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The University of South Carolina Upstate in 
Spartanburg, South Carolina, seeks a visionary 
and strategic leader committed to excellence 
and equity to serve as the next Chancellor. This 
is an outstanding opportunity for a talented and 
accomplished executive leader with significant 
potential to shape and advance the future of higher 
education in the dynamic Upstate region of South 
Carolina and to significantly enhance the community 
impact of the University. The new Chancellor will be 
selected by USC President Robert Caslen and is 
expected to take office by July 1, 2021.  

The University is well underway in its execution of the 
Up. Together—USC Upstate Strategic Plan 2018 – 
2023. The plan articulates the University’s culture of 
accountability, excellence, equity, and engagement, 
with these values reflected in three priorities: 

• Providing rigorous, career relevant, and 
accessible education

• Enhancing the quality of life in Upstate South 
Carolina

• Being a university of choice for faculty, staff, 
students, and the community

THE OPPORTUNITY

https://www.uscupstate.edu/about-the-university/administration/strategic-plan-2018-2023/
https://www.uscupstate.edu/about-the-university/administration/strategic-plan-2018-2023/
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The University of South Carolina Upstate is a regional 
comprehensive university nestled in the foothills of 
the Blue Ridge Mountains, between Atlanta, GA, 
and Charlotte, NC. One of the fastest-growing, 
baccalaureate-granting institutions in the nation, USC 
Upstate is recognized by U.S. News & World Report 
as #1 among Southern Regional Public Colleges. 
Washington Monthly Magazine ranks USC Upstate 
as among the best baccalaureate college in South 
Carolina and No. 9 (out of 216) on its list of the 
nation’s top undergraduate institutions. Additionally, 
it has been designated as a College of Distinction. A 
member of the Big South Conference, USC Upstate 
Spartans compete in 15 NCAA Division I sports. 
USC Upstate is an independently accredited 
university and the largest public comprehensive 
university within the USC System. As the only public 
comprehensive university in the Upstate region, USC 
Upstate is home to approximately 6,300 students 
enrolled in more than 45 undergraduate and graduate 
programs. The University has a diverse student body 
from numerous states and countries; more than 40% 
of students are from underserved populations. The 
University is accredited by the Southern Association 
of Colleges and Schools Commission on Colleges 
(SACSCOC), with many professionally accredited 
programs within its five distinctive colleges and 
schools. 
The Mary Black School of Nursing, one of the largest 
nursing schools in the Southeast, offers a state-of-
the-art simulation lab and has a solid reputation as 
an innovator in nursing education. Upstate’s nursing 
programs are accredited by the Commission on 
Collegiate Nursing Education (CCNE). The George 

Dean Johnson, Jr. College of Business and 
Economics, located in downtown Spartanburg, is 
among just 15% of business schools worldwide 
with programs accredited by the Association to 
Advance Collegiate Schools of Business (AACSB 
International). The School of Education, Human 
Performance, and Health uses an interdisciplinary 
approach that underscores the importance 
of developing educators who understand the 
intersections of education and community health. 
These education programs are accredited by 
the Council for the Accreditation of Educator 
Preparation (CAEP).
In 2018, USC Upstate created two new colleges from 
the former College of Arts and Sciences. The College 
of Science and Technology aims to meet the talent 
needs of enterprises focused on Science, Technology, 
Engineering and Math (STEM), including in-demand 
careers in life sciences, advanced manufacturing, and 
computer technologies. Both Engineering Technology 
Management and Computer Science are accredited 
by ABET. The College of Arts, Humanities, and 
Social Sciences, building upon a strong foundation of 
creativity and innovation, dedicates itself to promoting 
the significance of the liberal arts, fine arts, and social 
and behavioral sciences.
With more than 30,000 alumni and an economic 
impact that exceeds $500 million each year, 
USC Upstate is uniquely positioned to create 
transformative opportunities through higher 
education to serve the Upstate region through 
fulfilling critical workforce needs and contributing to 
the social, cultural, and economic development of 
South Carolina.

