data for a Criminal Records Background check at the time of admission and submit to a urine drug screen.
The costs for these tests are born by the student.

Physical Exam

Students are required to submit proof of a physical examination once they are admitted to the program. This
documentation is due by the date specified during orientation. The exam is available from the USC UPSTATE Health
Services.

Some clinical agencies require students to pass a urine/blood drug screen before participating in a practicum in their
agency. The student is expected to assume the cost of the urine/blood drug screen.

Transportation To Practicum Experiences

Students are expected to provide their own transportation for all practicum experiences.

Students may be assigned to clinical placements within a 75 mile radius from campus and on days, evenings, and
weekends.

Enrollments in Clinical Sections

The School of Nursing reserves the right to make administrative changes to clinical placements as necessary.

Nursing Fee

In 2006, the Board of Trustees approved the establishment of a nursing fee. The fee is applicable to all courses with a
nursing prefix. The fee will be assessed at $40.00 per nursing credit hour.

Updated 5/2011
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GRADUATION

Students graduating are to submit their application for graduation to the Associate Dean by posted
deadlines from the Registrar’s office. Prior to giving the form to the Associate Dean, students are
responsible for making an appointment with their advisor to review their course listings on the official
transcript. The advisor will initial the application if all required courses have been taken. Grades for all
transfer work must appear on the official transcript. Students are responsible for seeing that all transfer
work appears on their official transcript.

Approximate costs for academic regalia, nursing pin and invitations are found under expenses for nursing
students.

Academic honors are determined by the University registrar in compliance with criteria as stated in the
Catalog. At the time of graduation, these are based on the student's academic record at the conclusion of
the preceding semester.

LICENSURE

Upon successful completion of the baccalaureate nursing program, graduates will be eligible to apply to
take the National Council Licensure Examination (NCLEX-RN) for licensure as a registered nurse.

Each licensure applicant shall furnish to the State Board of Nursing for South Carolina (BONSC)
satisfactory evidence of the following:

-Attainment of eighteenth birthday.

-Completion of at least four years of work in a high school accredited by the State Board of Education in
the state in which the school is located, or completion of the equivalent of such work.

-Completion of a course of study in an approved nursing education program.

-Satisfaction of other preliminary qualification requirements as the BONSC may prescribe.

Any person seeking licensure, who has been convicted of a crime, excluding minor traffic violations,
must submit application to the BONSC 90 days prior to the completion of the nursing program. The
BONSC may deny licensure based on conduct or other misconduct.

Applicants for licensure who, while enrolled in the nursing program, have had non-academic counseling
or had disciplinary action taken against them because of problems with alcohol, drugs, mental or physical
impairment, must report the counseling or disciplinary action to the Board of Nursing for South Carolina.
(see below)

Costs for licensure are found under expenses for nursing students.

Students applying for licensure in a state other than South Carolina are responsible for obtaining the
necessary forms and requirements from that state. Information for licensure throughout the United States
can be obtained at http://www.ncsbn.org/. The web site for the South Carolina Board of Nursing is
http://www.llr.state.sc.us/pol/nursing

LEGAL STANDARDS

Progression through the BSN curriculum does not guarantee eligibility to write the NCLEXRN. If you
have ever been convicted of a crime (excluding minor traffic violations) that involved paying a fine,
forfeiting a bond, a suspended sentence, or receiving a pardon, you must notify the State Board of
Nursing. Failure to report a past conviction is grounds for disciplinary action. NCLEX-RN applicants
who have past criminal convictions must undergo


http://www.ncsbn.org/
http://www.llr.state.sc.us/pol/nursing
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Disciplinary Review by the State Board of Nursing for South Carolina prior to taking the NCLEX-RN:
If the circumstances of a conviction apply to you, contact the State Board of Nursing for current, specific
policies and procedures applicable to your situation

Updated 5/2011



SECTION V

LEARNING RESOURCE
CENTER

41



42

LEARNING RESOURCE CENTER POLICIES AND PROCEDURES

The Mary Black School of Nursing has two learning resource centers. In the Mary Black School of
Nursing on the Spartanburg campus, the Learning Resource Center consists of a media center/study area,
nursing skills labs, computerized simulation labs, and a Virtual IV lab. At the University Center of
Greenville, the St. Francis Resource Center is similarly equipped. The resource centers are shared by
students in the Baccalaureate Degree Program and those enrolled in the RN-BSN program. The facilities
are open daily Monday through Friday. Hours of operation are posted at the door to the facility. Notices
of closing of the facilities are posted at the facility as soon as the need for closing is recognized.

