
School of Education, Human Performance, and Health Post-Tenure Review Criteria 
 

The School of Education, Human Performance, and Health (SOEHPH) adheres to the university-wide 
criteria and procedures for promotion and tenure and post-tenure review as described in the Faculty 
Manual. Promotion, tenure, and post-tenure decisions in the School of Education, Human Performance, 
and Health consider the complete professional record of the candidate and the quality and quantity of the 
evidence. Differences between candidates are recognized and valued. In accordance with the evaluation 
terms and guidelines presented in the Faculty Manual, candidates undergoing post-tenure review must at 
least achieve ratings of highly effective, effective, and effective in the respective categories of teaching and 
advising, service, and scholarship to receive a satisfactory rating on the post-tenure review form. 

 
 

Section I: Teaching 

Standard: Students are the primary reason for a university; therefore, the primary responsibility of the faculty 
at the University of South Carolina Upstate is teaching. In addition to traditional classroom, laboratory, and 
clinical instruction, the category of teaching incorporates a broad range of faculty-student classroom 
interactions as well as advising and mentoring 

Evidence (Unranked, listed alphabetically) 

Per university policy a rating of at least highly effective in Teaching is required for a satisfactory post- 
tenure review rating. For a highly effective rating, four (4) indicators must be successfully completed 
during the period (6 to 10 years) under review. Unless otherwise stated, each indicator may only be used 
once during review period. A rating of “highly effective” or above in Teaching will complete the teaching 
component of a Satisfactory rating for post-tenure review. 

 
Evidence of ongoing teaching quality include, but are not limited to the following indicators: 

• Administrative reviews of teaching 
• Advising (hours scheduled, number of students advised, participation in orientation sessions, 

professional program applications and recommendations, student teaching applications) 
• Course development: new or significantly revised courses developed by the candidate (one indicator 

achieved per course) 
• Course modality change (one indicator achieved per course modality change) 
• Development and/or facilitation of national or international experiences for students (one indicator 

achieved per experience) 
• Development of supplemental course materials 
• Engage students in a community/school-based experiences (one indicator achieved per different 

experience) 
• Field-based teaching including Professional Development School (PDS) teaching; ongoing school 

partnerships (one indicator achieved per different experience) 
• Letters from students – unsolicited 
• International teaching exchange, sabbatical, or consulting contracts 
• Mentoring for field experiences and internships 
• Participation in educational workshops, trainings, seminars, and classes taken to enhance teaching 
• Peer teaching observations and reviews 
• Program proposal submission (one indicator per submission) 
• Student evaluations for courses (student opinion polls) 
• Subsequent publications or professional presentations by students (one indicator achieved per student 

publication/presentation) 
• Teaching awards and nominations (one indicator achieved per award) 
• Teaching materials developed and used (i.e., tests, exams, essays, and other assignments) 



Section II: Service 

Standard: The School of Education, Human Performance, and Health recognizes that service to the unit, 
University, community, and profession is an important component of the responsibilities for a tenured faculty 
member. It is expected that post-tenure faculty members continue to demonstrate a commitment to service as 
a way for fulfilling University and departmental goals. 

Per university policy a rating of at least effective in Service is required for a satisfactory post-tenure review 
rating. For an effective rating, three (3) indicators must be successfully completed during the period (6 to 
10 years) under review. Unless otherwise stated, each indicator may only be used once during review 
period. For post-tenure review, no distinction will be drawn between institution, professional, and 
community service. A rating of “effective” or above in Service will complete the service component of a 
Satisfactory rating for post-tenure review. 

 

 
Evidence (Unranked, listed alphabetically): 

Examples of acceptable indicators for service include, but are not limited to: 
 

• Chair or officer university, unit, or department standing or ad hoc committees (one indicator achieved 
per committee) 

• Conducting professional workshops and seminar 
• Faculty advisor to student organizations/activities such as SCAEYC, SEA, KDP, Exercise Science, etc. 

(one indicator achieved per organization) 
• Media appearances 
• Mentor to junior faculty 
• Participating member of an USC University system, USC Upstate, unit, or department standing or ad 

hoc committee or organization (one indicator achieved per committee) 
• Participating member of a local, regional, national, or international professional organization standing 

or ad hoc committee (one indicator achieved per committee) 
• Participation in accreditation report for regional or national accreditation 
• Participation in yearly USC Upstate unit, department, or program assessment reports 
• Presentations for clubs, organizations, schools, etc. 
• Service to area public and private schools (e. g. activities related to PDS, presenter at school in- 

services, consultant to public schools, demonstration lessons, etc.) 
• Service to local, state, or national organizations (e.g., advisor, grant reviewer, etc.) 
• Serving as a professional consultant 
• Using professional expertise to serve local, state, and regional needs 



Section III: Scholarship, Creativity, and Intellectual Contributions 

Standard: The School of Education, Human Performance, & Health recognizes that scholarship is widely 
interpreted and may take many forms. Faculty may conduct research that generates new knowledge or 
synthesizes and integrates knowledge. Research may be represented by publications, presentations, grants, or 
creative products, such as original works, creative performances, exhibits or other expressive presentations. 
Other faculty members engage in applied research, finding new ways to use knowledge for practical purposes, 
including the scholarship of teaching or of solving problems within academia or the larger community. 

Per university policy a rating of at least effective in Scholarship is required for a satisfactory post-tenure 
review rating. For an effective rating, three (3) indicators must be successfully completed during the period 
(6 to 10 years) under review. Unless otherwise stated, each indicator may only be used once during review 
period. A rating of “effective” or above in Scholarship will complete the scholarship component of a 
Satisfactory rating for post-tenure review. 

 
 

Evidence (Unranked, listed alphabetically): 

Examples of acceptable indicators for service include, but are not limited to: 

• Awards and other recognition for the quality of one’s scholarship or creative endeavor 
• Book (one indicator achieved per book) 
• Book chapter (one indicator achieved per book chapter) 
• Book review 
• Book revision 
• Creative work – Products such as children’s books, poetry, videos, web blogs, software programs, etc., 

published by reputable entities and intended to serve the practitioner community. 
• Editorial Board reviewer 
• Externally reviewed accreditation report--primary or secondary writer (one indicator achieved per 

separate accreditation report) 
• Funded grant—exclusive of TAPS funding (one indicator achieved per funded grant) 
• Grant reviewer 
• Invitation to and completion of the review of research and scholarship of others 
• Journal editor 
• Non-refereed publication – article or monograph published in a non-PRJ, such as a magazine or trade 

publication, on a topic relevant to the field. 
• Peer-reviewed publications – article, monograph, or chapter refereed by editorial board and published 

in journals or books relevant to the field. (one indicator achieved per publication) 
• Posters presented at professional meetings 
• Presentations--refereed presentation of research and/or practice at conferences, conventions, or meetings 

of membership associations or other professional entities relevant to the field (one indicator achieved 
per presentation) 

• Request for repetition of performances or presentations 
• Supervision of student research 