ABOUT THE UNIVERSITY OF SOUTH CAROLINA UPSTATE
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ABOUT SPARTANBURG, SOUTH CAROLINA

The City of Spartanburg is the seat of Spartanburg 
County, the nation’s 19th fastest-growing county. 
The city has a population of nearly 40,000, with the 
metropolitan area exceeding 301,000 residents. 
A major center for higher education, Spartanburg 
has seven colleges and universities that have 
a collective enrollment of approximately 15,000 
students. The institutions are a major economic 
driver for the city and larger region, and many 
partnerships between the higher education 
institutions and businesses create significant 
strategic advantages in workforce training, research, 
and economic development.
Known for its natural beauty, Spartanburg offers 
friendly people and a high quality of life. Shopping, 
casual and fine dining, historical sites, and cultural 
arts are widely available. Located next door to 
USC Upstate’s business college in downtown 
Spartanburg, the Chapman Cultural Center and 
the Hub City Writers Project host a rich variety of 
community events and programs throughout the year.

The city is home to a diverse array of international 
companies. The Spartanburg Regional Healthcare 
System is the largest employer in the city and 
the fourth largest employer in the Upstate region. 
Other major employers include Prisma Health, 
Spartanburg and Greenville County Schools, BMW, 
Amazon, Michelin, and Milliken.
The mild climate, with four distinct seasons, allows 
for outdoor activities year-round. The area features 
lakes, rivers, parks, preserves, arboretums, bicycle 
lanes, and trails. 
Situated at the junction of I-85 and I-26, the city 
provides easy access to both the Blue Ridge 
mountains and Atlantic beaches. The city is 75 miles 
from Charlotte, NC; 93 miles from Columbia, SC; 
and approximately three hours from Atlanta, GA. 
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A top priority for USC Upstate’s next Chancellor 
will be leading with strength and vision through 
the remaining or ongoing effects of the COVID-19 
pandemic. These effects may include financial, 
enrollment, operational, personnel, academic, 
and other challenges, such as they exist after the 
conclusion of this academic year.
In addition, the priorities for the next Chancellor are 
likely to include the following:

• Continuing the work and momentum related to 
Up. Together—USC Upstate Strategic Plan 2018 
– 2023. The plan resulted from considerable 
thought and stakeholder buy-in, and a new 
Chancellor will work to reinvigorate, adapt, and 
move the plan forward;

• Tapping into the exploding regional growth, 
working to grow enrollment at USC Upstate, 
including its Greenville location;

• Building strong, multi-faceted and lasting 
relationships between USC Upstate and many of 
the global companies and other businesses and 

employers in the area. Many such connections 
exist now, but there is potential for even stronger 
mutually-beneficial relationships involving the 
University’s students, programs, faculty, and 
staff;

• Advocating for and raising resources from public 
and private sources, for capital, scholarship, 
operating, and other needs;

• Communicating the identity and story of USC 
Upstate effectively to multiple audiences, 
emphasizing its distinctions and strengths; 

• Celebrating, welcoming, supporting, and building 
on the diversity of USC Upstate’s student 
body, including many students reflecting first-
generation, international, and under-represented 
racial, ethnic, and cultural backgrounds; 

• Focusing on student success, including retention, 
graduation, internships, and employment; and

• Building a sense of unity, connectedness, and 
common purpose on campus, across all units of 
faculty, staff and students.  

LEADERSHIP AGENDA FOR THE NEXT CHANCELLOR

The Chancellor is the chief administrative officer of 
USC Upstate and has full authority to administer 
institutional affairs. The Chancellor is accountable to 
the University of South Carolina System President 
and Board of Trustees for the execution of all 
laws, policies, rules, and regulations relating to the 
University of South Carolina System. In addition, 
the USC Upstate Chancellor holds the following 
responsibilities:

• Close coordination with the Spartanburg County 
Commission for Higher Education on all matters 
of institutional importance, including campus 
buildings and grounds and other advisory 
relationships;

• Oversight of institutional processes that impact 
the quality of academic and support programs;

• General supervision of all relationships between 
students and the various levels of campus 
administration;

• Financial management of the campus and its 
component parts;

• Top-level supervision of personnel administration;
• Management of the operation and maintenance 

of the physical plant, purchase of supplies and 
equipment, and maintenance of appropriate 
inventories and records of real and personal 
property under the jurisdiction of the campus;

• Oversight of intercollegiate athletics, auxiliary 
enterprises, and alumni activities;

• Development of productive corporate and 
community partnerships across the Upstate 
region of South Carolina; and

• Advancement of the institution through external 
public and private resources.