Learning Resource Center personnel are available to assist students on a 1:1 and in small groups. Student
workers are available to help students with equipment and supplies.

Articles that directly relate to LRC assignments, modules, and CAl references may be placed on reserve
in the LRC by the faculty making the assignments. Numerous models, manikins, and simulators are
available for classroom demonstration and student practice. Equipment used for viewing learning
materials is located in the media center. Materials are to be used by students in the Learning Resource
Center only, except by special permission granted under unusual circumstances. Nursing students may
sign out programs and equipment for curriculum needs only at the discretion of the LRC Coordinator.
Arrangements should be made as early as possible and finalized at least 24 hours prior to use. A request
form for this purpose is available in the LRC.

Physical assessment bags and Community Health bags are available for checkout by nursing students
enrolled in courses requiring use of this equipment. Students must agree to replace non-disposable items
not returned or damaged beyond normal use. Failure to return items could result in the withholding of
grades, inability to register for future courses, or even criminal action.

The LRC computers are for use by currently enrolled nursing students and faculty. Numerous nursing
programs are available and used as course assignments or as review materials. There is a laser printer for
students to use for printing nursing assignments. Permission to print must be obtained from the LRC
faculty member. Internet and library access is available.

Learning Resource Center resources are treated as library resources and should be signed out by the user
when allowed, returned promptly, and signed in by LRC faculty or student worker. Materials not returned
by a student will result in withholding of the student’s grades at the end of the semester and inability to
register for the next semester. Continued delinquency will be reported to Campus Police for investigation.

Skills labs are located in the Learning Resource Center. These labs are used for individual and class
instruction, evaluation, and student practice. Labs are equipped with beds and manikins needed for faculty
and student use. Students are expected to use their personal 'Nurse Pacs' for practice and evaluation of
nursing skills. Because the labs are heavily scheduled for campus clinical sessions, students should plan
ahead and check the availability of space within one of the Skills Labs when planning to practice
psychomotor skills.

At no time is food or liquids allowed in the School of Nursing Learning Resource Center.

Updated 5/2011
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American Association of Colleges of Nursing
Essentials of Baccalaureate Education

The curriculum of School of Nursing reflects professional nursing standards and guidelines. The curriculum
incorporates knowledge and skills of both the standards of the American Nurses Association (Scope and
Standards of Practice, 2010) and the Essentials of Baccalaureate Education in Professional Nursing, AACN
2008. The Essentials of Baccalaureate Education for Professional Nursing Practice can be viewed at the
following link: http://www.aacn.nche.edu/Education/pdf/BaccEssentials08.pdf.

Updated 5/2011
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AMERICAN NURSES ASSOCIATION

STANDARDS OF PRACTICE

The Standards of Practice describe a competent level of nursing care as demonstrated

by the critical thinking model known as the nursing process. The nursing process includes the
components of assessment, diagnosis, outcomes identification, planning, implementation, and
evaluation. Accordingly, the nursing process encompasses significant actions taken by registered
nurses and forms the foundation of the nurse’s decision-making.

Standard 1. Assessment
The registered nurse collects comprehensive data pertinent to the healthcare consumer’s
health and/or situation.

Standard 2. Diagnosis
The registered nurse analyzes the assessment data to determine the diagnoses or the
issues.

Standard 3. Outcomes ldentification
The registered nurse identifies expected outcomes for a plan individualized to the
healthcare consumer or the situation.

Standard 4. Planning
The registered nurse develops a plan that prescribes strategies and alternatives to attain
expected outcomes.

Standard 5. Implementation
The registered nurse implements the identified plan.

Standard 5A: Coordination of Care
The registered nurse coordinates care delivery.

Standard 5B: Health Teaching and Health Promotion
The registered nurse employs strategies to promote health and a safe environment.

Standard 5C: Consultation

The graduate-level prepared specialty nurse or advanced practice registered nurse
provides consultation to influence the identified plan, enhance the abilities of
others, and effect change.

