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The Employer Survey (Addendum 1) is emailed to all partner school districts; these school districts 

employ the majority of our graduates.  The assessment is designed to gather feedback related to the 

preparation of our candidates and their subsequent success in the field, specifically their ability to 

apply the professional knowledge, skills and dispositions their preparation was designed to achieve 

and employer’s satisfaction with completers performance. The survey is sent out annually to partner 

school districts by the Dean of the School of Education through the Director of Accreditation, 

Assessment, and Research. 

 

Program completers are rated on a 4-point scale (Completely Prepared, Prepared, Partially Prepared, 

and Not Prepared). Administrators are asked to focus their responses on recent USC Upstate 

graduates, specifically those who completed their Expanded ADEPT 4.0 Formal Evaluation process 

in 2020-2021 school year. Administrators respond holistically for all recent program completers in 

that cohort employed in their school or district. 

 

This survey provides feedback as to the success of program completers in the field, and does not 

affect a candidates’ progression. Results are shared with the School of Education, Human 

Performance, and Health faculty and analyzed to shape the future development of programs and 

work to improve candidate preparation. Asking administrators to holistically rate program 

completers who completed their second year of teaching intentionally provides complementary data 

for the Expanded ADEPT 4.0 Formal Evaluations. 

 

The 2022 survey was emailed to 78 principals over a three day period, January 24, 25, and 26. A 

second reminder email was sent February 8 and 9. The survey closed February 14. In total, 47 

responses were recorded for a 60% response rate.  

 

Table 1: Data from the Employer Survey, Spring 2022 

 

# Question (4.0) 

Completely 

Prepared 

(3.0) 

Prepared 

(2.0) 

Partially 

Prepared 

(1.0) Not 

Prepared 

Total  

1 Understand how learners grow 

and develop based on your 

school / District evaluation 

criteria? 

20 24 3 0 47 

2 Design and implement 

developmentally appropriate, 

challenging learning 

experiences?  

20 25 2 0 47 

3 Use an understanding of 

individual differences, diverse 

cultures, and diverse 

communities to ensure 

inclusive learning 

environments that enable each 

learner to meet high standards?   

16 28 3 0 47 

4 Work with others to create 

environments that support 

26 20 1 0 47 
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individual and collaborative 

learning?  

5 Encourage positive social 

interaction, active engagement 

in learning, and self-

motivation?  

24 22 1 0 45* 

6 Apply the central concepts, 

tools of inquiry, and structures 

of the disciplines he or she 

teaches based on your School / 

District evaluation criteria?  

18 25 3 1 47 

7 Create learning experiences 

that make the disciplines 

accessible and meaningful for 

learners to ensure mastery of 

content?  

21 23 3 0 47 

8 Connect various disciplinary 

concepts and the differing 

perspectives they offer to 

engage learners in critical 

thinking, creativity, and 

collaborative problem solving?  

16 26 5 0 47 

9 Understand and use multiple 

methods of assessment to 

engage learners in their own 

growth and monitor learner 

progress?  

16 25 5 1 47 

10 Use multiple methods of 

assessment to guide teacher 

and learner decision-making?  

17 25 5 0 47 

11 Plan instruction that supports 

every student in meeting 

rigorous learning goals by 

drawing on knowledge from 

content areas, curriculum, 

cross-disciplinary skills, 

pedagogy, knowledge of 

learners and community 

context?  

19 19 8 1 47 

12 Understand and use a variety of 

instructional strategies to 

encourage learners to develop a 

deep understanding of content 

areas and their connections?  

21 21 5 0 47 

13 Understand and use a variety of 

instructional strategies to build 

learner skills and apply 

20 23 4 0 47 
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knowledge in meaningful 

ways?  

14 Engage in ongoing professional 

development and continually 

evaluate his/her own practices.  

28 15 4 0 47 

15 Adapt their practices to meet 

the needs of each learner?  

23 16 8 0 47 

16 Seek appropriate leadership 

roles and/or other opportunities 

to take responsibility for 

student learning?  

18 21 8 0 47 

17 Collaborate with learners, 

families, colleagues, other 

school professionals, and 

community members to ensure 

learner growth?  

21 21 4 0 46* 

n=37 

*One or more employer marked n/a.   

 

Table 2: Sample of Responses to open-ended comments about teacher preparation, Spring 2022  

 

Comment 

“X was evaluated during a pandemic year where her primary responsibility was teaching virtual 

students. She was well-prepared and came in under tough circumstances. I would encourage graduates 

to seeks (sic) opportunities for professional growth outside of what is offered by the district.”  

“X taught my personal child, and he loved every minute of having her as a teacher. They built a great 

relationship AND learned ELA content.”  

“Most teachers truly need to understand how data (common assessments, MAP, SC Ready, etc.) can 

truly be used to tier students and drive instruction. Scaffolding is a concept that is very difficult for 

even veteran teachers, so more practice/discussion of that would be helpful especially due to the 

learning loss from COVID.”  

“X is already a leader among our teachers. She may be young in age, but she is mature in her teaching! 

She is a confident teacher that has a strong knowledge of all facets of the education profession 

coupled with a growth mindset. Thank you for preparing young teachers to make immediate impacts 

on our mission field.”  

“I’ve been so impressed with X and how much she’s grown as an educator over the past two years. 

She was very well prepared to teach middle-school math, and we are so thankful to have her on our 

team.”  

“X is doing a great job as our PE Teacher. The lessons are structured, relevant, and enjoyed by our 

students.”  

“Guided reading, small group instruction and differentiating for the needs of individual learners are 

skills that require practice to master. Any instruction in these areas would be beneficial to student 

teachers.”  

