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Executive Summary
The following report details the findings from the first Spartanburg County LGBTQ (Lesbian, 
Gay, Bisexual, Transgender and Queer) needs assessment conducted in 2017. The project 
was guided by a board of community stakeholders from across Spartanburg County, and 
received funding from the Freeman Foundation and the LGBT Fund of the Spartanburg County 
Foundation.

Through the end of 2016 and 2017, the USC Upstate members of the needs assessment 
committee met frequently with one another and three times with the Advisory Board. Data 
was gathered throughout the spring and summer of 2017 through administration of three web-
based surveys – one for LGBTQ members of the Spartanburg County community, one for families, 
friends, and allies of the Spartanburg County LGBTQ community, and one for professionals 
working in Spartanburg County. Participants in the study reached the survey through a web link 
to a main survey page. The link was publicized through posters and business cards distributed 
throughout Spartanburg County and surrounding counties as well as through social media. The 
main survey page offered only one question that upon answering directed survey respondents 
to one of three surveys. A total of 398 completed surveys were collected. The longest survey, 
intended for county residents who identified as LGBTQ, received 188 total completed responses. 
A total of 95 people responded to the survey for professionals, and 115 family members and 
friends of LGBTQ people responded to the survey for allies.

In order to determine whether this number of respondents would be sufficient for the study, 
we compared our findings to national data and other regional LGBTQ needs assessments. If 
Spartanburg County’s LGBTQ population is about 4%1 of the general population as the 2017 
Pew survey suggests is the national average, then our study reached about 1.5% of the LGBTQ 
population in Spartanburg County. This number is in line with the Birmingham Study and an 
increase over the survey sample in a 2009 South Carolina Needs Assessment.2 However, 
the Williams Institute3 estimates the LGBTQ population in South Carolina to be 2.9% of the 
state’s total population.4 Given the Williams Institute data we can estimate Spartanburg 
County’s total LGBTQ population to be about 8,622 people, meaning the Speak Up, Speak 
Out Spartanburg County LGBTQ Needs Assessment reached slightly more than 2% of its target 
population.

1
 All percentages listed in the text and tables, except previously published figures have been rounded to the 

nearest one. 
2

 Living LGBTQ in Central Alabama: Priorities for Action. The LGBTQ Fund of The Community Foundation of Greater 
Birmingham. Retrieved on Feb 10, 2018 from http://www.cfbham.org/wp-content/uploads/2016/08/Living-LGBTQ-
in-Central-Alabama.pdf; Coleman, J. D., Irwin, J. A., Wilson, R. C., & Miller, H. C. (2014) “The South Carolina LGBT 
needs assessment: A descriptive overview.” Journal of Homosexuality 61(8), 1152-1171 https://doi.org/10.1080/0091
8369.2014.872515
3 

The Williams Institute is a think tank at UCLA Law, dedicated to conducting rigorous, independent research on 
sexual orientation and gender identity law and public policy.
4

 In 2016, the U.S. Census recorded Spartanburg County’s population as 297,302: https://www.census.gov/
quickfacts/fact/table/spartanburgcountysouthcarolina/PST045217 . The 2016 Williams Center data does not offer 
separate findings for each county in South Carolina, but does list South Carolina’s LGBTQ population as 2.9%. Given 
that Spartanburg County ranks fifteenth in the state for the number of same-sex couples per capita, it is possible 
the LGBTQ population in Spartanburg County is slightly below the 2.9% state average. https://williamsinstitute.law.
ucla.edu/visualization/lgbt-stats/?topic=LGBT&area=45&compare=percentage#comparison
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Key Findings
• Spartanburg County is home to a diverse range of sexual orientations

and gender identities. While many LGBTQ people report positive
experiences in the region, 25% of LGBTQ survey respondents stated that
they plan to or have left Spartanburg County.

• Most people are selectively out (meaning being open about their
sexual orientation) in their workplaces and to their families.
If someone at your workplace is “out” to one person, they are not
necessarily out to everyone, and if someone is not “out” to one person,
that does not necessarily mean they are not out at all. One quarter of
survey respondents are not out to anyone at their place of employment.

• The majority of LGBTQ respondents are not out to their health care
provider. Many cited difficulty determining whether or not their health
care provider was LGBTQ-friendly.

• Although respondents reported both positive and negative experiences
at work, the vast majority reports hearing negative comments about
LGBTQ individuals from people in their workplace. Transgender
individuals face significantly more challenges in their workplaces than
do lesbian, gay, bisexual, or straight individuals.

• The majority of our survey respondents either stated that there is no
LGBTQ-competency training available at their workplace or that they’re
not sure whether that type of training exists. In many cases, businesses
and organizations may offer training, but it may lack publicity or support
from managers/supervisors.

• The majority of LGBTQ-identified student respondents also report hearing
negative comments and some, especially high-school students,
reported experiencing bullying and physical hostility from peers. School
and college-going respondents indicate the need for educational
institutions to be more welcoming to their LGBTQ-identified students.

• The experiences of Black and Biracial LGBTQ respondents showed
that many have experienced racism both inside and outside the LGBTQ
community. Within the LGBTQ community there still exist divisions along
racial lines.
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• Nationwide, members of the LGBTQ community deal with depression,
anxiety, and suicidal ideations at a much higher rate than the average
population. The LGBTQ population from Spartanburg County
represented in this survey followed this unsettling national trend.

• Most of the LGBTQ population surveyed does not regularly attend a
church or place of worship, but one third of that group wishes that they
could. Barriers to church/worship attendance include fear of
acceptance within church communities.

• Those living in rural areas find it much more challenging to be “out” than
it would be in urban areas. The majority of respondents overall discussed
wanting more opportunities to meet other LGBTQ people and to be able
to be open about their sexual orientation or gender identity without fear
of prejudice, exclusion, or violence.

• Most professionals working in Spartanburg County are not concerned
that they would lose clients or financial support if their organization or
company were publicly LGBTQ-friendly.
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Community Recommendations
All recommendations below are made based on qualitative responses to the three surveys

Workplaces 
1. Creating and maintaining a database of LGBTQ-friendly workplaces in

Spartanburg County.

2. Making available gender identity- or sexual orientation competency training
to sensitize workplaces to the needs of LGBTQ-identified co-workers/clients/
business partners. Respondents indicated the need for such training to be
provided by independent experts from outside their workplace.

3. Adopting LGBTQ-friendly anti-discrimination and anti-harassment policies in
workplaces.

Educational Institutions
1. Including information about LGBTQ people in health education classes and

having open and respectful discussions about LGBTQ issues.

2. Visibly identifying safe spaces through Safe Zone stickers and other signs of
inclusivity, providing bathrooms for gender variant students, and hiring
counselors that are knowledgeable about LGBTQ issues.

3. Adopting official anti-discrimination and anti-harassment policies to protect
LGBTQ students at high schools and on college campuses.

4. Better representing LGBTQ-identified people among their student body and
faculty and/or staff population.

Healthcare Providers
1. Creating and maintaining a database of LGBTQ-friendly doctors, nurses,

mental health- and other healthcare providers.

2. Providing training for healthcare providers to sensitize them towards the needs
of LGBTQ-identified clients.

Places of Worship
Creating and maintaining a database of places of worship in Spartanburg 
County that are LGBTQ friendly.
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Purpose
“If something is not counted, it is neither seen nor understood. For all intents and purposes, 
it does not exist.” – Praveen Fernandes 5 

Needs assessments of the LGBTQ community offer several benefits 
1. They offer insights into the specific needs of people who identify as LGBTQ pertaining to their

health care, safety, education, employment, and other vital indices
2. They aid in the visibility of LGBTQ people in particular geographic regions, and
3. They compile data not found anywhere else. The Spartanburg County Needs Assessment

aims to provide this information and to aid business owners, policy makers, health care
professionals, and others to account for the specific needs of the LGBTQ community in
Spartanburg County in all steps of their decision making processes.

Currently, the United States Federal Government does not obtain census data regarding sexual 
orientation or non-cisgender identities, and despite efforts to add questions addressing sexual 
orientation to the 2020 census, the federal government shows no plans to add the content to 
future demographic surveys.6 Advocates argue that information on the LGBTQ community is a 
necessary starting point in the effort to fight discrimination. Until that information becomes part 
of the system of federal U.S. data gathering, the responsibility for obtaining that information 
falls to small groups and individuals. 

What do we already know about LGBTQ people in the U.S.?
The majority of information known about the LGBTQ population in the United States is based on 
surveys compiled by private, non-profit, and university institutes including Pew, Gallup, and the 
UCLA Williams Institute. Despite the lack of in-depth Census data, the 2010 Census did record 
the numbers of same-sex households, finding that one percent, or approximately 594,000 
households in the United States were inhabited by same-sex couples.7 In 2010, 25.7 percent of 
those households listed themselves as spouses.

Overall cultural attitudes toward LGBTQ people have improved over the past several years, 
with the majority of Americans supporting same-sex marriage,8  opposing anti-LGBTQ 
discrimination,9  and supporting the rights of transgender individuals to serve openly in the U.S. 
Military.10  However, over the course of 2017, a couple of less positive trends emerged, with the 
most surprising being that the number of LGBTQ-targeted homicides in 2017 was the highest 
ever (since the collecting of LGBTQ hate-crime data).11 

5 
Fernandes, P. (2017 May 10) “The Census won’t collect L.G.B.T. data. That’s a problem.” The New York Times 

A25 (“Don’t send us back to the closet”)
https://www.nytimes.com/2017/05/10/opinion/the-census-wont-collect-lgbt-data-thats-a-problem.html?mcubz=0
6

 Wang, Hansi Lo (2017 June 20) “Collecting LGBT census data is ‘essential’ to federal agency, document 
shows.” National Public Radio http://www.npr.org/2017/06/20/533542014/collecting-lgbt-census-data-is-essential-
to-federal-agency-document-shows
 7 

Lofquist, D. (2011 September) “Same-Sex Couple Households: American Community Survey Briefs” U.S. Census 
Bureau https://www.census.gov/prod/2011pubs/acsbr10-03.pdf
 8

 “Changing attitudes on gay marriage: Public opinion on same-sex marriage” (2017 June 26) Pew Research 
Forum http://www.pewforum.org/fact-sheet/changing-attitudes-on-gay-marriage/
9