Standard 5D: Prescriptive Authority and Treatment

The advanced practice registered nurse uses prescriptive authority, procedures,
referrals, treatments, and therapies in accordance with state and federal laws and
regulations.

Standard 6. Evaluation
The registered nurse evaluates progress toward attainment of outcomes.
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STANDARDS OF PROFESSIONAL PERFORMANCE

The Standards of Professional Performance describe a competent level of behavior in the professional
role, including activities related to ethics, education, evidence-based practice and research, quality of
practice, communication, leadership, collaboration, professional practice evaluation, resource
utilization, and environmental health. All registered nurses are expected to engage in professional
role activities, including leadership, appropriate to their education and position. Registered nurses are
accountable for their professional actions to themselves, their healthcare consumers, their peers, and
ultimately to society.

Standard 7. Ethics
The registered nurse practices ethically

Standard 8. Education
The registered nurse attains knowledge and competency that reflects current nursing
practice.

Standard 9. Evidence Based Practice and Research
The registered nurse integrates evidence and research findings into practice.

Standard 10. Quality of Practice
The registered nurse contributes to the quality of practice.

Standard 11. Communication
The registered nurse communicates effectively in all areas of practice.

Standard 12. Leadership
The registered nurse demonstrates leadership in the professional practice setting and the
profession.

Standard 13. Collaboration
The registered nurse collaborates with healthcare consumer, family, and others in the conduct of
nursing practice.

Standard 14. Professional practice Evaluation
The registered nurse evaluates her or his own nursing practice in relation to professional
practice standards and guidelines, relevant statutes, rules, and regulations.

Standard 15. Resource Utilization
The registered nurse utilizes appropriate resources to plan and provide nursing
services that are safe, effective, and financially responsible..

Standard 16. Environmental Health
The registered nurse practices in an environmentally safe and healthy manner.
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Reference:
American Nurses Association. (2010) Scope and standards of practice. Available from
http://www.nursesbooks.org/Main-Menu/eBooks/eStandards/Scope-Standards.aspx

The Code of Ethics for Nurses with Interpretive Statements can be found at the following link:
http://nursingworld.org/MainMenuCategories/EthicsStandards/CodeofEthicsforNurses/Code-of-Ethics.aspx

Updated 5/2011
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E-MAIL AND NETWORK FILE SPACE

IT Support Services is available for general information regarding Internet/e-mail accounts, and computer training. IT Support
Services is located in room 109 of the Administration building and can be reached at 864-503-5257.

You must use the email account the University assigns to you. Use the following steps to access it:

1. On the web, go to www.uscupstate.edu. On the top of the page click on the link for current students and then click on the email
icon:

V

2. Login with your Email Account Username and Password and select “OK”
Username= first initial middle initial last name (ie. John Paul Jones= jpjones)
Password= birth month and day (ie. February 26 = 0226)- You will probably have to change this the first time you log in.

i Buticok Web Access

Provided by Microsoft Exchange Server 2003

Username: I

Password: I

Log On |

This will open your email.

Fle Edt View Favorktes Took Help 3

Qe - ) - %] (2] (0| D seach ¢ Favories @heds £2) ALl 3
Address [{€] bttp:fjmal.uscs.edufexchange/ A8 |k
£i% Outlook Web Access tems JEMltozsciis? B4 4 b PO

D= X e d - P W @nen
Al DB From

& @ WALDROP, SUSAN...

__| Folders
5 (9 WALDROP, SUSANNAH
& 2001-2002 RN's
& 2002-03 RN-BSN

Subject

i 0 WALDROP, SUSAN... Wed 7/28[20044:16.... 36KB
5 200304 RK-ESN ! , Lo
Bk s i COGDELL, CECILIAH RE: attendance Wed 7/28[20042:40 ...  BKB
2 Calender 3 ipesiguscs.edu  Logs Wed 7/28[2004 124...  2KB
g Contats b JamexrGaye passuord Wed 7/28[2004 1222...  3KB
5] Deleted Items [249) 3 ipesi@uscs.edu  Comprehensive Final Exam Wed 7/28[2004 115...  2KB
[ Drafts [11] =4 U Robin Jones RE: HELP ‘Wed 7/28{2004 1155...  73KE
& Freauent Contacts  PEELKCARENA  Comprehensive Test Wed 7/Z8[2004 11:4...  2KE
8 Genetics 4 PEEL, KAREN & Comprehensive Final Exam Wed 7/28/2004 11:4...  2KB
1 T o) U VAUGHN, VICKYS W Notice of Pendency of Class A... Wed 7/28/2004 10:5...  34K8
T 3 Diane Sanderson Re: USC Upstate Summer Nursing ... Wed 7/28/20049:28 ...  3KB
J Inbox, & cathywssa@es.com  Gradustion TeeT[Z0M 43 ... 2KB T o
] Calendar
5| Contacts WWALDROP, SUSANNAH
— [E\Attachments can contain viruses thet may herm your computer. Attachments may not dislay correctly. |
A Tasks e e