POSITION DESCRIPTION

https://www.uscupstate.edu/about-the-university/administration/strategic-plan-2018-2023/
https://www.uscupstate.edu/about-the-university/administration/strategic-plan-2018-2023/
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QUALIFICATIONS

The new Chancellor should possess the following 
credentials and characteristics:

• An earned doctorate, preferred, or professional 
equivalent or other appropriate terminal degree 
from an accredited institution; 

• Evidence of successful leadership experience, 
preferably in higher education or related fields, 
and at increasing levels of responsibility; 

• Evidence of being a strategic planner and 
leader who creates and executes a vision;

• Experience in fundraising, partnerships, and 
other important external activities;

• Financial acumen, including data-informed 
strategic planning/budgeting experience and 
alignment of resources with key objectives in a 
complex organization;

• Knowledge of regional and specialized 
accreditation processes and requirements;

• Political savviness, with understanding and skill 
in working with the USC System and elected 
officials at all levels;

• Strong public speaking, listening, and writing 
skills, including interpersonal skills to build 
relationships and bridges for all internal and 
external constituents;

• A commitment to diversity, equity, and 
inclusion throughout the institution and a 
proven track record in recruiting, as well as 
retaining students, faculty, and staff from 
underrepresented groups; 

• A demonstrated commitment to student 
success;

• Ability to increase institutional visibility and 
develop reciprocal community partnerships;

• Understanding of the higher education 
environment, especially how four-year, regional 
comprehensive, public universities operate, 
as well as respect for the role of shared 
governance in University policies and practices;

• A collaborative management style: the ability to 
develop and support teams, build consensus, 
and lead change; and

• Impeccable personal character that models 
and drives a culture of ethics, respect, and 
dependability.  
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Academic Search is partnering with the University 
of South Carolina in this search. To schedule a 
confidential phone call, please contact Mr. Bill 
Howard, Vice President and Senior Consultant, 
at bill.howard@academicsearch.org or Dr. Ginny 
Horvath, Senior Consultant, at ginny.horvath@
academicsearch.org.
To apply, a candidate should submit these three 
documents electronically: 1) a detailed letter 
of interest addressing the leadership agenda 
and qualifications as outlined in this profile; 2) 
a full resume/CV with relevant administrative 
responsibilities and accomplishments; and 3) a list 
of five professional references, including names, 
phone numbers, and email addresses, noting 
the candidate’s relationship to each reference. 
References will not be contacted until later in the 
search process and only with the candidate’s 
permission.  

 

Please send materials in three separate documents 
to UpstateChancellor@academicsearch.org. 
Review of materials will begin immediately and 
continue until the appointment is made. For 
full consideration, please submit materials by 
Wednesday, January 6, 2021. Applications will be 
accepted until the position is filled. Finalists for the 
position will participate in campus interviews that 
will include a public presentation.
Please submit nominations to UpstateChancellor@
academicsearch.org and include the nominee’s 
title, full name, position, institution/organization, and 
email address.
The University of South Carolina does not 
discriminate in educational or employment 
opportunities on the basis of race, sex, gender, 
gender identity, transgender status, age, color, 
religion, national origin, disability, sexual orientation, 
genetics, protected veteran status, pregnancy, 
childbirth or related medical conditions.

APPLICATION AND NOMINATION PROCESSES

mailto:bill.howard@academicsearch.org
mailto:ginny.horvath@academicsearch.org
mailto:ginny.horvath@academicsearch.org
mailto:UpstateChancellor@academicsearch.org
mailto:UpstateChancellor@academicsearch.org
mailto:UpstateChancellor@academicsearch.org
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www.academicsearch.org • 202.332.4049

ABOUT ACADEMIC SEARCH
Academic Search is assisting the University of South Carolina Upstate in this 
work. For more than four decades, Academic Search has offered executive 
search services to higher education institutions, associations, and related 
organizations. Academic Search was founded by higher education leaders 
on the principle that we provide the most value to partner institutions by 
combining best practices with our deep knowledge and experience. Our 
mission today is to enhance institutional capacity by providing outstanding 
executive recruitment services, executive coaching, and transition support, in 
partnership with our parent organization, the American Academic Leadership 
Institute. For more information, visit www.academicsearch.org. 

https://twitter.com/ASI_ExecSearch/
https://www.linkedin.com/company/academic-search-inc-
https://www.facebook.com/AcademicSearchInc/
http://www.academicsearch.org