 Toumayan, M. (2015 June 12) “Majority of Americans Oppose LGBT Discrimination” Human Rights Campaign 
blog https://www.hrc.org/blog/majority-of-americans-oppose-lgbt-discrimination; Stein, L. (2017 March 10) 
“Americans oppose bathroom laws limiting transgender rights: poll” Reuters https://www.reuters.com/article/us-
usa-lgbt-poll/americans-oppose-bathroom-laws-limiting-transgender-rights-poll-idUSKBN16H1A4
10

 Kahn, C. (2017 July 28) “Exclusive: Majority of Americans support transgender military service” Reuters https://
www.reuters.com/article/us-usa-military-transgender-poll/exclusive-majority-of-americans-support-transgender-
military-service-poll-idUSKBN1AD2BL
11

 National Coalition of Anti-Violence Programs (2018 January) “A crisis of hate: A report on lesbian, gay, bisexual, 
transgender, and queer hate violence homicides in 2017” http://avp.org/wp-content/uploads/2018/01/a-crisis-
of-hate-january-release-12218.pdf
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Yet, social attitudes about LGBTQ people are not monolithic. A study by the Public Religion 
Research Institute published in 2017 found that public support for same-sex marriage increased 
by five points since 2015, the majority of religious groups in the U.S. support same-sex marriage 
– even in the south, and that only one third of Americans support policies that allow small
business owners to refuse services or products to LGBTQ people.12 While the majority of
Americans support same-sex marriage and rights for LGBTQ people, that support is slightly
lower in the South, with only 44% of South Carolinians agreeing that same-sex couples should
have access to legal marriage. Furthermore, the majority of Americans believe LGBTQ people 
experience a lot of discrimination in the U.S. today.

What do we already know about LGBTQ people in the South? 

The Williams Institute, a think tank based out of the UCLA Law School, conducted a 
comprehensive study of the LGBTQ population in the Southeastern United States in March of 
2016. This study notes, “Thirty-five percent of the LGBT population in the United States lives in 
the South, where they are more likely to lack employment protections, earn less than $24,000 a 
year, and report that they cannot afford food or healthcare. More new HIV infections among 
men who have sex with men come from the South than any other region in the country. 
Southern LGBT individuals are also less likely to have insurance than anywhere else in the 
country.”13 Although the content of these findings might be disheartening, they also establish 
the fact that the southeastern United States is home to one third of the nation’s LGBTQ 
population. Popular perception that the number of LGBTQ people are lower in the south 
than in other regions in the country has led to a disproportionate amount of funding being 
allocated for LGBTQ issues and needs within the South. Although funding to the LGBTQ South 
is increasing (it has grown from less than 8% to 25% in recent years), the majority goes to large 
metro areas. This finding serves to diminish the false perception that the majority of the nation’s 
LGBTQ population lives only in major coastal cities, but to highlight the need for funding facing 
southeastern LGBTQ people. 

12
 Cox, D., Lienesch, R., & Jones, R. P. (2017 June 21) “Who Sees Discrimination? Attitudes on Gender Identity, 

Race, and Immigration Status: Findings from PRRI’s American Values Atlas” Public Religion Research Institute, 
https://www.prri.org/research/americans-views-discrimination-immigrants-blacks-lgbt-sex-marriage-immigration-
reform/
13

 Williams Institute (2016 March) “LGBT in the South” https://williamsinstitute.law.ucla.edu/research/census-lgbt-
demographics-studies/lgbt-in-the-south/
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What do we already know about LGBTQ people in South Carolina? 
“South Carolina is one of 28 states with no employment non-discrimination law covering sexual 
orientation or gender identity.”

A team of researchers from the University of South Carolina in Columbia performed the most 
recent and most comprehensive LGBTQ needs assessment in South Carolina to date.14  Their 
2009 study targeted the entire state of South Carolina, and was distributed at South Carolina 
pride events and through online South Carolina LGBT communities. Their study found that almost 
half of the respondents did not disclose their sexual orientation to their health care provider, that 
more than 40% of respondents reported experiencing a hate crime or bias. 

The 2011 Williams Institute report states that same-sex couples live in every county in South 
Carolina and constitute just below one percent (0.9%) of coupled households and 0.5% of all 
households in the state. In the 2000 census, Spartanburg didn’t appear on the snapshot report 
of same-sex couples living together in South Carolina (though Charleston, Greenville, Richland, 
Allendale, Calhoun, and Williamsburg Counties did). In the 2010 census, Spartanburg made the 
list at #15 – this time ahead of Greenville (at #16) out of 46 counties. 

At the writing of this report in the beginning of 2018, only the two South Carolina counties with 
the largest LGBTQ populations – Richland and Charleston – have non-discrimination laws that 
protect LGBTQ citizens. Because there is no federal protection from discrimination for LGBTQ 
people, the majority of LGBTQ people working and living in South Carolina can legally be 
denied housing, employment, public accommodations, access to credit, and other rights based 
on their sexual orientation or gender identity.15  

What do we already know about LGBTQ people in Spartanburg County?
Since 1996, Spartanburg County has not held any explicitly anti-LGBTQ policies. Following the 
removal of an anti-gay policy leading up to the 1996 Atlanta Olympic Torch Race, Spartanburg 
County and its LGBTQ population received international media attention.16  In a Spartanburg 
Herald-Journal article from that time, the owner of a local gay club stated that Spartanburg 
had a large gay community with members from “every walk of life, from construction workers to 
professionals.”17  

14 
Coleman, et al.

15 
Some circuit courts have interpreted federal laws protecting against sex discrimination as encompassing 

protections for LGBTQ individuals, but most courts in the south have not. In 2017 the U.S. Justice Department 
doubled-down on their insistence that there is no federal protection from sexual orientation or gender identity-
based discrimination, claiming in a legal brief that LGBTQ individuals are not covered by the 1965 Civil Rights 
Act’s sex discrimination regulations, noting “The essential element of sex discrimination under Title VII is that 
employees of one sex must be treated worse than similar situated employees of other sex, and sexual orientation 
discrimination simply does not have that effect.” United States Court of Appeals, 2nd Circuit (2017 July 26) 15-3775, 
Document 417, Melissa Zarda and William Allen Moore, Jr., v. Altitude Express, Inc. https://www.politico.com/
f/?id=0000015d-8544-dd39-a75d-8fd736050001
16

 (1996, May 20). Carolina County reverses anti-gay vote. New York Times. p. B8. http://www.nytimes.
com/1996/05/20/us/carolina-county-reverses-anti-gay-vote.html
17

 “Gay community suddenly thrust into spotlight” (1996 May 22) Spartanburg Herald Journal pp. 1, A11. http://
www.goupstate.com/news/19960522/gay-continued-from-page-1-gay-continued-on-a11--gay-community-
suddenly-thrust-into-spotlight--recent-vote-by-county-council-puts-the-spotlight-on-spartanburg-county39s-gay-
community-which-has-previously-maintained-a-low-profile/2



13

The city of Spartanburg is host to the only LGBTQ Pride festival in Upstate, South Carolina. 
Organized and hosted by the nonprofit Upstate Pride, the event has continued to expand since 
its inaugural event in 2009. Earlier marches were met with resistance from anti-LGBTQ groups, 
but the march has long held the support of the Spartanburg mayor, who in 2010 named June 
19 “Lesbian, Gay, Bisexual and Transgender Pride Day” in the city of Spartanburg.18 Given 
Spartanburg County’s continued growth as an industrial leader in the region, and the colleges 
and universities that call the county home, this needs assessment sought to find and understand 
the local LGBTQ community. 

Speak Up Speak Out Spartanburg
The seed for this needs assessment was sown in the fall of 2016. In early fall of 2016, a group 
of executives and community leaders seeking to understand how best to create an equal 
Spartanburg determined the need for an assessment of the LGBTQ community in the region. 
Around this time, the LGBTQ funding circle formed and held their first fundraiser. A potential 
donor from the local business community contacted the Center for Women’s and Gender 
Studies (The Center) with a proposal. This work was partly inspired by the Out in the South 
Project of Funders for LGBTQ Issues. As a first step to make this funding model possible, the 
donor reached out to USC Upstate and inquired if we could help with a needs assessment. 
The donor had in mind a needs assessment report along the lines of Living LGBTQ in Central 
Alabama19: Priorities for Action, undertaken by The Community Foundation of Greater 
Birmingham’s LGBTQ Fund. The goal was to obtain data to reflect back to the community 
what the needs were so the citizens of Spartanburg, including local individual and institutional 
funders, could figure out next steps.

The Team
Dr. Lisa Johnson of the USC Upstate Women’s and Gender Studies Center contacted WGS 
affiliate faculty and other potentially interested individuals at the university and gathered 
a team of seven faculty members that were either engaged in research on gender and 
sexuality or had experience working on a project of this nature. Our team came from diverse 
disciplinary backgrounds, including Women’s and Gender Studies, Psychology, Criminal Justice, 
Languages, Literature and Composition, and Communication Studies. At an initial meeting 
with our donor, it was determined that USC Upstate would take up the needs assessment 
project. The process of outreach for the needs assessment, it was hoped, would bring together 
both allies and LGBTQ community members and build a stronger foundation for the LGBTQ 
community. The product would be used to persuade funders of the community’s needs and the 
assessment would be ideally conducted every few years to update funders. 

In the remaining months of 2016, we – along with our Advisory Board – determined that the 
needs assessment survey would be similar to that of the Living LGBTQ in Central Alabama study, 
which would help compare results. Survey questions would, however, reflect Spartanburg 
County’s and the region’s unique needs, which we would glean from community partners. Our 
team drew up a budget and a timeline for the project. Funding support for the project came 
from the LGBT Fund, The Freeman Foundation and from the Spartanburg County Foundation. 
Furthermore, the project received additional guidance and support from Out in the South – 
Funders for LGBTQ issues and Dr. Jason Coleman of the University of Nebraska at Omaha.