This is the OFFICIAL communication site between the University and its students. You need to check it often.

Now that you know your email address you can proceed to VIP. You will want to make sure your correct email address is listed in
VIP.


http://www.uscupstate.edu/

1. Logging on to Visual Information Processing =VIP
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e Onthe web, go to www.uscupstate.edu. On the top of the page click on the link for current students and then click on the

VIP icon:

@

—

Step #1: Enter your VIP ID or SS# without dashes

Step #2: Enter your PIN number (it starts as your month/day of your birthday, example 0702 for July 2 birthday and 1129
for November 29... and Step #3 - - you must change it immediately. You will then need to log out and log in again with
your new pin #. DO NOT FORGET IT AS WE CAN NOT TELL YOU WHAT IT IS... if you forget, call the main
campus at (888) 551-3858 but you must ASK for the Registrar's office, and they will ask you for verification of your

identity and then change the PIN back to your birth date).

Step Enter your USC identification number:

1

(no spaces or hyphens)

Step Are you a current or former USC student? If so, enter your student PIN:

2 Help, | don't know my Student PIN.

3 Help, | don't know my Faculty/Staff PIN.

Step Are you USC faculty, staff, or a student employee? If so, enter your employee PIN:

Step | | oai | [
gin | Clear | [
4 o Display my name on the pages

2. To find you USER ID, click the word “Technology”

This will bring up the Technology Menu. Choose the 4™ option “Show Me Network User Name”

A VIP: Main Menu - Microsoft Internet Explorer =15]x]
Fle Edt View Favode: Took Help W
Back = x| 2 Search Favoites (gl Media {0 | 2 Links *
4 L ) dl
Address [£] hitps //vip.sc edu/cgi b/ vip/genesaliiogin cg ] Ese
=

P2l VISUAL INFORMATION PROCESSING

UNIVERSITY OF SOUTH CAROLINA portions brought 1o you by the Shudsnt Tachnclogy Fes

LoGOUT
WALDROP, SUSANNAH M

e Main Menu Fri May 7 09:20:46 2004

ACADEMICS

EMPLOYMENT

PERSONAL « Facully, Staff and Students now have ac

event information. You can auto-registe
TECHNOLOGY MEn. (lan 20)

NEWS FOR EVERYONE

55 to Gartner com's IT research, consulting, and
access this information from the Technology

NEWS FOR FACULTY, STAFF, AND STUDENT EMPLOYEES

& Employment tab

HELP
WHAT'S NEW

rade inputis now available under the Academics tab for

g st campuses. A short
monsiration is available. cun 28)

« Facully
de

3. Then find your USC network User Name & Set your password:

UNIVERSITY OF SOUTH CAROLINA Academic Support | FAD | acadhelp@sc.edy | S03-777-1800 LoGauT

WALDROP SUSANMAH
e Network Username Fii May 7 10:45:56 2004
ACADEMICS

FINANCIAL IMPORTANT!

PERSONAL IMPORTANT: The USC Metwork UsernameiPassword combination controls login access to most
TECHNOLOGY

SC college/departmental Movell networks, many campus lahs, aswell as to the Blackboard
instructional systern and the Gamecock Email system. Please note that setting your USC Network
Password below will change your passwoerd on all these participating systems! Aso, ifyou
change your password directly from another participating netwark or application, you are changing
your password for all affected systems. Please check with your departmental systern administrator
ifyou have guestions about other participating campus systems

HELP four USC netwark username is:

Labdl s WRIGHTSM

RELATED SITES & SERVICES

BLACKEORRD To setyour password to a unigue value anly you will know for participating systems, please carefully
type in your password of choice below, click on the "SET PASSWORD" button, and follow the prompts

