
2019-2020 Peer Review Calendar 
Post-Tenure  

For faculty undergoing the mandatory post-tenure review, the peer review must be completed 
by February 21. For faculty not returning in the following academic year, post-tenure review is 
not required. 
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Files due to Peer Review Committee  • January 31, 2020 

Peer Review Committee recommendation to candidate and 
administrators.  
If the review is positive, a letter is sent forward for signatures only to 
the rating administrator, the Dean, and the Provost and Senior Vice 
Chancellor for Academic Affairs informing them of the Committee’s 
decision.  

• March 1, 2020  

 

Candidate’s optional written response to Peer Review Committee  Three working days, or up to 
• March 4, 2020 

Peer Review Committee recommendation—not positive 

Should the Peer Review Committee determine that the post tenure 
review candidate is “not maintaining professional performance at rank,” 
the file is moved forward for review as follows:  

 

 

• Rating administrator’s completed review  
Faculty member has the option to respond in writing within three days 
of the completion of the rating administrator’s review. 

• March 2, 2020 

• Dean’s completed review 
Faculty member has the option to respond in writing within three days 
of the completion of the Dean’s review. 

• March 13, 2020 

• Provost and Senior Vice Chancellor for Academic Affairs’ 
completed review. 

Faculty member may appeal to the USC Upstate Promotion and Tenure 
Committee within seven working days after receipt of the final post 
tenure review from the Provost and Senior Vice Chancellor for 
Academic Affairs.  

• Promotion and Tenure Committee will review materials and 
make a recommendation to the Provost and Senior Vice 
Chancellor for Academic Affairs within ten working days.  

• March 27, 2020 

• Files must be returned to the candidate.  • April 10, 2020 

In the event that the faculty member under review is assessed as “not 
maintaining professional performance at rank” at all levels of the post 
tenure review process, the appropriate dean will devise a remediation 
plan in consultation with the Peer Review Committee and the faculty 
member under review.  

 