18 
Spartanburg mayor Junie White wrote an op-ed in the Spartanburg Herald Journal explaining his decision 

to declare an LGBTQ pride day in 2010. He compared prejudice against LGBT people to racism and calls for 
protections from discrimination on the basis of sexual orientation or gender identity: http://www.goupstate.com/
opinion/20100603/do-we-really-have-civil-rights-for-all-in-the-city-of-spartanburg

19
 Living LGBTQ in Central Alabama: Priorities for Action. The LGBTQ Fund of The Community Foundation of 

Greater Birmingham. Retrieved on Feb 10, 2018 from http://www.cfbham.org/wp-content/uploads/2016/08/
Living-LGBTQ-in-Central-Alabama.pdf
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The Advisory Board
In January, we reached out to LGBTQ organizations and institutions of higher education in 
Spartanburg County and constituted an Advisory Board, which included: Traci Barr (Upstate 
Pride), Beate Brunow (Wofford College), Caroline Caldwell (Speaking Down Barriers/Upstate 
Pride), Marlanda Dekine (Speaking Down Barriers), Jaime Fivecoat (Upstate Pride), Deb Foreman 
(PFLAG), Tracey Jackson (Piedmont Care), Sally McClellan (PFLAG), Heather Tennyson-Halliday 
(Upstate Pride), Meg Tominaga (Converse College), Mary Underwood (TOUT), Mandy Whitten 
(USC Upstate), and Beth York (Converse College). We conducted an initial focus group interview 
with this board (see Appendix A for a list of the focus group questions and the demographic 
makeup of the board) to help derive survey questions that would capture the LGBTQ 
community’s unique needs in Spartanburg. 

Study Recruitment and Data Gathering
The Advisory Board members’ responses to the focus group questions informed our survey 
construction and distribution, which began in January 2017. There were three different surveys 
and all were hosted online. The surveys were distributed on social media platforms of community 
organizations, through listservs, and through ads on social media and dating websites. Surveys 
were also promoted at various other physical locations in Spartanburg County such as hospitals, 
university campuses, local businesses, and at events.

The three surveys included the main needs assessment for LGBTQ-identified people, a survey 
for professionals, and a survey for family and friends of LGBTQ-identified people. Data was 
collected and analyzed in two phases - from March-May and from May-June. Once the initial 
survey was constructed, a pilot study was conducted among 14 respondents. This helped us 
identify and correct questions that were confusing to the pilot group. 

During this time we created informational cards and flyers with the link to the surveys that we 
left with local businesses, which responded to our outreach and expressed interest in promoting 
the surveys. The survey link was also promoted and distributed through a geo-targeted 
advertisement on the popular gay men’s dating platform, Grindr, thanks to Jack Quintana and 
the social justice wing of that company called Grindr 4 Equality. In the fall of 2017, Triota and 
The Gay Straight Alliance helped with further outreach at the USC Upstate Premiere Fair. Our 
team presented preliminary findings from phase one and two of data collection to the business 
community in Spartanburg and we received an enthusiastic response from attendees. 
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Barriers to the Study
Access
The Lack of Spaces 
Not having LGBT-specific spaces and venues made it difficult for us to reach and recruit our 
main target audience – LGBTQ-identified individuals. Only one business in Spartanburg County is 
openly listed as an LGBTQ space, and its clientele skews young. 

Online forms 
All our surveys were hosted online. There were no physical surveys due to the sheer length of 
our survey. This made it challenging to reach and recruit individuals with limited or no Internet 
access. 

Underrepresented groups 
After both the first and second phases of data collection, in the summer and fall of 2017, 
we met with the Advisory Board and presented preliminary findings. It was determined that 
the survey needed better representation from closeted individuals, LGBTQ-identified people 
of color, the elderly, people with disabilities, the homeless, and also those from non-English-
speaking, rural, incarcerated, and religious backgrounds. We decided that incentives would 
be offered to increase participation in the survey and that the board would help with further 
outreach among the underrepresented groups. We then made a concerted effort to reach 
these groups through offering gift cards to all respondents that completed the survey as well as 
the opportunity to be drawn for a $100 gift card. 

Results Dissemination
The board meetings also brought up the challenge of disseminating study results among LGBTQ 
community members. Although we discussed hosting these results on social media platforms 
and presenting them at events in the broader community, we realized that we may not reach 
LGBTQ individuals without access to the Internet and those living in rural areas where LGBTQ 
events were not as common.

Technical issues
Survey length 
While each of our surveys was comprehensive, aimed at gathering the most useful information 
from the three target audiences, on average, the survey took about 30 minutes to complete. 
This may have contributed to the problem of incomplete survey forms. Our meetings with the 
Advisory Board confirmed that data from these incomplete forms needed to count. However, 
during phase two of data collection, we attempted to incentivize completed forms through 
offering gift cards. 

Hackers
In June, as we rolled out our incentives for completion, our survey link was hacked, resulting in 
numerous responses from people in Russia and China. Our team members immediately closed 
down the Facebook ad that was the target of the hacking attempt and were careful to check 
individual respondent IP addresses to ensure that only responses from local survey participants 
would be included in the analysis.

Upstate Pride Schedule 
Our team had staggered data collection over two phases, largely to be able to collect data 
from the region’s biggest pride festival, Upstate Pride, typically held in September. However, in 
2017, Upstate Pride was held in November, by which time we had completed the second phase 
of our data collection. 
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Detailed Findings
The Spartanburg County LGBTQ needs assessment comprised three web-based surveys that 
respondents reached through a link to a main survey page. The link was publicized through 
posters and business cards distributed throughout Spartanburg County and surrounding 
counties as well as through social media. The main survey page listed only one question. 
By answering the question on the main page, survey respondents were then sent to one of 
three surveys. A total of 398 completed surveys were collected. The longest survey, intended 
for county residents who identified as LGBTQ, received 188 total completed responses. A 
total of 95 people responded to the survey for professionals, and 115 family members and 
friends of LGBTQ people responded to the survey for allies. The following section of this report 
will address the demographics of each set of survey responses, and will provide in-depth 
discussion of the combined findings in the following areas of interest: Workplace experience, 
health care, mental health, education, rural communities, criminal justice/legal issues.

Demographics of Survey Respondents
Spartanburg County is home to a diverse population of LGBTQ people. The needs assessment 
offered the following definition on this portion of the survey: “when we refer to gender identity, 
we are referring to whether you identify as male, female, genderqueer, etc. Gender identity 
may be either the same or different than sex assigned at birth. When we refer to sexual 
orientation, we are referring to how you describe your emotional/romantic/sexual attraction 
to others (i.e. lesbian, gay, bisexual, etc.).” The following paragraphs provide a picture of our 
LGBTQ survey respondents through answers to demographic questions as well as to open-
ended questions about their experiences as LGBTQ people in Spartanburg County.

Gender Identity 
Of the 188 respondents, nearly half were women or 
cis-women (83 people, 45%), a total of 65 people, 
or 35% of respondents were men or cis-men, 
10 people (5%) were transgender men, and 3 
(2%) were transgender women (Table 1.2). The 
fourth largest group by gender identity was 
those identifying as gender non-conforming (11 
people or 6%). The rest of respondents listed 
their gender identity either as genderqueer 
(6 people, 3%) or questioning (6 people, 3%). 
A 2016 Williams Institute report estimates that 
South Carolina is home to 21,000 transgender 
adults, or about 0.6% of the state’s total 
population. This means South Carolina ranks 
twenty-first in the nation for the percentage 
of transgender adults.20 In the Spartanburg 
County needs assessment, the transgender 
and genderqueer respondents noted in 
qualitative comments that the region needs 
improved education on transgender identities 
and improved access to transgender-specific 
health care needs – both of these claims are 
elaborated upon in the related sections below.

20
 Flores, A. R., Herman, J.L., Gates, G. J., & Brown, T. N. T. (2016 June) “How many adults identify as transgender 

in the United States?” The Williams Institute, https://williamsinstitute.law.ucla.edu/wp-content/uploads/How-
Many-Adults-Identify-as-Transgender-in-the-United-States.pdf; See also: Meerwijk, E. L., & Sevelius, J. M. (2017) 
“Transgender population size in the United States: A meta-regression of population-based probability samples,” 
American Journal of Public Health 107(2), 1-8, 10.2105/AJPH.2016.303578

Man
35%

Woman
45%

Transgender 
Man
6%

Transgender 
Woman

2%

Gender 
Queer

3%

Gender 
Nonconformin

g
6%

Questioning
3%

Gender Identity of Survey Respondents



17

Sexual Orientation 
Nearly one third of LGBTQ survey respondents 
listed their sexual orientation as gay (32.26%). 
Slightly less identified as lesbian (55 people, 
or 30%), and the third largest group identified 
as bisexual (27 people, or 15%). Similar to 
the results of the gender identity question, 
the fourth and fifth most common responses 
eschewed traditional categories of sexual 
orientation, with 19 pansexual respondents 
(representing 10% of the total survey 
population) and 14 who listed their gender 
identity as queer (8%). The needs assessment 
had four straight survey respondents and four 
who identified as asexual (at 2% per category). 
One respondent listed their sexual orientation 
as questioning, and two identified as Same-
gender loving.21

Age
The respondents to the LGBTQ survey ranged in age from 14 to 87, with an average age of 33. 
A total of 14 respondents were over the age of 55, and 52 respondents were under the age 
of 25. There are several reasons for the representation of more young people in the survey 
responses including increased use of social media (making them more likely to see online 
promotions for the survey,) the circulation of the survey among college students, and the fact 
that the only LGBTQ-centered business in Spartanburg County is a club whose clientele tends 
to be younger. 

The vast majority of respondents aged 55 and older are either somewhat or very concerned 
about meeting other LGBTQ people, finding home health care providers or nursing homes 
that are LGBTQ friendly, and facing legal difficulties when a partner dies. Several of the 
respondents over the age of 55 expressed fearing social isolation as they age, particularly 
relating to health care. However, despite the concern some expressed about aging as 
an LGBTQ person in Spartanburg County, still others called attention to progress, noting 
“considerable progress in LGBTQ rights and privileges” during their lives.  

Race/Ethnicity 
When asked about race and ethnicity, 125 respondents, or 85%, listed themselves as white or 
Caucasian. Slightly more than 8% of those who completed the survey were black or African 
American, 4% were Hispanic/Latin@, 2% were American Indian, 1% were Asian, and 1% were 
Biracial or Multiracial (Table 1.2). The most recent census data from Spartanburg County at 
the time of this report lists the general population at 74.4% white or Caucasian, 21% black 
or African American, 6.6% Hispanic/Latino, 2.4% Asian, 1.8% biracial or multiracial, and 0.4% 
American Indian.22 Furthermore, the William’s Institute’s South Carolina statistics list the 
LGBTQ population of the state as more racially diverse than the general census data, finding 
those who identify as black or African-American to constitute 32% of South Carolina’s LGBTQ 
population.    