Note: To maintain anonymity, the names of program completers have been replaced with an X.  
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Table 3: Response Rates by District, Spring 2022  

# Answer Response Rate  Count  

1 Cherokee 2.17% 1 

2 Chesterfield 1  -- -- 

3 Greenville -- -- 

4 Laurens 55 4.35% 2 

5 Pickens -- -- 

6 Spartanburg 1 4.35% 2 

7 Spartanburg 2 15.22% 7 

8 Spartanburg 3 -- -- 

9 Spartanburg 4 -- -- 

10 Spartanburg 5 8.70% 4 

11 Spartanburg 6 17.39% 8 

12 Spartanburg 7  10.87% 5 

13 Union 6.52% 3 

14 Other 

 Berkeley 

 South Carolina              

Charter School 

District  

 Laurens 56 

 Clarendon 

School District 

Four  

 York 3  

 Sumter 

 Lancaster  

 Anderson 2  

 Anderson One 

30.43% 14 

   1 

   5 

 

   1 

   1 

 

   1 

   2 

   1 

   1 

   1 

 Total:  100% 46* 

*one participant did not identify their school district   
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Table 4: Positions of Administrators Completing the Survey, Spring 2022  

 

Position Number  

Principal 45 

Assistant Principal 2 
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Addendum 1: Employer Survey  

 

USC Upstate School of Education, Human Performance, and Health  

Employer Survey of Recent Graduates  
  

We request your assistance in assessing the performance of recent graduates of the teacher education 

programs of USC Upstate. Through ADEPT 4.0 formal evaluation results available from the South 

Carolina Department of Education, we understand that one, or more, of our graduates completed the 

formal evaluation process in your school during the 2020-2021 academic year. Since most teachers 

complete formal evaluations at the end of their second year of teaching, the majority of those in our 

target population graduated USC Upstate in the 2018-2019 academic year. Regardless of the graduation 

year, the questions refer to the preparation of USC Upstate graduates who were formally evaluated in 

the 2020-2021 academic year.  

  

Please rate each item on a four point scale as described below. If any item is not appropriate to your 

situation, please indicate N/A - not applicable.  

  

Scale  Explanation 

4.0 = 

Completely 

Prepared 

USC Upstate graduates performed this function far above what 

is typically seen at this point in a career.  

3.0 = 

Prepared  

USC Upstate graduates performed this function at the level 

expected of a teacher at this point in a career. There were few 

errors or omissions regarding what was taught or how 

information was taught. Most graduates managed learning 

situations from simple to complex with minimal assistance.  

2.0 = 

Partially 

Prepared 

USC graduates performed this function with some difficulty. 

while there were relatively few major omissions, most 

graduates frequently required guidance/assistance/mentoring.  

1.0= Not 

Prepared 

USC Upstate graduates were not able perform this function 

without extensive assistance. 

  
# Question (4.0) 

Completely 

Prepared 

(3.0) 

Prepared 

(2.0) 

Partially 

Prepared 

(1.0) Not 

Prepared 

Total  

1 Understand how learners grow and develop 

based on your school / District evaluation 

criteria? 

     

2 Design and implement developmentally 

appropriate, challenging learning 

experiences?  

     

3 Use an understanding of individual 

differences, diverse cultures, and diverse 

communities to ensure inclusive learning 

environments that enable each learner to meet 

high standards?   
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4 Work with others to create environments that 

support individual and collaborative learning?  

     

5 Encourage positive social interaction, active 

engagement in learning, and self-motivation?  

     

6 Apply the central concepts, tools of inquiry, 

and structures of the disciplines he or she 

teaches based on your School / District 

evaluation criteria?  

     

7 Create learning experiences that make the 

disciplines accessible and meaningful for 

learners to ensure mastery of content?  

     

8 Connect various disciplinary concepts and the 

differing perspectives they offer to engage 

learners in critical thinking, creativity, and 

collaborative problem solving?  

     

9 Understand and use multiple methods of 

assessment to engage learners in their own 

growth and monitor learner progress?  

     

10 Use multiple methods of assessment to guide 

teacher and learner decision-making?  

     

11 Plan instruction that supports every student in 

meeting rigorous learning goals by drawing 

on knowledge from content areas, curriculum, 

cross-disciplinary skills, pedagogy, 

knowledge of learners and community 

context?  

     

12 Understand and use a variety of instructional 

strategies to encourage learners to develop a 

deep understanding of content areas and their 

connections?  

     

13 Understand and use a variety of instructional 

strategies to build learner skills and apply 

knowledge in meaningful ways?  

     

14 Engage in ongoing professional development 

and continually evaluate his/her own 

practices.  

     

15 Adapt their practices to meet the needs of 

each learner?  

     

16 Seek appropriate leadership roles and/or other 

opportunities to take responsibility for student 

learning?  

     

17 Collaborate with learners, families, 

colleagues, other school professionals, and 

community members to ensure learner 

growth? 
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Please offer any comments or recommendations on the preparation of recent USC Upstate graduates 

hired by your school or district.  

 

Please identify your position:  

 Teacher 

 Assistant Principal 

 Principal 

 Assistant Superintendent 

 Superintendent 

 Other- Please specify  

 

Please identify your school district 

 Cherokee 

 Chesterfield 1  

 Greenville  

 Laurens 55 

 Pickens 

 Spartanburg 1 

 Spartanburg 2 

 Spartanburg 3 

 Spartanburg 4  

 Spartanburg 5 

 Spartanburg 6 

 Spartanburg 7 

 Union  

 Other- please specify  

  