SEAREH L Mew Password

Retype MNew Password

ifor verification)

SetPassword

Your user name will show up where "WRIGHTSM" is in the box above (no box will appear)

Pick out a password and enter it twice. Then click on “Set Password”


http://www.uscupstate.edu/
http://registrar.sc.edu/html/faq/pin.stm
http://web.csd.sc.edu/phonebook/pin.html#fspin
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Blackboard Environment

Now that you have your USER NAME & PASSWORD, you are ready to visit the Blackboard course site:

The Blackboard instructional system allows USC UPSTATE faculty to easily create a course web site for class communications,
assignments, readings, complementary web sites, online exams, and much more. Instructors will notify you if Blackboard is being
used in conjunction with a particular course and will provide directions on how to access and use it. Most computers running
Internet Explorer can access the system at blackboard.sc.edu. After logging in successfully, you will see your classes listed. The
system is easy to navigate, and the HELP icons on the screens will take you to detailed documentation on using the systems.
Blackboard requires a separate username and password from other USC UPSTATE systems such as network and email, and that
account is accessed through the VIP system. Username and password changes on Blackboard do not affect other campus systems.

1. Enter this URL (Location, address) into your browser: http://blackboard.sc.edu (alternatively you can enter off of the USC
Upstate home page

2. Click the Login Button 3. Enter the user name and password you
obtained through VIP.
Blackboard 5
B b Have an Account? Login Here.

Welcome!

W bhckbc:rd = If you already have an account, enter your

e Important information for instructors login information here and click the "Login"
Login ) button below.

Maintenance schedule

USERNAME:

Blackboard is down from 6:00 to 7:00 a.m. daily for I

backups. PASSWORD:

Login )

You then get into "Your Blackboard" which will contain announcements, calendar items and "tasks" which

your professor might post, as well as a list of all courses in which you are enrolled that are utilizing
Blackboard.

TOOLS
Welcome, SUSANNAH! T
& Announcements % Kol )
[ Calendar
@ Tasks : 3
T m— Mo announcements have been pasted Courses in which you are enrolled:
today. EA AMERICAM LIT 1865-1910
mote... | | B HEALTH ASSESSMENT
j— @ EA HIS W ART/PREEHIS-MID AGE
EA IMTREO TO STUDY OF LAMG
Coureas wan ars teachinn-

4. If you click on one of the courses, you will enter that course.
5. You can also click here to see a more detailed description of your courses and select a course to view.


http://blackboard.sc.edu/

Once you have ente

red a course, you will see the following buttons on the left:

COURSES > SBSNW431L-200-

Course Information

Staff Information

Assignments
Communication
External Links

Tools
Resources

Click on these buttons to obtain the following information:

—Daily announcements and directions for the day or week.
—Syllabus information goes here

|_Professor information goes here

Any Word or PowerPoint documents can be posted here for you
to down load

NAssignments will be posted here, as well as quizzes
NContains email, chat, discussion boards, class roster
~Professors can post interesting web sites for you to visit

N\ Student tools include changing your info (password, email)
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Course Map X X A
o making a home page, getting grades, and getting the BB student
manual.
o D Wel SUSANNAH!
$ Announcements it '
B Calendar
My Announcements My Courses
@ Tasks
B Personal kformation No announcements have been posted Courses in which you are enrolled:
today HA AMERICAN LIT 1865-1910
SEARCH THE WEB more... EA HEALTH ASSESSMENT
,7 @ 4 HIS W ART/PREHIS-MID AGE
EA INTRO TO STUDY OF LANG
Canreac van ara taachina-

\

Setting Your Email Address f
By default, your Gamecock EmaiNGEM) address (username@mailbox.sc.edu) will be your default email address
on Blackboard, but you MUST chakge this to your USC UPSTATE email address for class communications. From

the MY USC menu, select Personal Information from the Tools menu, then Edit Personal Information. Be sure
you click on Submit in step 3 to register your changes, and then OK to verify your changes.

IT IS VERY IMPORTANT TO HAVE YOUR CORRECT EMAIL
LISTED TO PREVENT YOU FROM MISSING IMPORTANT
ANNOUNCEMENTS.

Class Communications:
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