21 
The identification of oneself as “Same-gender Loving” or SGL is most common among black and African 

American LGBTQ individuals. See: Lassiter, J. M. (2015). Reconciling sexual orientation and Christianity: Black 
same-gender loving men’s experiences. Mental Health, Religion & Culture, 18(5), 342-353. doi:10.1080/13674
676.2015.1056121; Truong, N., Perez-Brumer, A., Burton, M., Gipson, J., & Hickson, D. (2016). What’s in a label?: 
Multiple meanings of “MSM” among same-gender-loving Black men in Mississippi. Global Public Health, 11(7-8), 
937–952. http://doi.org/10.1080/17441692.2016.1142593.

22 
U.S. Census Data, July 1, 2016, https://www.census.gov/quickfacts/fact/table/

spartanburgcountysouthcarolina/DIS010216

Gay
32%

Lesbian
30%

Bisexual
14%

Queer
8%

Pansexual
10%

Straight
2%

Question.
1%

Same 
Gender 
Loving

1%
Asexual

2%

Sexual Orientation of Survey Respondents



18

Given the Census and Williams Institute data about race in Spartanburg County and South 
Carolina, our study over-sampled white/Caucasian members of the LGBTQ community. We did 
anticipate that this might happen and early in the survey process worked to increase outreach 
for survey respondents in non-white communities. At the mid-point of the study, our survey 
sample was overwhelmingly white, leading us to forge additional connections to non-white 
communities and community organizations. Our study asked questions about the experiences 
of Black and biracial members of the Spartanburg County LGBTQ community given that they 
represent a large portion of the community and potentially face double disenfranchisement 
given their race and sexual orientation and/or gender identity. The study found that 92% said 
being LGBTQ is less accepted in the Black community, and 85% said the mainstream LGBTQ 
community doesn’t reflect the needs of Black or biracial LGBTQ people. In the qualitative 
response section following these questions, one survey participant wrote:

“The way I experience racism is influenced by me being gay. The way I 
experience heterosexism is also influenced by me being Black. My experience 
with these two oppressions happens simultaneously. I don’t feel at home amongst 
heterosexual black men and I don’t feel at home around a bunch of gay white 
men. My comfort zone is around gay Black men”

Of the Black and biracial survey respondents, 100% agreed or strongly agreed with the 
statement, “There are already so many things to deal with when you are Black or Biracial that 
being LGBTQ just makes things harder,” and the majority of those same respondents said it was 
easier to hang out with black or biracial LGBTQ people than with white LGBTQ people. These 
findings paired with the above comment highlight many of the issues facing black and biracial 
members of the LGBTQ community in Spartanburg County, and also illustrate a concern about 
divisions within the LGBTQ community and the Spartanburg County population in general 
between people of different races. 

Rural/Urban Life 
Although the majority of survey respondents described their place of residence as urban 
instead of rural, many respondents offered insights to the differences in being LGBTQ in rural 
and urban parts of Spartanburg County. The 44 respondents who described their location as 
rural generally found that they had less resources and less opportunities for interacting with 
other LGBTQ people than those in urban areas. Discussions about the divide between rural and 
urban LGBTQ support was especially prevalent in answers to questions about acceptance in 
schools and churches, with most finding the rural areas to be a more challenging place to be 
out as LGBTQ. For more information on respondent demographics see Tables 1.1 through 1.6 as 
well as Tables 6.4 and 6.9.

Religion & Faith 
Although the south is regularly described as the “Bible Belt,” the variety of responses to the 
needs assessment questions about religion revealed a somewhat more complex relationship 
between churches and the LGBTQ community. Survey respondents represented a total of 
twenty-one different religions/faiths. The compiled list of the 21 religions mentioned does not  
not include responses from the 54 respondents who identified their religion as “none,” “Atheist,” 
“Agnostic,” or a related label (e.g. “my family is Baptist, I don’t believe in god,” “non-religious,” 
or “Questioning. Mostly atheist.”) The majority of respondents who claimed a religious affiliation 
described that affiliation as “Christian” or “non-denominational Christian.” In addition, many 
respondents identified themselves as belonging to a specific sect of Christianity, with five 
identifying as Catholic, four as Episcopalian, four as Baptist, four as Methodist, two as Lutheran, 
and two as Unitarian Universalist. Still others identified as Pentecostal, Buddhist, Jewish, 
polytheistic, and Wiccan. 
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Only 20% of LGBTQ survey respondents claim that they regularly attend church, but this 
percentage is not necessarily a reflection of widespread atheism and agnosticism within the 
Spartanburg County LGBTQ population. 

Of all LGBTQ survey respondents who do not regularly attend church, nearly one 
third, or 27% stated that they would like to attend a church regularly. 

Of those who would like to attend church but currently do not, 42% said their barrier to 
attending was the inability to find a place of worship. Within comment sections, several 
respondents described feeling unwelcome in most churches and reiterated the need for 
LGBTQ-friendly places of worship, noting:

“Growing up with a family and church family that are strong baptist is harder to be bisexual 
because the bible says it is wrong. I still believe in God and i am a christian but i love my 
relationship and will not change a thing.”

“Child of a Methodist Minister. Although some churches in SC are supportive of LGBTQ, I am not 
aware of one in Spartanburg County.”

“I wish there were more LGBTQ individuals at the church that I am currently attending.”

“Sadly I don’t really feel accepted at my church and I would really love for that to change.”

“My wife and I do attend worship, but we aren’t super regular members. We’ve both suffered 
at the hands of religious leaders, so it’s hard to attend sometimes.”

Still others noted being forced by their family or members of their home church to attend 
conversion therapy camps in their youth. A common theme in responses to the questions 
about religion is the presumption that most Spartanburg County churches will not accept 
LGBTQ members unless those members are willing to hide or change their sexual orientation. 
This was reflected in the 9% of respondents who said they were asked to either leave their 
church or “change” their sexual orientation or gender identity. A total of 6% of respondents 
noted that they would not attend church because they feared they would not be accepted 
if they attended with a same-sex partner. Despite the barriers to church attendance, 60% of 
those who do regularly attend a church said that their church made them feel accepted as an 
LGBTQ person. For more detailed survey responses to questions on religion and faith, see tables 
7.1 through 7.6.
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Living LGBTQ in Spartanburg County
LGBTQ in the Workplace 
The majority of LGBTQ people in Spartanburg are selectively out at their jobs. What this means 
is that most LGBTQ people working in Spartanburg County say that at least one person at 
their place of employment knows their gender identity or sexual orientation. However, 25% of 
respondents say no one at their place of employment knows their sexual orientation or gender 
identity. In addition to the 25% of LGBTQ people who are not out at work, some are out only 
to close colleagues or a supervisor and not to their whole workplace. Part of the reason for 
this can be summarized by the qualitative comments about being out in the workplace that 
describe sexual orientation and gender identity as “not a public issue,” and the choice to “fly 
under the radar and avoid the potential for drama.” 

The comments made by respondents in the workplace section highlighted another reason for 
being selectively out at work – many people were unsure of their employer and coworkers’ 
attitudes toward LGBTQ people when they began work there. Several respondents noted in 
the comments that they could still be fired for being LGBTQ, so they needed to get to know 
people for coming out. One specific comment along these lines stated, “When coming into 
a new work environment, I always have to gauge the safety level before revealing my sexual 
orientation.”

While most adults expressed being comfortable 
overall in their place of employment, many 
respondents expressed at least some discomfort 
or fear about being out in the workplace: 
23% said they were told not to disclose their 
sexual orientation or gender identity to 
others at work, 38% reported being worried 
they might be fired for being LGBTQ, 5% 
claim they were fired for their LGBTQ status, 
and more than 70% of respondents have 
heard people in their workplace say mean 
things about LGBTQ people in general. 
Despite these experiences and concerns, 
there were positive responses as well: 56% 
say their colleagues or supervisors have 
stuck up for them, and 67% said they felt like 
they could relax and be themselves at work.

The respondents who identified as 
transgender or genderqueer reported far greater levels of concern and number of negative 
experiences at their place of employment. Many noted that as a trans person it is more 
difficult to remain closeted at work, and some referenced the challenges they have faced in 
attempting to use the bathroom that corresponds to their gender identity. 

The majority of respondents to the professional survey either did not know about or did not 
believe their workplace offered gender identity any sexual orientation competency training, 
they did express a strong desire for that type of training to be implemented, required, and 
performed by experts outside of the organization or company. The survey of professionals 
revealed that many people believe their workplace to be LGBTQ-friendly for employees and 
clients/customers, but several comments revealed that there might be barriers to LGBTQ 
acceptance that they as allies do not see. One commenter noted that professionals in 
Spartanburg County could better engage by “Examining normative thinking. Examining the 
intersection of ‘I am a nice, open-minded person’ with ‘but I have enabled institutional and 
cultural oppression of LGBTQ people.’” Despite the uncertainty about LGBTQ-competency/
sensitivity in the workplace, the majority of LGBTQ survey respondents say that their place 

Yes
31%

No
48%

Don't 
Know or 
doesn't 
apply
21%

Does your workplace currently offer LGBTQ
competency training?

Does your workplace currently offer 
LGBTQ competency training?



21

of employment does have an official policy that protects people from discrimination and 
harassment based on gender identity (61%) and/or sexual orientation (76%) For more detailed 
survey responses to questions on LGBTQ and outness at work, see tables 6.1 through 6.3.

LGBTQ in School
College-going LGBTQ-identified students are more comfortable disclosing their gender-identity 
and/or sexual orientation, and feel more supported and included, than high school LGBTQ 
students. However, as seen among individuals in the workplace, school- and college-going 
LGBTQ individuals are also selectively out. Transgender and other gender variant students in 
high school are more likely to be out to their peers and advisors or guidance counselors (53%) 
than to their teachers, principals, administrators and other adults in school (47%). Among 
college-going LGBTQ students, more students reported being out to their peers (73%) teachers 
(68%) and advisors and counselors (62%), than principals, administrators and other adults in 
school (59%). Gay, lesbian, bisexual, or queer students both in high school and college are 
more likely to be closeted compared to transgender or gender variant students that are out in 
the same spaces. More college LGBTQ students also reported feeling supported, included, and 
respected than high school LGBTQ students. 

A majority of the students reported verbal hostility, both personally and towards LGBTQ people 
in general in both college and school settings, with more students reporting such incidents in 
college than in school. School and college-going students reported that such verbal hostility 
could take the form of class discussions about LGBTQ that were upsetting, health or sex 
education classes that taught homosexuality was wrong, and name-calling by peers. A smaller
group of students reported that their teacher or other adults had asked them not to disclose
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their LGBTQ status or criticized them for it, and some students reported that they felt pressured 
to act like they were not LGBTQ. While students in both settings experienced bullying or physical 
hostility, more high school students reported such incidents than college students. 

Close to half of the students who responded reported positive experiences at school and 
college where peers or teachers had stood up for them and also indicated that school 
(33%) or college (54%) were spaces where they could be themselves. However, college 
students expressed the need for campuses to become more welcoming by including 
information about LGBTQ people in health education classes (54%), and having open and 
respectful discussions about LGBTQ issues (62%).  College students also indicated that 
campuses could visibly identify safe spaces through Safe Zone stickers and other signs of 
inclusivity (24%), provide bathrooms where gender variant students feel comfortable (68%), 
hire counselors that are knowledgeable about LGBTQ issues (69%), adopt official anti-
discrimination and anti-harassment policies to protect LGBTQ students (27%), and have a 
better representation of LGBTQ-identified people among their student body and faculty 
and/or staff population (51%). More information on LGBTQ students and outness in school 
may be found in Tables 2.1 through 2.7. 

Health Care
Access & Treatment
Efforts to improve LGBTQ competency 
and sensitivity in the health care system 
are ongoing, but the majority of 
LGBTQ survey respondents claim
they are not out to their health 
care professional. Only 40% of 
the respondents identifying as 
lesbian, gay, or bisexual said that 
the doctor who cared for them 
knew their sexual orientation, 
and only 6% of transgender, 
questioning, or genderqueer 
respondents reported that the 
doctor who cared for them knew 
their preferred gender identity. 
Even when doctors and nurses 
are informed about a patient’s 
sexual orientation or gender 
identity, some LGBTQ patients still 
expressed challenges including 
being treated as though their sexual orientation was a mental illness and/or being questioned 
about the validity of their identity. LGBTQ survey respondents widely noted challenges in filling 
out medical paperwork that may use outdated forms that neglect to account for same-sex 
mate preferences or different gender identity pronouns. 

Many survey respondents discussed the need for a database of LGBTQ-friendly medical centers 
and/or specialists. Or, as one respondent stated, “I’m looking for a gay-tolerant primary care 
physician, but all the ones on the online list are too far away (the SC coast or Greenville and 
Columbia, mostly). I say ‘tolerant,’ not ‘friendly,’ because I don’t need anyone to burst into 
applause over my orientation; I just need someone who knows that we exist, is OK with it, and 
who’s a good professional doc.” Others noted that they did not know why their doctor would 
need to know their sexual orientation or gender identity, and despite the calls for a list of LGBTQ-
friendly/competent health care providers, the majority (70%) of LGBTQ people who have sought 
medical care in Spartanburg County report mostly positive experiences in the local health care 
system. For more detailed survey responses to questions on LGBTQ and health, see tables 4.1 
through 4.7.
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Mental Health & Safety
Most LGBTQ people who seek counseling or therapy for mental health-related reasons are 
out to their doctor, counselor, or therapist. Unfortunately, only a small percentage of LGBTQ 
survey respondents reported going to counseling or therapy regularly, most citing the cost and 
difficulty finding an LGBTQ-friendly practitioner as barriers to attending.

Of the LGBTQ survey respondents, the vast majority - nearly 70% - reported feeling 
sad or depressed for a long time. Nearly half of the respondents (49.67%) reported 
experiencing suicidal ideations. 

These rates of depression and suicidal ideations appear quite high. When compared to the 
national average, they are high. However, these findings are unfortunately in line with national 
mental health statistics for LGBTQ people. The National Institute of Mental Health reports about 
18% of all U.S. Americans report feeling sad or depressed for a long time, and The CDC in 2013 
reported that 9.3 million adults – or about 4% - have experienced suicidal ideations. However, 
a 2013 Pew survey found that 39% of LGBTQ adults in the U.S. have contemplated suicide. 
Those numbers are higher for members of the transgender community, with a total of 55% 
contemplating suicide and 29% attempting suicide in their lives.23 

Similarly, the experiences of LGBTQ people relating to health and safety are more negative 
than the average American.24 A total of 41% of LGBTQ survey respondents from Spartanburg 
County said they have been raped or sexually abused, and many LGBTQ people fear isolation 
or even violence when coming out to their families. While most have not experienced violence, 
30% of LGBTQ people surveyed have been hurt by someone in their family or their own home 
– 10% of those were abused sometime in the last year – and 15% have been homeless or had
no place to live. For more detailed survey responses to questions on LGBTQ and mental and
emotional health, see Table 5.1 through Table 5.5.

23
Adams, N., Hitomi, M., & Moody, C. (2017) “Varied reports of adult transgender suicidality: Synthesizing and 

describing the peer-reviewed and gray literature” Transgender Health 2(1) 60-75. 
24

A 2016 National Institute of Mental Health report found that about 18% of all U.S. Americans report feeling 
sad or depressed for a long time. Similarly, the CDC in 2013 reported that 9.3 million adults – or about 4% - report 
suicidal ideations. For LGBTQ people however, these numbers tend to be much higher. A Pew report from 2013 
found that 39% of LGBTQ adults in U.S. have contemplated suicide. Furthermore, the National Alliance on Mental 
Illness reports that LGBTQ individuals are nearly three times more likely than non-LGBTQ individuals to experience 
depression and anxiety. For more information refer to recent CDC statistics here: https://www.cdc.gov/
lgbthealth/youth.htm and for resources relating to LGBTQ mental health see: https://www.nami.org/find-support/
lgbtq
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State & Local Resources
1. Gender Benders – Bringing together transgender and gender diverse people of
the Upstate - Greenville, SC - http://genderbenders.org

2. PFLAG – Uniting LGBTQ people with families, friends, and allies - Greenville &
Spartanburg, SC - http://pflagupstatesc.org/spartanburg.htm

3. Piedmont Care – Providing resources for prevention and treatment of HIV and
AIDS in Upstate South Carolina – Spartanburg, Cherokee, and Union Counties -
http://www.piedmontcare.org/about/about-us

4. Upstate Pride – Providing resources and programming to LGBTQI people
in Upstate South Carolina – Spartanburg and Greenville, SC - http://www.
upstatepridesc.org/

5. SC Equality – Advancing civil rights for LGBTQ people and their families in South
Carolina – Columbia, SC - http://www.equalmeanseveryone.org/get-to-know-us/
about-us/

Regional Resources
1. Out in the South – Working to increase philanthropic resources for organizations 
that enhance the well-being of LGBTQ people in the south (part of the national 
organization Funders for LGBTQ Issues) 

2. Campaign for Southern Equality – Promoting legal and lived LGBTQ equality in
the south – Asheville, NC - https://southernequality.org/about/
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Data Charts
Survey Respondent Demographics

Table 1.1.  
Relationship to Spartanburg County (N=188)

I am… n %
an LGBTQ community member in Spartanburg County. 188

a professional working in Spartanburg County. 95

a friend or family member of a LGBTQ person who lives 
in Spartanburg County.

115

Location of residence (n=151) 

Rural 44 29
Urban 107 71
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Table 1.2. 
Demographic characteristics of LGBTQ survey respondents 

Gender identity (n=184) n %

Man 65 35

Woman 83 45

Transgender man 10 5

Transgender woman 3 1

Genderqueer 6 3

Gender non-conforming 11 6

Questioning 6 3

Sexual orientation (n=186) n %

Gay 60 32

Lesbian 55 30

Bisexual 27 14

Queer 14 7

Pansexual 19 10

Straight 4

Questioning 1 0.5

Same gender loving (SGL) 2 1

Asexual 4 2

Race/ethnicity (n=147) n %

Black/African American 12 8

Hispanic 6 4

Asian 1 0.7

American Indian 2 1.36

White or Caucasian 125 85

Biracial or Multiracial 1 0.7

Age (n=145) n %

Mean 32

Median 28

Mode 18

Minimum 14

Maximum 87
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Table 1.3. 
Number of respondents reporting level of agreement with statements on racial identity

Strongly 
Agree

Agree Disagree Neutral Strongly 
Disagree

It is hard for Black or Biracial people 
to come out because being LGBTQ is 
less accepted in the Black community.

11 2 0 0 1

It is hard to find examples of LGBTQ 
Black or Biracial people whom I 
respect or see as role models.

9 3 0 1 1

There are already so many things 
to deal with when you are Black or 
Biracial, that being LGBTQ just makes 
things harder.

12 1 0 0 0

I am strong because of all of the things 
I deal with being Black or Biracial, so 
also being LGBTQ does not matter 
that much.

4 2 5 3 0

The mainstream LGBTQ community 
does not reflect the needs of Black or 
Biracial LGBTQ people.

8 4 1 1 0

I am often asked to represent all Black 
or Biracial people in mostly White 
LGBTQ settings.

4 1 4 4 1

It is more comfortable for me to 
hang out with other Black or Biracial 
LGBTQ people than with White 
LGBTQ people.

4 5 2 2 1

My identity as Black or Biracial is 
more important to who I am than my 
identity as LGBTQ.

4 3 3 3 1

My identity as LGBTQ is more 
important to who I am than my 
identity as Black or Biracial. 

2 1 4 5 2
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Table 1.4. 
Percent of respondents reporting level of agreement with 
statements on racial identity 

% Strongly 
Agree

% Agree % Disagree % Neutral % Strongly 
Disagree

It is hard for Black or 
Biracial people to come 
out because being LGBTQ 
is less accepted in the 
Black community.

84 15 0 0 8

It is hard to find examples 
of LGBTQ Black or 
Biracial people whom 
I respect or see as role 
models.

64 21 0 7 7

There are already so many 
things to deal with when 
you are Black or Biracial, 
that being LGBTQ just 
makes things harder.

92 8 0 0 0

I am strong because of all 
of the things I deal with 
being Black or Biracial, 
so also being LGBTQ does 
not matter that much.

29 14 35 21 0

The mainstream LGBTQ 
community does not 
reflect the needs of Black 
or Biracial LGBTQ people.

57 29 7 7 0

I am often asked to 
represent all Black or 
Biracial people in mostly 
White LGBTQ settings.

29 7 29 29 7

It is more comfortable for 
me to hang out with other 
Black or Biracial LGBTQ 
people than with White 
LGBTQ people.

29 35 14 14 7

My identity as Black or 
Biracial is more important 
to who I am than my 
identity as LGBTQ.

29 21 21 21 7

My identity as LGBTQ as 
more important to who 
I am than my identity as 
Black or Biracial.

14 7 29 35 14
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Table 1.5. 
Number of respondents reporting level of agreement with statements 
about rural residence 

Strongly 
Agree

Agree Neutral Disagree Strongly 
Disagree

People where I live are 
less accepting than people 
who live in the city.

22 10 5 6 0

It is harder to connect 
to other LGBTQ people 
where I live than it is in 
the city.

25 10 6 2 0

In schools, there is a 
more negative attitude 
towards LGBTQ people 
where I live than there is 
in the city.

23 9 8 3 0

In church, there is a 
more negative attitude 
towards LGBTQ people 
where I live than there is 
in the city.

28 4 9 2 0

Overall, there is a more 
negative attitude 
towards LGBTQ people 
where I live than there is 
in the city.

23 10 7 3 0

It is hard to get help for 
any kind of problem 
unless I go into the city.

21 9 6 5 1
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Table 1.6. 
% of respondents reporting level of agreement with statements about rural residence (n=43)

% Strongly 
Agree

% Agree % Neutral % Disagree % Strongly 
Disagree

People where I live are less 
accepting than people who 
live in the city.

51 23 11 14 0

It is harder to connect to 
other LGBTQ people where 
I live than it is in the city.

58 23 14 5 0

In schools, there is a more 
negative attitude towards 
LGBTQ people where I live 
than there is in the city.

53 20 18 7 0

In church, there is a more 
negative attitude towards 
LGBTQ people where I live 
than there is in the city.

65 9 20 5 0

Overall, there is a more 
negative attitude towards 
LGBTQ people where I live 
than there is in the city.

53 23 16 7 0

It is hard to get help for any 
kind of problem unless I go 
into the city.

50 21 14 11 2
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LGBTQ in School 

Table 2.1.  
Outness at school among LGBTQ students (high school n=15; college n=37) 

Gender identity outness at school % yes, high school % yes, college

Other students 53 73

Teachers 47 68

Guidance counselors or advisors 53 62

Principal or administration 47 60

Other adults 47 59

Sexual orientation outness at school 

Other students 40 65

Teachers 27 24

Guidance counselors or advisors 33 21

Principal or administration 13 13

Other adults 33 24

Table 2.2.  
Perceptions of support, inclusion, and respect at school 

Mean, high school Mean, college

Support at school** 2 3

Inclusion at school 3 3

Trust and feel respected at school 3 3

** Mean of never = 1, rarely = 2, sometimes = 3, always = 4 across all in the settings
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Table 2.3. 
Past and present experiences at school among LGBTQ students 

Negative Experiences % yes, 
high school

% yes, 
college

Students or adults said mean things about 
LGBTQ people in general.

86 89

Upsetting discussions about LGBTQ issues 
happened in class.

73 78

A health or sex ed class that taught 
homosexuality was wrong.

26 29

I felt pressure to act like I was not LGBTQ. 66 70

I skipped school because I did not feel 
comfortable there. 

40 10

Other students made fun of me or called me 
names.

60 43

Other students picked on me or bullied me. 53 35

I was hit, pushed, or beat up by other students. 20 10

Teacher or other adult told me not to tell 
anyone that I am LGBTQ.

26 27

Teacher or other adult criticized me for being 
LGBTQ.

20 40

Positive Experiences 

Other students stuck up for me. 53 51

Teachers or other adults stuck up for me. 40 45

I felt like I could relax and be myself at school. 33 54
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Table 2.5. 
Friends and family perceptions of issues for LGBTQ individuals

% yes, I have noticed this

Proud of their identity and out in public? 81

Proud of their identity but not out in public? 48

They are not sure of their gender identity? 23

They are not sure of their sexual orientation? 26

They are not sure how to tell other people about their
gender identity or sexual orientation?

53

Isolated from or rejected by their families? 54

Isolated or rejected by peers? 52

Do not know where to go for help or support? 31

Forced to leave family home? 12

Experienced bullying or harassment in school, work or 
other settings?

60

Skip school because not comfortable there? 9

Afraid of being fired from work because they are LGBTQ? 26

Experience of depression or suicidal thoughts? 48

They have problem behaviors such as alcohol or drug use? 23

Table 2.6. 
Friends and family perceptions of issues for LGBTQ individuals

% Yes, 
High school

% Yes, 
College

A health education class that includes information about 
being LGBTQ

13 54

Safe Zone stickers or signs showing places where it is safe to 
be LGBTQ

9 9

Bathrooms where I feel comfortable 9 9

A counselor who can answer questions about being LGBTQ 9 9

Someone who can talk to my family about LGBTQ issues 9 9

An official policy that protects LGBTQ students from 
discrimination and harassment

9 9

Openly LGBTQ adults that  I can respect and can look up to 9 9

Open and respectful discussion about LGBTQ issues 9 9
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Table 2.7. 
Presence of an LGBTQ organization at school 

Negative Experiences % yes, 
high school

% yes, 
college

The adult in charge understands LGBTQ issues. 89 51

The adult in charge supports student members. 89 61

I can trust and depend on the adult in charge. 89 48

Group is mostly LGBTQ students. 67 51

Group is mostly straight students. 0 3

Group is a mix of gay and straight students. 78 48

I like to hang out with people in this group. 44 61

The group is respected by adults in the school. 11 36

The group is respected by other students in the school. 11 33
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LGBTQ and Family 

Table 3.1. 
Outness to family members among trans-identified individuals (n=39) 

% yes

Out to anyone in family 67

Mother 53

Father 33

Brother or sister 51

Son or daughter 20

Grandparent 31

Aunt, uncle, or cousin 38

Guardian 18

Table 3.2. 
Outness to family members among gay, lesbian and bisexual individuals (n=183) 

% yes

Out to anyone in family 82

Mother 69

Father 57

Brother or sister 69

Son or daughter 20

Grandparent 31

Aunt, uncle, or cousin 57

Guardian 14
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Table 3.3.
Perceptions of support, inclusion and respect within the family 
among those who are out to their families

Support
Always 

caring and 
supportive

Sometimes 
caring and 
supportive

Rarely 
caring and 
supportive

Never caring 
or supportive

Family members who live with me. 95 33 14 16

Family members who do not live with me. 54 67 24 26

Inclusion
I always feel 

included with 
them. 

I sometimes 
feel included 
with them.

I rarely 
feel included 
with them.

I never 
feel included 
with them.

Family members who live with me. 97 30 17 15

Family members who do not live with me. 59 56 28 30

Acceptance
I always trust 
them or feel 
respected.

I sometimes 
trust them 

or feel 
respected.

I rarely trust 
them or feel 
respected.

I never trust 
them or feel 
respected.

Family members who live with me. 91 32 18 15

Family members who do not live with me. 52 61 25 33
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Table 3.4. 
Perceptions of support, inclusion and respect within the family among 
those who are out to their families

Support
% Always caring 
and supportive

% Sometimes 
caring and 
supportive

% Rarely caring 
and supportive

% Never caring 
or supportive

Family members 
who live with me.

60 21 9 10

Family members 
who do not live 
with me.

32 39 14 15

Inclusion
% I always feel 
included with 

them.

% I sometimes 
feel included 
with them.

% I rarely feel 
included with 

them.

% I never feel 
included with 

them.

Family members 
who live with me. 61 19 11 9

Family members 
who do not live 
with me.

34 32 16 17

Acceptance
% I always trust 
them and feel 

respected.

% I sometimes 
trust them and 
feel respected.

% I rarely trust 
them or feel 
respected.

% I never trust 
them or feel 
respected.

Family members 
who live with me.

61 19 11 9

Family members 
who do not live 
with me.

34 32 16 17

Table 3.5. 
Experiences with family, if any family member knows your gender 

identity or sexual orientation
 

Negative Experiences % yes

I was teased or yelled at because I am LGBTQ. 45

Someone physically hurt me because I am LGBTQ. 8

Someone stopped talking to me because I am LGBTQ. 42

I was kicked out of our family’s house because I am LGBTQ. 11

I lost a foster family because I am LGBTQ. 2

I was put in a foster family because I am LGBTQ. 3

Positive Experiences 

Someone in my family stuck up for me being LGBTQ. 42

Family members helped me feel good about being LGBTQ. 43

I felt like I could relax and be myself with family. 43

EmilyKofoed
Typewritten Text
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Table 3.6. 
Experiences of LGBTQ individuals with school age children (n=13) 

% strongly agree or agree

I keep my LGBTQ identity private in order to protect 
my child.

46

I chose my neighborhood carefully to be sure that my 
child would feel accepted. 

31

I chose my child’s school carefully to be sure that my 
child would feel accepted.

23

I worry that my child will be teased or bullied for having 
LGBTQ parent.

61

% yes

My child has been teased or bullied for having LGBTQ 
parent.

15

I have had negative experiences with my child’s teachers 
because I am an LGBTQ parent.

8

I have had negative experiences with school 
administrations because I am an LGBTQ parent.

8

I have had negative experiences with other parents 
because I am an LGBTQ parent.

31

My child’s school knows how to handle any problems 
that might occur because I am an LGBTQ parent.

15

My child’s school is careful to teach that children have all 
types of families. 

15

I would like my child’s school to make a special effort to 
reach out to me and address my concerns.

39

If it were possible, I would move to another place where 
there are more LGBTQ families.

69
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LGBTQ and Medical Care 

Table 4.1. 
Sought medical attention

Yes No

Have you been to a doctor in past 2 
years?

140 26

Reason for visit

I was sick or hurt and needed care. 117 13

I had a question about my health. 82 48

Someone else thought I needed 
medical help.

23 105

Any other reason 47 82

Table 4.2. 
Outness in medical settings  

% yes, Sexual orientation, 
L/G/B individuals

%yes, Gender identity, 
trans individuals

Office staff knew gender 
identity or sexual orientation

13 30

Physician or nurse knew 
gender identity or sexual 
orientation

40 7



40

Table 4.3.  
Experiences when seeking medical care for those out in medial setting

Support
Always friendly 
and supportive

Sometimes 
friendly and 
supportive

Rarely friendly 
and supportive

Never friendly 
and supportive

Person answering 
the phone or at the 
front desk

57 45 7 9

Doctor or nurse who 
took care of you

67 45 7 8

Trust/Respect
I always trust 
them and feel 

respected

I sometimes 
trust them and 
feel respected

I rarely trust 
them and feel 

respected

I never trust 
them or feel 

respected

Person answering 
the phone or at the 
front desk

56 51 8 5

Doctor or nurse who 
took care of you

64 47 7 6

    
Table 4.4.  
Experiences when seeking medical care for those out in medical setting

Support
% Always 

friendly and 
supportive

% Sometimes 
friendly and 
supportive

% Rarely friendly 
and supportive

% Never friendly 
and supportive

Person answering 
the phone or at the 
front desk

48 38 6 8

Doctor or nurse who 
took care of you

53 35 6 6

Trust/Respect
% I always trust 
them and feel 

respected

% I sometimes 
trust them and 
feel respected

% I rarely trust 
them and feel 

respected

% I never trust 
them or feel 

respected

Person answering 
the phone or at the 
front desk

47 43 7 4

Doctor or nurse who 
took care of you

52 38 6 5
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Table 4.5. 
Experiences in health care settings in the past two years

Negative Experiences % yes

Doctors and nurses did not know the answers to my questions. 24

Doctors and nurses did not call me by my preferred name and pronouns. 8

Doctors and nurses refused to give me the treatment I wanted. 11

Doctors and nurses did not know where to send me for help. 9

I could not speak honestly because I was not alone with the doctor. 17

My partner was not allowed into the room with me. 5

Doctors and nurses did not treat my partner like a family member. 7

Positive Experiences 

The medical practice helped me with my concerns. 71

Table 4.6. 
Concerns about health care settings among those who delayed getting care

Ever delayed care and reasons % yes

I didn’t know any place where I felt comfortable 29

I didn’t think doctors know how to help me. 49

I don’t trust doctors. 19
  
Table 4.7. 
LGBTQ individuals’ preferred place for medical care

Yes

A place especially for LGBTQ people 44

A place where everyone goes that is known to be friendly to LGBTQ people 102

A place where everyone goes, regardless of whether friendly to LGBTQ people 10
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LGBTQ and Mental and Emotional Health 

Table 5.1. 
Emotional experiences over the past two years 

% yes

Feeling really sad or depressed for a long time 69

Feeling anxious or panicked for a long time 70

Had thoughts you didn’t like but couldn’t stop 61

Feeling like you wished you were dead 50

Thought about killing yourself 44

Used drugs or alcohol to block out bad feelings 38

Feeling like your gender was not right for you 22

Feeling confused about your sexual orientation 41

       
Table 5.2. 
Outness in mental health settings  

% yes, Sexual orientation, 
L/G/B individuals (n=55)

% yes, Gender identity, 
trans individuals (n=19)

Office staff knew gender 
identity or sexual 
orientation

27 26

Doctor or counselor knew 
gender identity or sexual 
orientation

80 74
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Table 5.3. 
Experiences when seeking mental health care for those who were out in the setting 

Support
Always friendly 
and supportive

Sometimes 
friendly and 
supportive

Rarely friendly 
and supportive

Never friendly 
and supportive

Person 
answering the 
phone or at the 
front desk

37 10 2 7

Doctor or 
counselor that 
you spoke to

49 4 2 0

Trust and 
Respect

I always trust 
them and feel 

respected.

I sometimes 
trust them 
and feel 

respected.

I rarely trust 
them and feel 

respected.

I never trust 
them or feel 
respected.

Person 
answering the 
phone or at the 
front desk

36 9 1 5

Doctor or 
counselor that 
you spoke to

47 6 1 1
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Table 5.4. 
Experiences when seeking mental health care for those who were out in the setting 

Support
Always friendly 
and supportive

Sometimes 
friendly and 
supportive

Rarely friendly 
and supportive

Never friendly 
and supportive

Person 
answering the 
phone or at the 
front desk

37 10 2 7

Doctor or 
counselor that 
you spoke to

49 4 2 0

Trust and 
Respect

I always trust 
them and feel 

respected.

I sometimes 
trust them 
and feel 

respected.

I rarely trust 
them and feel 

respected.

I never trust 
them or feel 
respected.

Person 
answering the 
phone or at the 
front desk

36 9 1 5

Doctor or 
counselor that 
you spoke to

47 6 1 1
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Table 5.5. 
Experiences when seeking mental health care for those who were out in the setting  

Support
% Always 

friendly and 
supportive

% Sometimes 
friendly and 
supportive

% Rarely friendly 
and supportive

% Never friendly 
and supportive

Person answering 
the phone or at the 
front desk

66 18 4 13

Doctor or counselor 
that you spoke to

89 7 4 0

Trust and Respect
% I always 
trust them 
and feel 

respected

% I sometimes 
trust them 
and feel 

respected

% I rarely trust 
them and feel 

respected

% I never trust 
them or feel 

respected

Person answering 
the phone or at the 
front desk

71 17 2 10

Doctor or counselor 
that you spoke to

85 11 1 2

Table 5.6. 
Preferred place for mental health care (n=) 

Yes

A place especially for LGBTQ people 60

A place where everyone goes that is known to be friendly to LGBTQ people 85

A place where everyone goes, regardless of whether its friendly to LGBTQ people 4
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LGBTQ at Work 

Table 6.1. 
Outness at work 

Out regarding gender identity or sexual 
orientation with

% L/G/B individuals % trans individuals

Other workers 65 58

Supervisor 64 61

Colleagues in the professions 59 58

 
Table 6.2. 
Experiences at work now or in past jobs, LGBTQ individuals 

Negative Experiences % yes

I was told not to let other people know that I am LGBTQ. 23

I heard people say mean things about LGBTQ people in general. 71

I was left out or made fun of by other workers. 23

My supervisor criticized me for being LGBTQ. 6

I did not get a raise or promotion because I am LGBTQ. 6

I was worried that I would be fired because of being LGBTQ. 38

I was fired because of being LGBTQ. 5

I was left out of professional opportunities because of being LGBTQ. 14

Positive Experiences

Other workers or supervisors stuck up for me. 56

I had special opportunities because of being LGBTQ. 7

I felt like I could relax and be myself at work. 67
 
Table 6.3. 
Resources at work now or in past jobs  

% yes

Leadership at the top levels that is supportive of LGBTQ issues 72

An official policy that protects people from discrimination and 
harassment based on gender identity

61
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LGBTQ and Worship

Table 7.1. 
Church attendance (n=169)

% Yes % No

Do you attend church? 20 80

If not, would you like to? 27 73
     
Table 7.2. 
Outness at place of worship (n=32)

Out regarding gender identity or sexual orientation % yes

Minister, rabbi, or imam 72

Deacons or leaders 68

Other worshippers 69

Table 7.3. 
Perceptions of current support and respect at place of worship for those who are out

Support
Always friendly 
and supportive

Sometimes friendly 
and supportive

Rarely friendly 
and supportive

Never 
friendly and 
supportive

Minister, rabbi, 
or imam 26 1 2 4

Deacons or 
leaders

24 2 2 5

Other 
worshippers

20 6 2 5

Trust/Respect
I always trust 
them and feel 

respected.

I sometimes trust 
them and feel 

respected.

I rarely trust 
them and feel 

respected.

I never trust 
them or feel 
respected.

Minister, rabbi, 
or imam

26 2 3 2

Other 
worshippers

18 10 2 3
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Table 7.4. 
Perceptions of current support and respect at place of worship for those who are out

Support
% Always friendly 

and supportive
% Sometimes 
friendly and 
supportive

% Rarely 
friendly and 
supportive

% Never 
friendly and 
supportive

Minister, rabbi, 
or imam

79 3 6 9

Deacons or leaders 72 6 6 15

Other worshippers 61 18 6 15

Trust/Respect
% I always trust 
them and feel 

respected.

% I sometimes 
trust them and 
feel respected.

% I rarely 
trust them 
and feel 

respected.

% I never trust 
them or feel 
respected.

Minister, rabbi, 
or imam

79 6 9 6

Deacons or leaders 66 22 6 6

Other worshippers 55 30 6 9

 
Table 7.5. 
Experiences  at places of worship among those who attend (n=33)

Negative Experiences % yes

I felt like they thought I was wrong for being LGBTQ. 33

They told me that I wasn’t welcome there unless I 
changed and was not LGBTQ.

9

I felt my partner was not welcome there. 6

I chose a place that is not my favorite, because they 
were more accepting of me.

18

Positive Experiences

They helped me feel good about being LGBTQ. 61

Table 7.6. 
Reasons for not going to a place of worship among those who would like to go (n=66)

% yes

I don’t know any place where I would feel accepted. 42

I don’t feel welcome at the place where my family or friends go. 35

My partner is not welcome at my usual place of worship. 12

I have had bad experiences in the past at a place of worship. 29

I know a place that I would like to go, but it is too hard to get there. 17
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LGBTQ Experiences in Public Settings 

Table 8.1. 
Experiences with public settings

Yes, I have had this 
happen.

Yes, I know another 
LGBTQ person who 

had this happen.

No

I felt like I could not hold 
hands or kiss my friend or 
partner in public.

98 48 37

I did not feel welcome in 
the neighborhood where 
I lived.

49 52 68

I have been homeless or 
with no place to live.

17 49 95

I moved away from the 
area because I did not feel 
welcome.

29 45 88

 
Table 8.2. 
Experiences with public settings

Yes No

I have been hurt by someone in my family or in my home. 35 81

I have been attacked on the street as an LGBTQ person. 10 106

I have been raped or sexually abused. 48 68

I had sex when I did not want to so that I could get something 
I needed.

17 99

I have been arrested. 18 131

I have been homeless or had no place to live. 22 127
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Table 8.3. 
Experiences with public settings

% yes % no

I have been hurt by someone in my family or in my home. 30 70

I have been attacked on the street as an LGBTQ person. 9 91

I have been raped or sexually abused. 41 59

I had sex when I did not want to so that I could get something 
I needed.

15 85

I have been arrested. 12 88

I have been homeless or had no place to live. 15 85

            
Table 8.4. 
Experiences with public settings

If yes, how long ago? In the 
last month

In the
 last year

More than one 
year ago

More than five 
years ago

I have been hurt 
by someone in my 
family or in my 
home. 

3 1 6 25

I have been 
attacked on the 
street as an LGBTQ 
person.

0 4 1 5

I have been raped 
or sexually abused.

0 3 8 37

I had sex when I did 
not want to so that I 
could get something 
I needed. 

1 3 9 4

I have been arrested 0 1 4 13

I have been 
homeless or had no 
place to live

1 4 7 10
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Table 8.5. 
Experiences with public settings

If yes, how long ago? % In the
 last month

% In the 
last year

% More than 
one year ago

% More than 
five years ago

I have been hurt by 
someone in my family or 
in my home.

9 3 17 71

I have been attacked on 
the street as an LGBTQ 
person.

0 40 10 50

I have been raped or 
sexually abused.

0 6 17 77

I had sex when I did 
not want to so that I 
could get something I 
needed. 

6 18 53 24

I have been arrested. 0 6 22 72

I have been homeless or 
had no place to live.

4 18 32 45
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Table 8.6.  
Perception of law enforcement agencies in Spartanburg County by LGBTQ respondents 

Strongly 
Agree

Agree Neutral Disagree Strongly 
Disagree

I feel like law enforcement 
officers are friendly and 
supportive of me as an 
LGBTQ person.

10 25 54 37 8

I feel respected by law 
enforcement officers as an 
LGBTQ person.

9 25 67 32 11

I trust law enforcement 
officers.

10 34 45 42 12

Law enforcement officers 
make me feel safe.

7 41 48 36 11

Law enforcement officers 
understand the needs and 
concerns of LGBTQ people.

1 12 57 55 18

I have been unfairly treated 
by law enforcement officers 
due to my membership in 
the LGBTQ community.

3 4 54 53 28

I would feel comfortable 
calling the Spartanburg 
Police for help.

24 59 34 18 8
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Table 8.7. 
Perception of law enforcement agencies in Spartanburg County by LGBTQ respondents 

% Strongly 
Agree

% Agree % Neutral % Disagree % Strongly 
Disagree

I feel like law 
enforcement officers 
are friendly and 
supportive of me as 
an LGBTQ person.

6 16 34 23 5

I feel respected by 
law enforcement 
officers as an LGBTQ 
person.

6 17 47 22 8

I trust law 
enforcement officers.

70 24 31 29 8

Law enforcement 
officers make me feel 
safe.

5 29 34 25 8

Law enforcement 
officers understand 
the needs and 
concerns of LGBTQ 
people.

1 8 40 38 13

I have been 
unfairly treated by 
law enforcement 
officers due to my 
membership in the 
LGBTQ community.

2 3 38 37 20

I would feel 
comfortable calling 
the Spartanburg 
Police for help.

17 41 24 123 6
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Concerns of LGBTQ individuals age 55 and older

Table 9.1. 
Concerns of LGBTQ individuals age 55 and older (n=17) 

% very concerned % somewhat 
concerned

% not very 
concerned

How can I meet other 
LGBTQ people?

41 24 35

Where can I go to have fun 
and relax?

41 18 41

How can I meet a new partner 
or lover?

29 24 47

Will I always need to come out 
to people about my gender 
identity or sexual orientation?

24 24 53

Who will take care of me when 
I need help?

35 35 29

Will doctors who take care of 
me be able to meet my needs?

29 29 41

Will the hospital allow my 
partner to be with me?

18 24 53

Will the caregivers in any 
nursing home or residential 
facility be LGBTQ-friendly?

47 24 29

Will other residents in any 
nursing home or residential 
facility be LGBTQ-friendly?

47 24 29

Will any home health care 
providers by LGBTQ-friendly?

41 24 29

Will there be legal difficulties 
when my partner or I die?

24 35 41
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Allies

Table 10.1.  
Number of known LGBTQ individuals by allies

Gender Identity of LGBTQ Number of individuals known

Male or cismale 68

Female or cisfemale 81

Transgender male 23

Transgender female 15

Genderqueer 15

Questioning 17

Don’t know 7

Sexual Orientation of LGBTQ

Gay 78

Lesbian 84

Bisexual 52

Queer 15

Pansexual 21

Asexual 10

Questioning 17

Same-gender loving 10

Don’t know 4

Age

Less than 12 years 2

12-15 years 9

16-20 years 39

21-30 years 66

31-40 years 55

41-50 years 33

51-60 years 21

61 years or older 17

Race/Ethnicity 

Black or African American 38

Hispanic 18

Asian 8

American Indian 0

White or Caucasian 103

Biracial or multiracical 21
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Table 10.2. 
Concerns expressed by allies of LGBTQ individuals  

% concerned

I worry about whether they are safe. 81

I worry about whether they are happy. 84

I don’t know enough about being LGBTQ to give them 
good advice or support.

65

I don’t know who can be trusted to give them support 
they need.

69

I am not sure who else knows that they are LGBTQ. 47

I am afraid I will offend them without meaning to. 64

I am not that comfortable with their gender identity or 
sexual orientation.

19

I am afraid that other people will reject me because I 
am their friend or family member.

13

I worry that if I stand up for them, I will get in trouble. 18

I am afraid that people will think I am LGBTQ because 
I am their friend or family member.

12

I am not sure how to be helpful. 58
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Table 10.3. 
Concerns expressed by allies of LGBTQ individuals  

Very 
concerned

Somewhat
concerned

Not 
concerned

I worry about whether they are safe. 55 37 21

I worry about whether they are happy. 65 30 18

I don’t know enough about being LGBTQ 
to give them good advice or support.

25 48 39

I don’t know who can be trusted to give 
them support they need.

32 45 35

I am not sure who else knows that they 
are LGBTQ.

18 35 59

I am afraid I will offend them without 
meaning to.

23 49 40

I am not that comfortable with their 
gender identity or sexual orientation.

2 19 92

I am afraid that other people will reject 
me because I am their friend or family 
member.

3 11 96

I worry that if I stand up for them, I will 
get in trouble.

3 17 93

I am afraid that people will think I am 
LGBTQ because I am their friend or 
family member.

1 13 99

I am not sure how to be helpful. 18 47 47
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Table 10.4.  
Allies’ perceptions of support 

Do the LGBTQ people in your life have other people 
to support and help them, beside you?

n

Yes, they all do. 62

Some of them do, and some don’t. 47

No, they do not have anyone else. 3

I don’t know 0

Do you have anyone that you can talk to about your 
experiences as an LGBTQ ally?

Yes, I have someone. 85

No, there is not anyone I can talk to. 15

I don’t know or am not sure. 12

 
Table 10.5. 
Allies’ relationships to LGBTQ individuals 

Are the LGBTQ people in your life friends, family 
members, or both?

n

Family members 11

Friends (including neighbors, people you know 
from work, church or other places) 

43

Both 60

Partner or spouse 1

Which of your family members are LGBTQ? 

Parent 3

Child 27

Other family member(s) 41
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PARENTS OF LGBTQ

Table 11.1. 
Parents’ perceptions of outness of LGBTQ children 

Yes, they 
are aware

No, they are 
not aware

I don’t know if 
they are aware

Don’t know or 
doesn’t apply

Other parent 26 1 0 0

Brothers or sisters 20 0 2 4

Grandparents 20 5 1 2

Other family members 20 2 3 0

Any teachers or others 
at school

20 3 7 2

Any people where 
they work 

15 1 3 8

Any friends who are 
their age

15 1 2 0

Any medical care 
providers such as 
doctors or dentists

24 8 4 0

Any counselors, ists or 
other mental health 
care providers

18 3 3 3

Any other professionals 
such as coachers or 
ministers

12 6 4 4
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Table 11.2. 
Parents’ perceptions of outness of LGBTQ children  

% yes, they 
are aware

% no, they 
are not aware

% I don’t know 
if they are aware

% Don’t know 
or doesn’t apply

Other parent 96 4 0 0

Brothers 
or sisters

77 0 8 15

Grandparents 71 18 4 7

Other family 
members

80 8 12 0

Any teachers or 
others at school

63 9.38 22 6

Any people 
where they 
work

56 4 11 30

Any friends who 
are their age

83 6 11 0

Any medical 
care providers 
such as doctors 
or dentists

67 22 11 0

Any counselors, 
therapists or 
other mental 
health care 
providers

67 11 11 11

Any other 
professionals 
such as coachers 
or ministers

46 23 15 15
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Appendix A
Focus group interviews were centered on the following questions
1. Ultimately, this needs assessment will tell the story of LGBTQ community in Spartanburg. 
    What’s important to include? How can we best tell that story and honor the history, 
    challenges and celebrations of Spartanburg’s LGBTQ community? 
2. The needs assessment will seek to engage you and the wider LGBTQ community. What 
    are the best ways to engage with you as Advisory Board members? What are the best ways 
    to engage the wider LGBTQ community and “hard to reach” populations (over 55, African 
    American, Hispanic, Asian, Native American)? How do you see yourselves serving as a 
    conduit to these populations? 
3. Describe how Upstate should reach out to support groups, faith communities and LGBTQ 
    community groups to ensure buy-in. 
4. What are the important issues facing the LGBTQ community in Spartanburg? If there are 
    different or related issues facing LGBTQ service providers and LGBTQ-serving organization, 
    what are those? 
5. Describe the range of services available to the LGBTQ community in Spartanburg. Please 
    identify service gaps or barriers to services. 
6. A similar needs assessment that was conducted in Birmingham, Alabama in 2015 was made 
    available to you in advance of this meeting. What were your impressions of that assessment 
    as it relates to the LGBTQ community in Spartanburg? 

A demographic survey from the first Advisory Board 
meeting revealed the following
1. All surveyed group members identified as female.
2. Member ages ranged from 38 – 67 years with an average of 52 years. 
3. Nine members identified as white and one as African American. 
4. Five members identified as lesbian, three as heterosexual, one as straight and one member 
    identified as queer. 
5. Occupation responses included: professional (5), retired (2), and one each for nonprofit, 
    CEO, university administration, and therapist. 
6. In response to LGBTQ community affiliations, five members identified as professional ally, one 
    each as support group participant and support group facilitator, and five as “other”, where 
    they filled in roles played in LGBTQ-serving nonprofits and community groups, as well as 
    “personal ally” and “out lesbian.”










